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Summary 
 
This thesis explores gender role differences as indicators of inequalities in pension 
income, using the cases of England and Spain. It contains several layers of comparison both 
through using these two nations, but also by exploring birth cohort differences between those 
born before and after 1939, in order to better understand how context influences pension 
income inequalities between men and women. The main research strategy in this thesis has 
been a quantitative approach, adopted to provide a robust within-country analysis in England 
and Spain. The cross-country comparison on the other hand, adopts a qualitative dimension, 
where the aim is not to directly quantify the differences between the two countries, but to 
provide an indirect comparison that embeds the quantitative results obtained from the within-
country analysis in a comprehensive contextual analysis of gender differences in pension 
income in the two countries.  
For the quantitative analysis, the English Longitudinal Study of Ageing (ELSA) has 
been used for England, and the Survey of Health Ageing and Retirement in Europe (SHARE) 
for Spain, using retrospective and cross-sectional data in both datasets. The aim of doing a 
cross-national comparison from a qualitative perspective instead, has been to obtain a deeper 
understanding of gender inequalities in pension income considering more critically their 
cultural, institutional and historical contexts. This combined approach provides a robust 
understanding of how personal circumstances across the lifecourse impact gender differences 
in pension income in each country. It also critically assesses the role of a complex set of 
different contextual factors in measuring differences in pension income between men and 
women, delivering a detailed cross-country discussion.  
Gender inequalities in pension income are a complex issue, which are interlinked to 
both micro and macro factors. In this thesis, context plays a central role in understanding gender 
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differences in pension income. However, despite differences in the mechanisms by which 
current1 (2010-12) retired women have become disadvantaged with regards to pension income 
in England and Spain, the result is similar. The gender pension income gap is a problem in both 
England and Spain. This is higher in England than in Spain, although in Spain access to pension 
income is more of an issue, mostly for women, at least for the current (2010-12) generation of 
retirees.  
Women in both countries have been penalised by their respective pension systems, for 
not meeting or only partially meeting pension requirements. Policies imposed by governmental 
institutions, in particular in areas such as employment or family, have in some cases stopped 
women from meeting these pension requirements. The political institutions and systems of 
England and Spain as well as their labour markets cannot be the only factors blamed for pension 
income differences however. Specific lifestyles framed in traditional gender roles and family 
culture, are another key factors in explaining these differences.  
 
1 This thesis analyses data collected in 2010 (SHARE)  and 2012 (ELSA) so the word ‘current’ is accompanied by the years in brackets, 
unless it refers to real current times; in that case the year in brackets is not included.  
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Chapter One: Gender and Pensions in England and Spain  
 
1.1 Introduction 
 
In most developed countries, men usually have higher personal earnings than women 
throughout their working life, which results in men’s higher pensions in later life (Ginn et al., 
2001). National and international lobbying from different interest groups within European 
welfare states over the last twenty years has resulted in further pressures to reform pension 
systems and create more equality between the sexes. Yet, despite current national and 
international commitment to gender equality at all levels (Council of Europe, 2009), gender 
inequalities in pension income across states in Europe still persist, especially among current 
retirees. Current retired women continue to have lower pension income than men despite efforts 
to reduce gender inequalities in old age provision (Strauss, 2006; Ginn and MacIntyre, 2013; 
Foster, 2011).  
Figure 1 shows the percentage gender gap in pension income in 2010 and 2012 in European 
Union countries, including the two countries that this thesis focuses on, England (UK) and 
Spain (ES)2. The aim of Figure 1 in this thesis is to show that gender inequalities in pension 
income were the norm across European countries during the period in which the data used in 
this analysis was collected (2010 and 2012), although there are substantial differences in the 
magnitude of inequalities between countries. The average gender pension income gap in the 
EU-27 was 39% in 2010 and 38% in 2012. England and Spain are two different types of welfare 
regimes, but share a linkage between employment and benefits to some extent (Esping-
Andersen, 1990). They are positioned among the countries with the highest gender pension 
income gap, whereas Denmark, which is known for its social democratic tenets (Swank, 2000), 
 
2 Abbreviations as shown in Figure 1 
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is amongst the group of countries with the smallest gender pension income gap. Leaving aside 
other countries, this thesis will explore in detail the situation in England and Spain, the two 
countries under study. It can be observed that the gender pension income gap was 9% higher 
in England than in Spain in 2010, with a gender pension income gap of 43% in England and 
34% in Spain. In 2012, the gender pension income gap was also higher in England than in 
Spain by 6%, with a gender pension income gap of 40% in England and 34% in Spain.    
These figures are important because of the role pensions play in preventing poverty in old 
age. Women comprise the majority of older people and are at higher risk of poverty than men 
during old age. According to previous research (Rake, 1999, Arber, 2004, Arber and Evandrou, 
1993, Bardasi and Jenkins, 2002, Arber and Ginn, 1995) this is largely due to the traditional 
organisation of paid and unpaid work, which leads to accumulated economic disadvantage 
across the life course. As the gender pension income gap of both 2010 and 2012 in Figure 1 
shows, such differences are perpetuated by European pension systems; which have not been 
capable of overcoming gender inequalities which emerge throughout the life course (even 
though the gender pension income gap in England diminished by 5% between 2010 and 2012).   
Figure 1: Gender Gap in Pensions between 2010 and 2012 
 
Source: EIGE (European Institute for Gender Equality), 2015 
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Currently, gender inequalities remain mostly in income derived from both welfare social 
provisions and the labour market (Daly, 2005). Accordingly, national pension strategies have 
become a particular focus of interest in relation to social protection policies and more 
specifically gender inequality (European Commission, 2003). On the other hand, financial 
concerns related to the sustainability of welfare states have resulted in constant pension reforms 
across states in Europe (World Bank, 1994). In the meantime, gender relationships and norms 
of breadwinning and parenting are changing (Scott et al., 2012). But despite this, it is not clear 
how gender inequalities will look for future generations of retirees (Lewis, 2001).   
Although this thesis focuses on generations towards the end of their lives, the 
understanding of current (2010-12) inequalities in pension income brings an opportunity to 
learn from the past. Therefore, considering the dynamism of welfares states and social norms 
across states in Europe, it is crucial to understand what lessons can be learned and how this 
could offer interesting insights for current and future policies on pensions.  
1.2 The Political Economy of Pensions and the Gender Pension Income Gap 
 
The main thrust of this thesis is the concept of pension income and what it implies: pension 
systems and welfare state arrangements. The expansion of pension systems came after the end 
of the Second World War, broadening the restricted coverage of pensions to the entire working 
population, reducing retirement ages and introducing early retirement options in many 
countries. Thus, comprehensive systems of income protection in old age developed (Kohli, 
1987). Pensions became fully institutionalised and fuelled by the economic growth of the 
1950’s and 1960’s, although there were substantial differences between European countries in 
when exactly this happened. Since this period, welfare states and pensions systems have 
undergone massive adjustments across European member states (Arza and Kohli, 2011). 
Overall, the structure of welfare systems actually consolidates and perpetuates gender 
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differences through tax systems, labour market arrangements, social rights norms, care 
facilities and family benefits. Such welfare arrangements influence life courses, and 
consequently, pension income levels (Frericks and Maier, 2011).   
With regards to pensions benefits, the major purpose of pension systems is to provide 
income security to retirees, aimed at redistributing resources across population groups (Arza 
and Kohli, 2011), although this aim is not always that evident. Giving shape to pension policies 
and also to social policies in general means defining, standardising and implementing norms, 
which in current welfare arrangements are centred around labour market participation (Freicks 
and Maier, 2011). In other words, welfare states institutionalise a standard form of living for 
both men and women (Kohli, 1986; Moen and Sweet, 2004). This standard form of living 
relates to continuous participation in the labour market, at least in the two countries under 
study. However, such standardisation is highly problematic, as only men generally fit the 
normative ideal (Ginn, 2003). The result is that individuals whose life courses differs from the 
standardised form of living are condemned to have lower levels of pension income in the best 
scenario; in the worst scenario they might even fail to receive any pension income.  
Unfortunately, those who differ the most from the standardised forms of living are women. 
Women’s employment patterns are mostly intermittent (Ginn, 2003) and sometimes, non-
existent (mostly for older cohorts of women). Even when women do work, they struggle to 
match men’s employment histories, due to earning differences between men and women. Since 
the way in which men and women participate in the labour market determines pension levels, 
the pension gender gap is almost inevitable from an institutional standpoint.  
1.3 Men, Women and the Private/Public Divide 
 
Institutions and political systems are not the only mechanisms organising the economic 
systems in our societies: our daily activity patterns are closely related too (Gershuny and Yee 
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Kan, 2012).  Until recently, there was a strong divide between who was in charge of what- 
women mostly having the responsibility to care for the young and the old, and men the 
responsibility to earn (Lewis, 2001; Hakim, 2004). This meant that men dominated public 
spheres and women private ones, which consequently left women less institutionally protected, 
as they rarely managed to have strong links with benefits systems. Traditional gender roles 
have had a negative impact on women’s employment patterns, as well as on women’s capacity 
to accumulate earnings across the life course. Modern welfare regimes were all subscribed, to 
some degree, to the idea of a male-breadwinner model; its persistence, to varying extents, cuts 
across established typologies of welfare regimes (Lewis, 1992).  
1.3.1 Gendered Labour Markets 
 
Nevertheless, traditional gender roles are not only the result of pure free-choice, but are 
also the result of the influence of institutional systems. How labour markets are organised has 
also had an impact on how men and women regulated their paid and unpaid work (Ginn, 2003). 
Understanding the disadvantaged position of women across countries with regard to pension 
income thus also requires the consideration of gendered differences within labour markets 
(Scott et al., 2012). Inequalities among today’s (2010-12) retirees display the inadequacy of 
the earnings and pensions over the lifetime of a generation dominated by traditional gender 
roles (Scott, et al. 2012).  
1.4 Understanding the Context of the Birth Cohorts Involved in this Study 
 
This study contains several layers of comparisons, by exploring gender differences in 
pension income in England and Spain and splitting the samples into two birth cohorts (pre-
1939/post-1939), rendering it complex to contextualise. One of the difficulties encountered was 
in locating and framing the birth cohorts’ working lives and retirement years in the context of 
the different events/policies which took place in both countries during the period under study. 
18 
 
To facilitate the understanding of the historical context in which this study took place a diagram 
representing a timeline for both birth cohorts and countries is included below. Most events 
discussed throughout this thesis are included in this diagram, so the reader can return for a 
better contextualisation of the discussion. 
  Figure 2 is a timeline which includes details of the societal context in which the above 
birth cohorts in both countries experienced their working and retirement years. The timeline 
spans the period between 1939 and 2010/12, from the year in which the pre-1939 birth cohort 
started their working lives to the year in which data was collected. Figure 2 is divided into two 
blocks, one for Spain and the other for England. Thus, the timeline is presented as a mirror, 
with events repeated if they have occurred in both countries. Those events for which there is 
no precise end date, or the end date is unclear, have not been coloured. 
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Figure 2: Timeline of Events involving this study (1939 to 2010) 
 
 
Source: Own design
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1.5 Empirical Questions Arising: The Aim of this thesis 
 
A number of issues arise in trying to understand the situation for retirees in 2010 and 2012 
in England and Spain, and more specifically, gender inequalities in pension income. There are 
strong arguments for examining personal pension income rather than household pension 
income. Conventional measures of household income assume that resources are shared equally 
among all household members, which might not be the case in practice (Sefton et al., 2008). 
Pension income can be composed of one pension source such as BSP (Basic State Pension), 
widowhood pensions or private pensions, but it can also be a combination of several pension 
sources. For the purposes of this study, pension income is considered as the sum of all pension 
sources – that is Total Pension Income (TPI).  
Current (2010-12) inequalities in pension income between men and women point to a 
specific line of enquiry, What life course factors might have had an impact on the current 
(2010-2012) gender pension income gap in England and Spain? This simple question leads to 
one of the aims of this thesis, which is to add a greater understanding onto how gender 
inequalities in current (2010-12) pension income emerged by exploring not only the individual 
factors impacting TPI, but also the context of current (2010-2012) retirees’ working life span. 
More specifically, this thesis focuses on gender inequalities in TPI, aiming to understand what 
factors across the life course have affected and determined pension income inequalities in 2010 
and 2012. Similar to the focus of this study, previous work in this area has concentrated 
primarily on understanding gender inequalities in pension income, – focusing on either state, 
private or both types of pension provision. In England for instance, the work of Ginn (2003), 
Price (2003), Falkingham and Rake (2001), Ginn and Arber (1996), Foster and Smetherham 
(2013) and Foster (2011) among others cover these issues in part. In Spain the works of Vara-
Miranda (2011), Alonso-San Alberto and Pazos-Moran (2010) and Pérez Ortiz (2003) also 
consider these issues.  
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Most of the research in this area argues that the pension problem for women stems from 
their different life course experiences, in combination with a pension system which has not 
been designed to meet women’s needs. The importance of the dynamic aspects of life course 
experiences and pension systems has therefore made the following question crucial: Are there 
cohort differences in current (2010-12) inequalities in pension income between men and 
women? These questions lead to another aim of this thesis: to verify the relevance of cohort 
differences in gender inequalities in pension income in England and Spain. Inequality within 
birth cohorts has also been a concern of previous research, for example the work of Sefton et 
al. (2008), O’Rand (1996), Evandrou and Glaser (2003) or Ginn and Macintyre (2013). Birth 
cohort differences have rarely been the main focus of analysis however, and this thesis takes a 
different approach by attempting to understand how the different life experiences of the pre-
1939 and post-1939 birth cohorts can inform current (2010-12) gender inequalities in pension 
income.  
Other question has emerged related to changes over time. It is related to changes in 
European societies and different welfare states, and how they might have impacted current 
(2010-12) gender inequalities in pension income across countries: Are life course factors 
impacting the gender pension income gap the same way in England and in Spain? This question 
leads to the aim of qualitatively comparing gender inequalities in current (2010-12) pension 
income of the two European countries under study, England and Spain. The topic of gender 
inequalities in pension income has also been heavily researched cross-nationally, for example 
in the work of Ginn et al. (2001), which analyses how women’s paid and unpaid work interacts 
with pension systems in six liberal welfare states; the work of Bonnet and Geraci (2009), which 
focus on how changes in conjugal behaviour impacted pension income in five European 
countries which implemented similar pension policies or the study by Leitner (2001) that 
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focused on structural mechanisms of gender discrimination within 15 European pension 
systems.  
The tendency of such studies has been to compare several countries which are either 
similar or are implementing similar pension policies. England and Spain offer interesting cases 
for analysis, as they are associated with contrasting welfare regimes and different pension 
systems. However, despite structural differences both welfare systems were designed with a 
male breadwinner in mind and share certain pension policies, which have put women at an 
economically disadvantaged position in old age in both countries. In this situation it is 
important to ask: In what ways does the gender pension income gap in England differ from that 
in Spain?  
In any case, there is still something missing which was out of the scope of standard 
measures of gender inequalities in pension income: What about those that fail to receive 
pension income? How do they differ from those currently receiving TPI in terms of employment 
and family histories? Are there gender differences among those failing to receive pension 
income? Do gender inequalities among those failing to receive a pension differ between 
England and Spain? These last questions led to one of the final aims of this thesis: 
understanding gender inequalities among those failing to receive pension income. Most 
research in the area covered by this thesis has focused on gender differences between those 
receiving some pension income, with differences among those not receiving any pension 
having been little explored. The literature reviewed in this thesis (see Chapter Two for more 
details) however, suggests that the way in which welfare states manage old age resources 
through pension systems might have created sharp inequalities between those men and women 
not accessing any pension, especially in Spain.  
 23 
 
This thesis contains several layers of direct and indirect set of comparisons: pension 
income differences between men and women; two birth cohorts; two countries and 
consequently two different pension regimes and welfare states. This multi-dimensional 
approach allows us to hypothesise and discuss the intersection between micro and macro 
institutions such as pension regimes or families, and the role they have played over the years 
on gender inequalities in pension income.   
1.6 Thesis Structure 
 
The following three chapters (Chapters Two, Three and Four) review the literature 
surrounding the topic of gender inequalities in pension income. These three chapters describe 
and discuss some of the most important macro and micro concepts that have contributed to 
engage with all the issues covered in this thesis. These concepts have aided in developing and 
informing the conceptual model (see Section 4.4) driving the empirical analysis within 
countries and subsequently the discussion of the results. Together the concepts and issues 
outlined in Chapters Two, Three and Four offer a comprehensive and detailed background of 
the topic of gender inequalities in pension income, giving a very broad painting of the landscape 
of the general issues. This facilitates the understanding of the structure of the thesis, the 
undertaken analysis and the interpretation of the results.  
In the next chapter, the macro concepts of welfare states and pension regimes in Spain 
and England are considered in detail, in light of the academic work on comparative welfare 
state theory, and from a gender perspective. The aim of Chapter Two is to introduce the political 
and institutional systems which manage gender relations across the life course and in old age, 
which result in a disadvantaged stratification for women.  
Chapter Three considers the intersection of micro and macro concepts, providing an 
account of how women are positioned in relation to men, in other important spheres of society 
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such as the family and the labour market in England and Spain. It provides a brief historical 
background on how trends in gender roles and employment patterns have evolved over time 
and are impacted by institutional systems. The literature reveals the dynamics of the paid and 
unpaid work in context in the two countries of interest.  
Chapter Four on the other hand provides a review of the main theoretical approaches to 
gender inequalities, including an overview of the theoretical foundations of social gerontology. 
A more detailed discussion of the two theoretical approaches on which this thesis is based 
follows. The chapter goes on to describe the conceptual model which illustrates the proposed 
relationship between women’s and men’s pension outcomes and micro-macro factors, 
previously discussed throughout Chapters Two and Three. It then describes in more detail, the 
micro-concepts which account for differences in pension income throughout the empirical 
chapters.  
Chapter Five turns to the methodological issues relevant to the study. The chapter 
begins with an explanation of the sources of data and research design, including a discussion 
on the comparative/cross-national method adopted. A review of sampling details follows, 
including a detailed analysis of the method adopted to deal with missing data. The chapter then 
goes on to describe the measurement and derivation of variables, including a detailed analysis 
of the role birth cohorts play in this thesis, as well as the context in which they have worked 
and retired. Finally, this chapter specifies the statistical models utilised throughout the 
empirical chapters.    
Chapter Six is the first of the analysis chapters. In this chapter, evidence is presented of 
the current (2010-12) gendered distribution of pension income among men and women aged 
60 or over in England. It also presents a comparison of pension income distribution among men 
and women between pre and post 1939 cohorts. Descriptive statistics (mainly boxplots) are 
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used to examine associations between pension income, gender and birth cohort. However, the 
statistical significance of gender, birth cohort and the interaction effects of gender and birth 
cohort are tested with a multivariate analysis before proceeding. The analysis then goes on to 
examine gender differences in pension income through employment and family patterns, firstly 
using descriptive statistics (mainly boxplots) and secondly testing the relationships between 
pension income and employment and family patterns with a multivariate analysis, accounting 
for differences between cohorts.    
Having examined the impact of individual-level factors on gender inequalities in 
pension income in England, Chapter Seven takes us to Spain, with the analysis conducted in 
Chapter Six replicated for Spain. Evidence is presented of the current (2010-12) gendered 
distribution of pension income among men and women aged 60 or over in Spain. It also 
presents evidence of pension income distribution among men and women between pre and 
post-1939 cohorts, with the statistical significance of gender, birth cohort and the interaction 
effects of gender and birth cohort being tested with a multivariate analysis. As in Chapter Six, 
the analysis then goes on to examine gender differences in pension income through 
employment and family patterns.  
While gender inequalities in pension income have been well researched, gender 
differences among those failing to receive a pension has been less explored. Chapter Eight 
turns to the sub-group of retirees who fail to receive pension income but are aged 60 or over 
and not working. Since the percentage of retirees who fail to receive any pension income in 
England is rather low, both England and Spain are explored together in this chapter. Chapter 
Eight firstly profiles those who do not receive a pension in both countries. Descriptive statistics 
(mainly crosstabulations) are used to examine the relationship between pension income, gender 
and age. Age is an important factor in understanding the reasons for the failure to receive state 
pension income, as it is age-dependent in both countries: the analysis reveals how age 
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conditions access to pension income, mostly in the case of England. The chapter goes on to 
focus solely on Spain, analysing gender inequalities among those failing to receive pension 
income through family and employment patterns.    
Chapter Nine is the final analysis chapter and discusses the findings from the previous 
three chapters in the context of the literature set out in the first part of this thesis. Although it 
does not include any new empirical analysis, descriptive statistics (mainly crosstabulations) are 
included to compare some results from previous chapters. The discussion provides a detailed 
comparison of the gender pension gap in England and Spain, drawing conclusions from the 
findings discussed in chapters Six, Seven and Eight. Finally, Chapter Ten concludes with some 
reflections on the research carried out, future research, implications of my findings and final 
thoughts.  
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Chapter Two: Two Different Welfare and Pension Regimes through a 
Gender Lens  
 
2.1 Introduction  
 
This chapter provides a gender-sensitive description of the welfare and pension regimes 
of Spain and England, outlining a structural framework to understand the role played by welfare 
and pension regimes in gender inequalities in pension income. Welfare regimes are macro-
structures that can alleviate gender inequalities, but can also perpetuate them (Pateman, 1988; 
Cooke, 2011; Strauss, 2006). In this sense, the policies of welfare regimes affect men and 
women in both public and private spheres at different points of their life, shaping their lifestyle, 
possibilities and opportunities (Orloff, 1991; Lewis, 1992; Walby, 1990; Pateman, 1988).  
This chapter firstly introduces the main welfare states theory and more specifically, 
Esping-Andersen’s welfare theory (1990, 1999 and 2006). This is followed by a discussion of 
the characteristics of the welfare states of England and Spain and then a detailed discussion of 
both pension systems (England and Spain) focusing on the aspects that have contributed to 
perpetuating gender inequalities in pension income. Pension systems have recently been 
reformed in both countries: the English pension system underwent a structural reform in 2016 
(PPI, 2017) whilst a major pension reform took place in 2011 in Spain (Spain, Royal Decree 
27/2011, 2011). Such recent reforms have not been considered in this analysis, as the data used 
was collected in 2010 for Spain and 2012 for England. Therefore the discussion regarding 
pension systems included in this chapter considers mainly pension policies prior to 2016 in the 
case of England and prior to 2011 in Spain. Nevertheless, new pension policies are mentioned 
briefly where appropriate.  
 
 28 
 
2.2 The Development of Current Welfare States and Welfare State Theory 
 
The current models of welfare states found in Europe emerged with the establishment 
of democracy after World War II:  shortly after in the case of England and much later in the 
case of Spain (Arriba and Moreno, 2005). After World War II, there was a consolidation and 
expansion of early social security systems, which were localised poor relief known as “poor 
laws” in Northern Europe (De Swaan, 1987). Such developments happened across Europe in 
countries following either “Bismarckian” or “Beveridgean” models (Arts and Gelissen, 2002). 
The main characteristic of a Bismarckian system is its particular institutional 
framework, which is considered highly centralised and connected (Daly, 2001). Another 
important aspect is that the strong link between employment and social insurance, which 
implies that the re-distribution of resources is rather low -social benefits are highly linked to 
employment characteristics. Additionally, Bismarckian systems tend to have a strong support 
for traditional family forms (Sykes et al, 2001): in this sense the development of the welfare 
regime in Spain is considered to have followed a Bismarckian model. On the other hand, in 
welfare states developing from the Beveridgean model, the link between contributions and 
benefits is weaker: states following this model generally provide universal benefits and a higher 
redistribution of resources, as is the case in England (Conde-Ruiz and Profeta, 2002). Social 
security systems are generally financed under a PAYG (pay-as-you-go) model. PAYG schemes 
are usually run by the state, accumulating assets in anticipation for future claims independently 
if contributions are collected from taxes or social insurance contributions (Barr and Diamond, 
2006).  
Thereafter, developments in social assistance schemes emerged which attempted to fill 
the coverage gap at the margins of the early social insurance programs, to establish a safety net 
for the whole citizenry. Early social insurance programs gradually lost financial and functional 
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advantages, with new social insurance schemes appearing which targeted specific categories 
of people and new needs (Ferrera, 2005). The metaphor of the “safety net” has been used in 
social policy debates to designate a set of compensatory measures meant to mitigate the 
negative effects of social policies that structurally could not establish a minimum guarantee for 
everyone (Deacon, 2000). Such advances on social assistance after World War II developed 
into what are currently known as welfare states (Ferrera, 2005). 
A general definition of the welfare state is that it gives social meaning and equal worth 
to the formal juridical and political rights of all citizens, although other views also define the 
welfare state as a tool for governments to exercise power and control citizens (Pateman, 1988). 
In any case, it is important to recognise that the state regulates gender relations in the labour 
market, polity, family and elsewhere (Orloff, 1991; Lewis, 1992; Walby, 1990; Pateman, 
1988). Feminist theorists of the welfare state argue that the welfare state is more than an 
institutionalised framework which distributes the nation’s resources: it also carries ideas about 
how to organise those individuals and institutions that compose it (Wilson, 1977; Orloff, 1993). 
Each regime thus provides social provision in a certain manner and is responsible for securing 
some basic welfare for its citizens.  
Esping-Andersen’s welfare theory (1990, 1999, 2006) has been key in the development 
of current welfare state theories. Esping-Andersen’s understanding of welfare states is mainly 
based on the degree of social expenditure of each state, which reflects its commitment to 
welfare as well as the level of state interference in the market. Additionally, Esping-Andersen 
argues that the way in which the expenditure is organised reflects the state’s commitment to 
gender equality. He defines welfare state regimes as a complex of legal and organisational 
features that are systematically interwoven (Esping-Andersen, 1990). On the basis of these 
conditions, Esping-Andersen describes three types of welfare states, each organised according 
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to its own logic of organisation, stratification and social integration: the Social-Democratic, 
the Liberal and the Conservative-Corporatist models. 
According to Esping-Andersen’s view, the Social-Democratic welfare state provides a 
universalistic provision of social rights and is the type of regime which does the most to reduce 
gender equality. For instance, the lack of linkage between employment and social benefits 
contributes to greater gender equality in pension income and other benefits. The Social-
Democratic model is represented by countries such as Denmark, where the gender pension 
income gap is 8% as shown in Figure 1. On the other hand, the Liberal model, represented by 
countries like England and the Conservative-Corporatist regime, represented by countries like 
Spain, which are the focus of this study, operate somewhat differently, as will be discussed in 
sections 2.2.1 and 2.2.2.  
Despite the importance of Esping-Andersen’s (1990, 1999) theories on the 
development of welfare regimes, they have been widely criticised. One of the main criticisms 
has been based on whether his welfare typology, based on ideal-types, has theoretical and 
empirical value (Arts and Gelissen, 2002). Clustering welfare states in ideal-types becomes 
complicated, as not all cases can be classified unambiguously (Arts and Gelissen, 2002). 
Another important criticism of Esping-Andersen’s welfare classification is that he did not 
differentiate between the continental and the southern type among Conservative-Corporatist 
regimes (Leibfried, 1992; Castles and Mitchell, 1993; Ferrera, 1996; Bonoli, 1997; Korpi and 
Palme, 1998). Esping-Andersen (2006) believes that southern European countries belong to the 
Conservative-Corporatist family, however he agrees on the fact that southern Conservative-
Corporatist welfare regimes have some important characteristics in common (i.e. a Catholic 
imprint and a strong sense of family).  
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In this sense, Guillen and Alvarez (2001) contend that a main difference between 
northern and southern Conservative-Corporatist regimes is the stronger commitment to the 
male breadwinner/female carer model in the latter. However, Ferrera (1996) has defended the 
existence of a separate model of welfare states in southern European countries on different 
grounds. The main characteristics of this southern model according to Ferrera (1996) are 
threefold: 1) differences on accessing welfare provision; 2) funding arrangements and 3) a 
welfare ideology which combines welfare services based on the Social-Democratic tradition 
but with income transfers that have remained occupational. On the other hand, Katrougalos 
(1996) supports Esping-Andersen’s position by arguing that the southern countries do not form 
a distinct group but rather a subcategory- a variant of the Conservative-Corporatist model.  
Esping-Andersen’s welfare theory has also been criticised for lacking a substantial 
gender perspective (Sainsbury, 1996). More specifically, what seems to be lacking is a 
systematic discussion of the family’s place in the provision of welfare and care, which for 
feminist theorists on the welfare state is a core element in providing welfare (Arts and Gelissen, 
2002). Another element missing from mainstream welfare state theory is an accounting for the 
degree to which women are excluded or included in the labour market (Bulmer and Rees, 
1996). Women’s position in the labour market determines their access to social rights: they are 
still discriminated against in this area because of their position in the labour market linked to 
different gender roles (Lewis, 1992; Orloff, 1993; Sainsbury, 1996). The structure and delivery 
of care is another key element, which according to Daly and Lewis (2000), could be used as a 
critical dimension for analysing variations in welfare states. However, one problem with early 
feminist studies was their generic view of the welfare state and lack of attention to differences 
in state formation. As Sainsbury (1994:2) stated: “The understanding of the state as an 
expression of patriarchy tended to blind feminists to significant variations between specific 
states and to the possibility of variations that might be beneficial to women”.  
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Welfare state theory is continuously evolving (Arts and Gelissen, 2002) and despite 
criticism, Esping-Andersen’s welfare typology has proven to be a very robust and convincing 
tool as an organising principle for comparative studies of welfare states (Abrahamson, 1999). 
Hence, the main theoretical framework used in this study to contextualise the two welfare states 
is Esping-Andersen’s model of the three types of welfare states. However, insights from 
research on gender relations and the state are included to provide a more gender-sensitive 
perspective (Orloff, 1993). In this sense, Ferrera’s (2005) understanding of Conservative-
Corporatist types of welfares states split into northern and southern European types is adopted. 
In what follows the two welfare regime models of interest in this thesis are described using this 
hybrid theoretical framework.  
2.2.1 Spain, a Southern Conservative-Corporatist Regime 
 
Despite the fact that each welfare regime provides social provision in a certain manner, 
which affects gender relations differently (Strauss, 2006), southern Conservative-Corporatist 
regimes such as Spain, are typically strongly shaped by the church (Ferrera, 2005). They are 
therefore more committed than other types of regimes to preserving the strong male 
breadwinner model and to encouraging motherhood over working careers for women (Esping-
Andersen, 2006). In favouring family structures and motherhood, the southern Conservative-
Corporatist regime tends to restrict women to the private sphere rather than encouraging them 
to go into employment. The strong linkage between social benefits and employment, in addition 
to the strong influence conservative institutions have exerted, makes Conservative-Corporatist 
welfare regimes such as Spain highly unequal in their gender relations.   
In Spain, the construction of a safety net to support those at the margins of the social 
insurance system, who have not been able to make formal links with the system, has been 
challenging, particularly in a socio-economic context. Spain followed a specific path to 
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modernisation, due to a certain extent to differences in starting conditions. Spain was an 
agricultural nation during the 1940s and 1950s, and was submerged in a long hyper-centralist 
dictatorship from 1939 until 1975. Thus, when oil shocks hit western economies in the 1970s, 
its economy was not completely industrialised. This amplified its structural vulnerability and 
impeded the implementation of Fordist arrangements, setting the country on a somewhat 
distinctive path, characterised by a marked inside-outside labour market (Cooke, 2011; Ferrera, 
2005).  
The inside-outside labour market dichotomy affected individuals differently, depending 
on their career patterns: it meant a highly protective employment regime and generous 
entitlements for regular workers working in the core sectors of the economy (e.g. the public 
sector and large industrial companies); modest protections for irregular workers and some sort 
of residual relief for those workers who were unable to establish any formal contact with the 
regular market (Moreno, 2000). The irregular and informal economy offered earning 
opportunities, particularly for women and young people, but with no formal link to the welfare 
state. The inside-outside market characteristic in Spain therefore left many people without 
formal entitlement to social insurance, although this issue was alleviated somewhat by 
Familialism (Ferrera, 2005), which advocates Western ‘family values’ and emphasises the 
extended and conservative family.  
Familialism has had positive results in terms of inclusivity and better integrating the 
poor into the social system, even if it has been at the expense of women’s economic and social 
integration (Leitner, 2003). Familialism relies heavily on unpaid female work. It has given rise 
to a diverse gender regime, strongly linked to southern Conservative-Corporatist regimes, 
where women are given consideration mainly on the basis of their family roles, leaving them 
unprotected in cases of economic need (Saraceno, 1994). Familialism and its consequences for 
women were further enhanced in Spain by Franco’s dictatorship (1939-1975) which saw the 
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expulsion of women from the labour market. Franco’s dictatorship is therefore crucial in 
understanding the development of welfare in Spain, as the consolidation of Spain’s welfare 
system happened against the background of the institutions and social protection policies 
developed during Franco’s regime.  
2.2.2 England, a Liberal Regime  
 
England, on the other hand, is considered a Liberal welfare state, which is known for 
providing residual benefits, focused mainly on low-income individuals. This model is 
characterised by means-tested assistance, modest social insurance schemes and modest 
universal transfers (Bussemaker and Kersbergen, 1994). In Liberal welfare regimes such as 
England, individuals are expected to ensure their well-being via employment (Orloff, 1993). 
This model is historically characterised by the influence of liberal work ethics and the 
predominance of the market (Bussemaker and Kersbergen, 1994). Such minimal interference 
from the state in market mechanisms generates greater income inequality across the life course 
compared to countries where the state operates at a higher level (Kenworthy, 2008) 
Liberal markets require businesses to respond rapidly to market changes (e.g. the 
possibility of terminating employment when demand is reduced). Workers in response sell their 
skills to the highest bidder. These dynamics create greater income inequality and job mobility 
(Hall and Soskice, 2001). However, England differs from “pure” liberal welfare regimes as it 
offers more state protections than is the norm (e.g. universal health protection and old age 
income coverage) (Cooke, 2011).  
In any case, liberal regimes are considered to have a moderate impact on gender 
inequality due to the privilege they give to the market over the state and the family, and the 
tendency they have towards ideological individualism. These tendencies destabilise 
conservative gendered roles and encourage women to play a more active role in public spheres 
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(Strauss, 2006; Cooke, 2011). In this sense, the post-war English welfare state limited married 
women’s employment-related benefits, whilst other regulations encouraged the proliferation of 
part-time work (although at low wages), which encouraged women into work (Dex and Shaw, 
1986). Still, England has been highly influenced by the church and Christian values with 
regards to family and gender: this is seen in some of the policies implemented in the post-war 
period, for instance limited childcare between birth and compulsory school-age, which 
indirectly relied on women’s unpaid work during that period (Cooke, 2011). 
Summary 
England and Spain are positioned at opposite ends of the Esping-Andersen’s typology 
of welfare states. The main difference between the welfare states of the two countries is in the 
level of state interference in the market, represented by social spending: in England state 
interference is low whilst in Spain it is rather high. Although the level of social spending might 
mean higher and more social benefits, it does not define how redistributive resources are, at 
least in southern Conservative-Corporatist regimes such as Spain, where the link between 
employment and social insurance is high.  
Despite having lower levels of social spending and less state interference in the market, 
the redistribution of resources in England is higher, as the link between employment and social 
insurance is low. Nevertheless in both countries men are at an advantageous position in paid 
work (Gilligan, 1996; Pateman, 1988). Even if the role of women in Liberal regimes has been 
more active than in southern Conservative-Corporatist types, in the case of England the 
breadwinner model has still dominated (Gilligan, 1996; Pateman, 1988). In Spain, due to 
Franco’s dictatorship, the advantages held by men have been taken to the extreme by the 
exclusion of women from the labour market (Salido, 2002).  
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In any case, differences in how social benefits are distributed in each country are clear. 
There are several social insurance structures in both countries and the organisation and the 
architecture of each social insurance structure reflects the nature of each welfare state. 
However, the focus of this study is gender inequalities in pension income: thus the following 
discussion concentrates on the different structures and organisation of the pension systems 
England and Spain from a gender perspective. 
2.3 The Architecture of the Pension Systems of England and Spain: A Gender-
Sensitive Analysis  
 
Spain and England organise old age provision under different models. The pension 
regime of England is a multi-pillar system, where the state is responsible for flat-rate basic 
entitlements, with additional benefits being provided by partially-funded occupational schemes 
and private personal pension plans. On the other hand, the Spanish pension system is 
characterised by the state providing the greater part of earning-related pension benefits, with 
private and occupational schemes not being well developed and therefore providing little 
additional benefit (Rhodes and Natali, 2003; Bonoli, 2003). Although private pension coverage 
is well developed in England, as Ginn (2003) argues, private and occupational pension schemes 
reward those individuals whose ability to contribute is steady from the very beginning of their 
working life, as contributions have time to mature: such working patterns do not tend to reflect 
women working careers.  
Consequently, both countries share the issue of gender inequalities in pension income, 
mainly due to differences in how women and men participate in the labour market (Price, 2007; 
Ginn, 2003; Foster, 2010; Vara-Miranda, 2011; Rhodes and Natali, 2003), as well as to pension 
policies, which do not consider certain gender inequalities across the life course and especially 
in the labour market. Despite structural differences, both systems were designed with the male 
breadwinner model in mind. This is reflected in women’s economic welfare in old age, with 
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women being less well covered by pension systems than men (Rhodes and Natali, 2003; Ginn, 
2003). Such similarities and differences between the two countries offer a strategic framework 
from which to analyse gender differences. 
2.3.1 The Pension System in Spain  
 
The Spanish pension system is composed of two tiers. The first tier comprises an 
earnings-related scheme (known as a contributory pension) and means-tested benefits (known 
as a non-contributory pension). The second tier is formed by an under-developed private 
pension framework (Rhodes and Natali, 2003; Pieschacon-Velasco, 2005): only around 1% of 
retirees receive private pension income. Pension statistics in Spain reveal considerable gender 
inequalities, which reflects the extent to which more women than men do not have access to 
the pension system (Tinios et al., 2015). Current (2010-12) retired women in Spain faced many 
obstacles in meeting the minimum requirements for accessing pension income or even a 
reasonable pension, largely due to their over-representation in the informal economy and the 
fact that their professional careers were more frequently interrupted than men’s by care 
responsibilities (Ezquerra, 2012).  
2.3.1.1 First Tier Provision- 
Contributory Pension Scheme 
 
The Contributory Pension Scheme is an earnings-related scheme organised by 
occupational regimes, with each occupational regime having a different regulatory basis. The 
most extended regime is the General Regime, which includes the majority of workers, whilst 
there is also a Self-Employed, an Agrarian, a Seafarers and a Mining regime (Vara-Miranda, 
2011). Prior to reform 27/2011 (Spain, Royal Decree 27/2011, 2011), there also was a 
Domestic Work Regime, however this has now been merged into the General Regime, which 
has been beneficial for women in Spain due to the noted disadvantages of the Domestic Work 
Regime.  
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The domestic servant professional group was, and still is, mostly made up of women, 
and the previous Domestic Work Regime overtly discriminated against women as the 
programme entitled them to lower levels of protection (Consejo Economico y Social, 2000). 
Initially, the Domestic Work Regime did not grant domestic workers the same rights as other 
workers. It was not until Law 27/2011 (Spain, Royal Decree 27/2011, 2011) that the 
contributions of domestic workers were put on the same level as real wages, and contributions 
entitled them to pension rights and some improvements in their rights to temporary sickness 
leave (Policy Department for Citizen’s Rights and Constitutional Affairs, 2016).  
Leaving aside special regimes and focusing on the General Regime, the State Pension 
Age (SPA) in Spain was 65 for both women and men in this study, although under Law 27/2011 
(Spain, Royal Decree 27/2011, 2011), the legal retirement age has been gradually increasing 
from 65 to 67 between 2013 and 2027. The number of qualifying years of National Insurance 
(NI) contributions determines whether individuals can obtain full pension benefits or not, 
however earnings records are also taken into account. The number of years of contributions 
required to obtain full pension benefits in 2010 was 35, however this is gradually increasing 
from 35 to 37 years, whilst the earnings records taken into account to determine full pension 
benefits are also gradually being lengthened from 15 to 25 years (between 2013-2027) 
following the implementation of Law 27/2011 (Spain, Royal Decree 27/2011, 2011). The 
number of years required, and the number of earnings records taken into account to determine 
pension benefits, reflect the strong link between employment and pension income, which is a 
typical characteristic of southern Conservative-Corporatist regimes. Such pension policies also 
reinforce men’s breadwinning role in a society where women have struggled to create a strong 
attachment to the labour market, by penalising women with caring roles later in life and making 
them even more dependent on the male breadwinner after retirement.    
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Prior to the implementation of reform 27/2011 (Spain, Royal Decree 27/2011, 2011), 
caring responsibilities were not credited with contributions. Law 27/2011 (Spain, Royal Decree 
27/2011, 2011) has given credits to mothers who have interrupted their contributing career 
however, by increasing their contributions to account for the interruption in their careers related 
to having children, by the duration of the period of interruption starting at 9 months. This 
provision has been increased yearly from 2013, up to a maximum of 22.5 months by 2019. 
Moreover, another contribution period has also been introduced as compensation for the 
voluntary unpaid leave of 3 years allowed to employees for childbearing (Spain, Royal Decree 
27/2011, 2011). Considering the dominance of the breadwinner male/carer woman model in 
the welfare policies of Spain, women have been highly disadvantaged until recently due to 
caring responsibilities, as they were not able to accrue pension rights whilst taking on caring 
roles prior to the implementation of Law 27/2011 (Spain, Royal Decree 27/2011, 2011). 
However, since pension benefits are highly linked to earnings records, women interrupting 
their working careers because of childbearing responsibilities will continue to be disadvantaged 
after retirement compared to men.  
Non-Contributory Schemes 
 
There are four categories of non-contributory pension schemes in Spain. The first 
category is a means-tested pension payable to those citizens who lack sufficient resources for 
subsistence and who have never contributed or have not contributed for a sufficient amount of 
time (15 years) to reach contributory level benefits, and who have lived at least 10 years in 
Spain between the ages of 16 and 65 (Instituto de Mayores y Servicios Sociales, 2013).  Despite 
the aim of this scheme to provide wide-ranging coverage, as the pension benefit is means-
tested, household income is taken into account when considering entitlement. Therefore, many 
married women who have not been able to accumulate pension rights of their own throughout 
their life, but are residing with other family members in a household whose total income 
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surpasses the established threshold3, do not have access to either contributory or non-
contributory pension schemes of their own (SSSD, 2014).  
The second category (and the second biggest provider of pensions in Spain) is the 
Widowhood pension. This pension is linked to the partner’s contribution and payable at a rate 
of 52% of the husband’s or wife’s pension. Women are the main recipients of this type of 
pension, which is by default lower than a contributory pension. The Widowhood pension was 
created in the 1950s to cover women who were dependent on their husbands, after their 
husband’s death: it reinforced the dependent position of women (Vara-Miranda, 2011). 
Through these means, the post-war welfare state in Spain compensated married women for 
their limited opportunities in the labour market through derived benefits – although highly 
reduced. The third and fourth categories of non-contributory pension scheme are the Orphanage 
and the Family pension. These are payable to all recipients who have been economically 
dependent on a deceased worker (Spain, Royal Decree 27/2011, 2011; Inverco, 2009).   
2.3.1.2 Second Tier Provision 
 
The second tier of pension provision in Spain is formed by Pension Funds and Pension 
Insurance Contracts. Law 8/1987 of Pension Funds regulated, for the first time in Spain, the 
supplementary funded system. Pension Funds operate as a pool of assets forming an 
independent legal entity that is bought with contributions to a Pension Plan, whereas Pension 
Insurance Contracts contributions are paid into an insurance contract, in exchange for which 
the benefits will be paid (Inverco, 2009). However, such private pension plans are under-
developed and most people in Spain rely heavily on pensions from the state (Rhodes and Natali, 
2003).  
 
3 The established threshold for non-contributory pension schemes varies depending on the number of individuals living in the 
household.  
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2.3.2 The Pension System in England  
 
The recently reformed multi-pillar pension system in England is comprised of three 
tiers. The first tier is formed by a combination of a flat-rate provision known as the Basic State 
Pension (BSP) (for people reaching SPA before 6th April 2016) or new State Pension (nSP) 
(for people reaching SPA on or after 6th April 2016) and means-tested benefits. The second tier 
operated on an earnings-related provision known as the Additional State Pension (previously 
known as State Earnings Related Pension Scheme (SERPS) or State Second Pension (S2P)). 
With the new State Pension from April 2016 people are no longer able to accrue entitlement to 
the Additional State Pension, however. The third tier comprises recently mandatory state-
funded occupational pension schemes and voluntary individual or personal pension plans 
(Price, 2007; Ginn, 2003; PPI, 2017; Foster, 2011).  
Despite differences between England and Spain, the design of pension schemes in 
England also incorporated the assumption that women would either marry and have financial 
support throughout their life from a husband, or would remain single and childless, pursuing a 
career in the same way as men (Lister, 1994). This was the norm for the generation under study 
(Ginn, 2003). Thus, the following discussion focuses on pension policies prior to the major 
reform in 2016, which directly impacted individuals in this study, whilst including pension 
development since 2016.   
2.3.2.1 First Tier Provision- 
The Basic State Pension (BSP) up to 2016  
 
The BSP is a flat-rate scheme and is organised in five categories. Category A is based 
on an individual’s contributions, whilst Category B is based on a spouse’s or civil partner’s 
qualifying years. Categories C and D are non-contributory: Category C pensions are payable 
to widows of men who were over 65 on 5 July 1948, whilst category D pensions are payable 
to people over age 80 who do not qualify for category A or B pensions but who satisfy certain 
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residency conditions. Finally, the Age Addition category is an amount of 25p per week payable 
to all recipients of BSP aged 80 or over (PPI, 2012a).  
Category A: The present SPA is 65 for men, and for women is gradually being increased 
from 60 to 65 to be equalised with that for men. Under the 2011 Pensions Act, women’s SPA 
will increase to 65 between April 2016 and November 2018 (DWP, 2012a). The number of 
qualifying years of NI contributions determines the amount an individual receives in retirement 
in category A. There have been several reforms relating to qualifying year requirements, some 
of which affected many women negatively, particularly the 1995 Pensions Act, which 
increased the years of contributions from 39 to 44 to qualify for a full basic pension (Ginn, 
2003). Subsequently, however, the 2007 Pension Act reduced the number of qualifying years 
needed to receive a full BSP to 30 years from 2010 (Great Britain. The Pensions Act 2007; 
PPI, 2017), representing a major improvement for women since then. 
The English pension system protects individuals in fragile situations involving caring 
and unemployment: the years in which contributions have been paid or were credited (for 
example when in receipt of Carer’s or Jobseeker’s Allowance) are considered as qualifying 
years. This differs significantly from the pension system in Spain, under which caring 
responsibilities were not recognised as contribution years until recently (2011). These measures 
greatly benefited a generation of women in England whose main job was caring for the young 
and the old (Ginn, 2003) at least in providing pension income. On the other hand for working 
married women, the married women’s stamp was offered between 1948 and 1977 (the 
possibility to pay reduced contributions as an employee if married). Although this was 
abolished in 1977 for women starting work, those years paying reduced contributions do not 
count as qualifying years for the State Pension (Great Britain, Social Security Pensions Act 
1975). As Ginn (2003:12) argued, married women were discouraged from building their own 
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pension by this measure and consequently many women did not qualify to receive a BSP of 
their own in the late 1990s. 
 Individuals reaching SPA before 6th April 2016 who qualified for a full BSP were 
entitled to payments of £107.45 per week (2010 rate). For those with less than 30 years of 
contributions, a percentage of that amount is calculated (PPI, 2017). The BSP is paid to all 
credited or working individuals who have paid NI Contributions or are treated as having paid 
these due to receipt of Carers or Jobseekers Allowance.  
Category B: This is a contributory pension, not exceeding 60% of the full Basic State 
Pension, payable to those who have not made contributions of their own, but who have a spouse 
or civil partner whose NI contributions cover them. Entitlement to a pension based on a 
spouse’s contributions is only calculated based upon contributions up to and including the 
2015/16 tax year (PPI, 2017). Due to the gendered assumptions on which the welfare state in 
England was based, a married man’s NI contributions could buy a basic flat-rate pension for 
two. This arrangement gives rise to the inequity that a wife who earns entitlements of their own 
through paying NI contributions, may receive no more pension income than a stay-at-home 
wife, even though both may have had similar domestic responsibilities. On the other hand, 
divorced women can use their ex-husband’s contribution record for the period of the marriage 
if this improves their own entitlement (Ginn, 2003).  
 It can be argued that the most recent reforms to the first pillar, which have aimed to 
protect individuals with weaker attachments to the labour market, have specifically benefited 
many women (DWP, 2005), for example by reducing the number of qualifying years required 
to receive a full Basic State Pension. As Evandrou and Glaser (2003) have argued, however, 
many problems emerge from the fact that not all the reforms have been made retrospective. 
Current (2010-12) retired individuals required a higher number of qualifying years to obtain 
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full pension benefits. As women tend to be the ones with more interrupted and part-time 
careers, current (2010-12) cohorts of retired women are disadvantaged relative to men, but will 
also be disadvantaged compared to women retiring in the future.  
 In any case, as in Spain, the post-war welfare state in England compensated married 
women for limited opportunities in the labour market through derived benefits, although 
England provided a higher percentage of compensatory benefits. Nevertheless, although unpaid 
responsibilities were credited as contribution years in England unlike in Spain (ensuring access 
to some pension in the future to many women who generally undertook such roles) women 
have a clear pension income disadvantage in relation to the earnings-related second tier scheme 
and occupational schemes in England, as well as in Spain (Ginn, 2003).    
2.3.2.2 The Second Tier Provision- 
The Additional State Pension (also known as S2P and SERPS) up to 2016 
 
The Additional State Pension was an earnings-related scheme and has been composed 
of three different schemes since 1961: the Graduated Retirement Benefit (GRB) from 1961 to 
1975; the State Earnings Related Pension Scheme (SERPS) from 1978 to 2002 (which applies 
to those working from 1978 to 2002); and the State Second Pension (S2P) which applies to 
those working from 2002 up to 2016. Today, it is still possible to receive benefits from accrued 
rights to previous schemes, although there is a maximum total benefit of £161.94 per week 
(2012/13) and £165.60 per week (2016) that can be received from a combination of  GRB, 
SERPS and S2P schemes (PPI, 2012b; PPI, 2017).  
During the SERPS period some widows’ benefits were cut: after 2002 widows inherited 
only half of their deceased husband’s SERPS benefits instead of the whole amount as originally 
provided in the 1975 Act (Ginn, 2003). In 2002 S2P replaced SERPS: its objective was to 
become more redistributive than SERPS, aiming to target greater resources at the lower paid 
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and people with disability or caring responsibilities who could not work. Whilst SERPS was 
based upon three earnings bands, S2P merged the second and third band earnings, facilitating 
higher accruals for the lower paid.  
In addition, changes in 2007 Pensions Act allowed people earning under the Lower 
Earnings Limit (LET) to reach the LET band earnings threshold by combining earnings below 
the LET with weekly credits if certain requirements were met (PPI, 2012b). Although S2P was 
more redistributive than SERPS and provided a higher pension for the low paid as well as 
credits for some carers and mothers of children up to age twelve (Ginn, 2003; Ginn, 2006), 
because of the projected decline in value of the BSP by policies enacted in 2003, the S2P and 
BSP combined was, however, predicted to provide a pension below the level at which means-
tested benefits are payable (Falkingham and Rake, 2001). 
Additional State Pension is paid in addition to the BSP and contributions are made in 
proportion to earnings, unless individuals are below the Lower Earnings Threshold (LET)4, are 
married woman or widows paying reduced rate NI contributions, or have contracted out of the 
Additional State Pension into an occupational scheme, which will reduce the amount of 
Additional State Pension an individual may get. Contracting out of the Additional State Pension 
has been possible since the introduction of SERPS in 1978. This allowed all employees who 
were members of a private pension scheme to contract-out of the Additional State Pension and 
pay lower National Insurance contributions, as long as certain conditions were met. This 
measure has allowed high earners to save more private pension income, indirectly 
disadvantaging even further those who were not members of any private scheme.  From April 
2012, it has no longer been possible to contract-out from S2P for members of Defined 
Contribution (DC) schemes, stakeholder and personal pensions. These changes have been 
 
4 The Lower Earnings Threshold increased from £14.400 (2011/2012) to £14.700 (2012/2013). 
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applied retrospectively and people who contracted out into these schemes have been bought 
back into S2P automatically (PPI, 2012b).  
2.3.2.3The Third Tier Provision 
 
Third Tier pension provision relates to private pensions, including workplace pensions 
and those that are not directly funded by the state. Third Tier provision is composed of 
occupational pension schemes, including auto-enrolment occupational schemes; Stakeholder 
or Group Stakeholder schemes and Personal Pensions or Group Personal Pensions. The 
development of the third pension tier in England represents the liberal ideology of the English 
welfare state attempting to reduce state interference. However, the deviance from pure form of 
liberal welfare states is evidenced with the development of occupational pension schemes.  
Occupational Pension Schemes  
 
Occupational pension schemes are employer-sponsored pension schemes and can either 
be Defined Benefit (DB), Defined Contribution (DC) or hybrid schemes. DB pension schemes 
set the levels of benefits to be offered, and are usually linked to final salary; whereas DC 
pension schemes operate on a money-purchase basis in which individual old age provision 
accounts earn market-based rates of return (Cocco and Lopes, 2011; PPI, 2012c). DB pension 
schemes are generally more suited to men than women, as individuals with long work histories 
and with high income prior to retirement are rewarded by DB schemes (Foster, 2010; Foster, 
2011). On the other hand, DC pensions are more flexible and portable which make them more 
suitable to women as they tend to have lower income and more intermittent patterns of 
employment through the life course (Clark and Strauss, 2008; Foster, 2011).  
Auto-enrolment Occupational Pension Schemes 
 
The 2008 Pensions Act introduced new measures that require employers to 
automatically enrol their eligible workers into a qualifying (quality standard) pension scheme. 
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Eligibility depends on not already being in a qualifying pension scheme, being aged 22 or over 
and earning more than £8,105 a year (Great Britain. The Pensions Act 2008). The original 
lower earnings limit to be automatically enrolled was £8,105 a year (2012/13), which means 
that even if part-time workers cannot be excluded from occupational pension schemes by law, 
many individuals working in low paid, part-time jobs, will not be enrolled in any occupational 
scheme. Although this reform, in conjunction with improvements in part-timers access to 
occupational pension schemes in European Law (Foster, 2011), might increase the number of 
people saving for retirement, current labour market structures, as well as differences in the life 
course between men and women, will mean that many women who are either working part-
time and earning less than £8,105 a year or not working due to caring responsibilities will not 
benefit from this reform.  
Stakeholder or Group Stakeholder Pension Schemes 
 
Stakeholder Pension schemes are low-cost DC schemes with limits on the charges that 
providers can impose (PPI, 2012c). Moreover, Stakeholder pensions allow individuals to 
continuing to pay into the scheme, even when they stop working, which appears convenient for 
many women with interrupted work histories. Nevertheless, as Foster (2011:108) argues: 
“It is likely that those at whom the pension is targeted are least able to afford to do this”. 
Personal Pension and Group Personal Pension 
 
Personal or Group Personal Pension plans are private vehicles for retirement saving in 
which contributions could be made solely from the employer, or from both the employer and 
the employee (PPI, 2012c). Generally, personal and group personal pension plans are DC 
schemes and therefore the pension received depends on the fund accumulated at retirement, 
which was used to buy a lifetime annuity (Foster, 2011), until 2015. As Ginn (2003:16) argues, 
private pension schemes reward those individuals whose ability to contribute is steady from 
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the beginning of their working life, as contributions have time to mature, however this does not 
reflect women’s employment patterns. Consequently, Personal Pension schemes often penalise 
the low paid and those with employment breaks. It is also important to consider that Personal 
Pension schemes are risky investments, more so for those whose economic ability to contribute 
is limited and whose employment patterns are intermittent, which reflects the job histories of 
many women (Ginn, 2003). 
2.4 Conclusions  
 
Esping-Andersen’s typology of welfare states (1990, 1999, 2006), Ferrera’s 
understanding of Conservative-Corporatist regimes (2005), as well as insights from research 
on gender relations and the state have helped to frame the theoretical position in this study with 
regards to welfare states, pension systems and gender inequalities. In this sense, this chapter 
has explored gender inequalities in TPI at a macro-level. Welfare regimes are an ideological 
umbrella for the development of social security systems and, more specifically in this thesis, 
pension systems. England and Spain are structurally different, but both share certain pension 
policies, specifically those related to contributions years, and their link with pension income. 
In any case, the diverse nature of both regimes is embodied in how pension policies manage 
old age resources and the impact they might have on men and women in old age.  
Despite England being considered moderate with regards to gender equality and Spain 
being considered highly unequal, there is little doubt from this discussion that life course 
inequalities, and more specifically women’s disadvantages across the life course, were not well 
understood –or not well considered– in framing how welfare regimes manage old age resources 
in either England or Spain. This discussion suggests that the degree of inequality deriving from 
how pension policies manage old age resources and gender inequalities across the life course 
varies between the two countries, however. Different economic, cultural and social starting 
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conditions also played an important role in understanding some of the pension policies 
described here, for example the Franco dictatorship in Spain and the strong breadwinning 
male/carer female model in both England (despite its liberal tenets) and Spain. There is 
evidence in this discussion though that some currently implemented pension policies have the 
potential to promote greater gender equality in pension income, but the lack of retrospective 
application is an issue for current generations of retirees. 
Hence, despite the fact that in England the pension system currently reproduces 
economic and social gender inequalities across the life course, mainly linked to the different 
attachment of men and women to the labour market, it allows greater access to pension income 
for women than in the case of Spain. In Spain, the link between employment and pension 
income is stronger, and is easily identified by the difficulty in accessing pension income 
without working and earnings records. Furthermore, women’s unpaid work in Spain prior to 
the implementation of Law 27/2011 (Spain, Royal Decree 27/2011, 2011) was rarely taken into 
account when calculating pension income. This further exacerbates pension income 
inequalities between men and women, particularly with regard to access to pension income. In 
any case, the pension policies described here reflect the ideological trends of each welfare state.  
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Chapter Three: Family, Gender and Paid-Unpaid Work in Context 
3.1 Introduction  
 
This chapter complements Chapter Two by providing a discussion of the role of family, 
family policies, paid and unpaid work organisation and the labour markets of England and 
Spain in gender inequalities during the second half of the twentieth century and early twenty-
first century. The chapter firstly focuses on family formations and their particular country-
specific idiosyncrasies, demonstrating that a traditional understanding of the family has 
dominated the lives of the men and women in this study, before going on to discuss men’s and 
women’s employment patterns and describe the labour markets of England and Spain and 
women’s position within them. The discussion is framed in the period during which men and 
women in this study worked prior to retirement (between around 1940-2000), thus excluding 
more recent societal changes with regards to gender relationships and norms of breadwinning 
and parenting (Scott et al, 2012; Lewis, 2001).  
3.2 An Overview of Family Formations in England and Spain after World War II 
There are many forms of family, but this study focus on heterosexual families which 
have been the focus of most state family policies (Collins, 2000; Fink 2001), at least in the past. 
 Both fertility and marriage patterns have changed over time in both countries. With 
regards to fertility, the trend for most European countries was a low fertility rate during the 
first quarter of the 20th century (Frejka and Ross, 2001), followed by a post-war baby boom. 
Following the peak of the post-war baby boom, in the mid 1960’s fertility rates started to 
decline again, and they declined further around the mid 1990’s. More specifically, whilst the 
fertility ratio in England and Spain around the 1960’s was between 2 and 3 children per family, 
by the mid 1990’s these total fertility ratios had declined to being in the range of 1 in Spain and 
1.8 in England. However, the timing of the start of this decline varies between England and 
Spain, with England experiencing an earlier decline than Spain (Holdsworth and Elliott, 2001): 
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whereas fertility ratios in Spain did not start to decline significantly until the mid 1970’s, 
fertility ratios in England had already started to decline a decade earlier. However, the fertility 
decline has been much sharper in Spain than in England (INE, 2000).  
Regarding marriage, the general trend up to around the 1970’s was one of long-lasting 
early marriages in both England and Spain (Holdsworth and Elliot, 2001). In contrast to the 
fluctuations in fertility rates over time, the general trend in the age of marriage in England and 
Spain after around the late 1970s has been an increase (from around 22-24 in the late 1970s to 
around 27 in the 1990s), in co-habitation rates and marriage dissolution (from around 1 
marriage dissolution  per 1,000 persons in the 1970s to 2 per 1,000 persons in the 1990s) as 
well as a decrease in marriage rates (from around 8 to 5 marriages per 1,000 persons from the 
1970s to the 1990s) (Oinonen, 2009; Eurostat,2018).  
The social landscape has changed much in recent years, however this study focuses on 
currently (2010-12) retired men and women from the pre-/post 1939 cohorts, who were less 
affected by many of these changes. Family trends for men and women of these two birth cohorts 
have been dominated by the post-war baby boom and long-lasting early marriages. Such family 
trends were framed in traditional gender roles, which have not only been shaped by the 
historical context in which they occurred, but also by family policies, impacting on how these 
men and women have organised their paid and unpaid work.  
3.3 Paid and Unpaid Work in Context: Family Policies 
 
One of the aims of family policies has been to support socially desirable behaviours in 
fertility and gender roles by monitoring family resources, options and constraints (Saraceno, 
2011). In this sense, Chapter Two demonstrated that Spain and England supported the 
breadwinner/family carer model through their pension regulations, in which men were mostly 
treated as independent workers and women were assumed to be responsible for the unpaid work 
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that sustained families and communities (Pateman, 1988). Women’s responsibilities in the 
private sphere limited their opportunities to be men’s economic equal in the market, and men’s 
responsibility in the public sphere limited their opportunities to provide equal unpaid support 
to families (Lewis, 2001; Hakim, 2004).  
The institution of “family” has always differed between European countries (Greif, 
2006). However, in England and Spain, the church and Catholic principles respectively 
strongly influenced family policies (Cooke, 2011): these have contributed to how men and 
women organised their paid and unpaid work. Components of paid work include occupations, 
wages or employment hours, whilst components of unpaid work include care of children and 
the elderly or housework (Cooke, 2011). This prevailing division of labour between the sexes, 
which has led to men and women assuming unequal positions in terms of power, prestige and 
wealth (usually favouring men), is known as patriarchy (Giddens, 2006). The concept of 
patriarchy has been a useful tool for explaining gender inequalities and following Walby’s 
(1990) analysis, several different structures through which patriarchy operates in society can 
be identified. These include the production relation in the household; paid work; the patriarchal 
relations related to sexuality and cultural institutions and the patriarchal state with its policies.  
State policies have impacted on most areas of people’s lives including the most intimate 
of private spheres: women’s bodies. Low fertility rates at the beginning of the twentieth century 
caused state concern over future economic growth, and states began to intervene. One example 
of this trend is the prioritisation of foetuses receiving citizenship rights over women’s rights. 
This implied that women’s reproductive capacity was controlled by the state through access to 
contraception and abortion rights (O’Connor et al., 1999). Under the first English abortion 
regulations, women receiving clandestine abortion treatments were accused of committing the 
crime of illegal abortion (Cooke, 2011); in Spain abortion was also deemed illegal, which 
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underlined the strong family assumptions of the Spanish welfare state (Guillen and Leon, 
2013).  
Other examples also legally regulated children’s and women’s employment, which 
enhanced men’s employment opportunities over women’s. In England for instance, there was 
legislation aiming at protecting vulnerable groups, for example working hours limits on groups 
who were (then) considered vulnerable – women and young people (BIS, 2012). It was not 
until 1941 that all unmarried women between age 20 and 30 were called up for war work; this 
was later extended to married women, leading to an unprecedented rise in female employment 
after World War II (Walsh and Wrigley, 2001). In the case of Spain, a constitutional Labour 
Act, implemented by Franco’s government in 1939, excluded women from the labour market, 
implying that social protection was only applied to male breadwinner families (Arriba and 
Moreno, 2005).  
 Such state interventions in families’ lives in England and Spain proved to be efficient 
not only in increasing fertility rates, but also in reducing the risk of family dissolution (Becker, 
1985). Women exiting employment became economically dependent on their husbands: thus, 
whilst husbands continued to accumulate work experience and its rewards, the dependency gap 
widened. The stronger the dependency on the husband, the more important maintaining the 
marriage was for the woman, which enhanced men’s relative power in both public and private 
spheres (Cooke, 2011). Other policies, such as the adoption of maternity rather than parental 
leave in both countries, reinforced women’s responsibility for unpaid work and men’s 
exclusion from it. The care void between childbirth and the time children started schooling in 
England and Spain evidenced the state assumption of women’s role in unpaid care work, as 
well as in public schooling schedules that were shorter than the standard work day (Buchmann 
and Charles, 1995).  
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Social and individual circumstances strongly influence decisions across the life course 
relating to paid and unpaid work. State policy frameworks also influence such decisions, as 
well as reinforcing the cultural family ideal, structuring gender differences along the way. In 
this sense both countries have emphasised the importance of women’s role in unpaid work and 
men’s role in paid work, which has enhanced gender inequalities not only before retirement 
but also after.     
3.4 The Position of Women and Men in the Labour Market in Spain and England. 
A Comparative Perspective 
 
 The family policies discussed in section 3.3 with relation to the organisation of paid 
and unpaid work in England and Spain encouraged women’s responsibility for unpaid work, 
but no policies were implemented that would enable men to earn high enough wages to support 
their families. Thus, families were indirectly pushed to have a second income to make ends 
meet (Dex and Shaw, 1986; Ferrera, 2005). In both countries the state has implemented policies 
of de-regulation to produce a more flexible workforce to incorporate women (Cousins, 1994), 
however the way and the pace in which women have entered the labour market, and what that 
has meant in terms of accruing pension rights, differs between England and Spain.  
 England industrialised much earlier than Spain, with Spain experiencing a hyper-
centralist dictatorship under Franco (Ferrera, 2005). In England the period between 1945 and 
1973 was considered to be the ‘golden age’ of the economy, and there was unusually high 
aggregate demand for labour, with worker shortages rather than unemployment (Walsh and 
Wrigley, 2001). This meant that the response to the social, political and working changes 
accompanying industrialisation and modernisation were different in England compared to 
Spain. Nevertheless, it is clear that when women in both countries entered the labour market, 
it was through forms of non-standard work. In England this has been part-time work, and in 
Spain either temporary, irregular or illegal forms of work in the informal economy (Cousins, 
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1994). This has clearly impacted women from both countries: the way in which labour markets 
were structured made it difficult for women to match men’s working patterns, wages and 
accumulation of pension rights.  
 In the case of Spain, there was a remarkable expansion of industrial sector employment 
between 1945 and 1975, but the supply of these jobs remained lower than in England (Ferrera, 
2005). During this period, Spain put in place highly protective employment policies for people 
working in the public sector and large industrial enterprises, creating a segmented labour 
market in terms of job security and working conditions. Rigid hiring and termination rules, job 
stability and good wages tied to seniority characterised the core employment sector. Such 
working structures for primary workers in Spain meant that until around 1977, they virtually 
had a job for life under Francoist regulations (Cousins, 1994). By contrast, the peripheral sector 
was characterised by flexible entry and exit rules, job instability and greater wage inequality. 
Such working conditions co-existed with a substantial informal black market (Cooke, 2008). 
This polarisation in working conditions in Spain was highly gendered, as when women sought 
work, they were more likely than men to find it in the peripheral or illegal sectors (Barbera and 
Vettor, 2001). 
 In England, an earlier industrialisation, coupled with a liberal ideology, allowed the 
development of a more homogenous labour market, at the expense of greater job mobility and 
wage inequality (Estevez-Abe et al., 2001). Such labour market dynamics led to greater income 
inequality associated with higher education in England than in Spain (Wilensky, 1975), where 
due to labour market composition and the dictatorship, the skills premium was at an all-time 
low (Vilar-Rodriguez, 2013). Moreover, since the 1940’s and 1950’s England  more frequently 
implemented part-time employment, initially to meet labour shortages during wartime and 
post-war years, which offered an opportunity for women to enter the labour market without 
disrupting the paid/unpaid division at work and at home (Briar, 1992).  
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 This discussion leaves little doubt that the routes by, and the context in which, women 
entered the labour market in both countries differed. However, to really understand women’s 
disadvantaged position within the labour markets of England and Spain, a discussion of other 
issues such as the level of labour market participation, types of work, or occupational 
segregation and gender differences in pay is required (Fine, 1992).  
3.4.1 Women’s Participation Rates in the Labour Market in England and Spain 
 
 The level of participation in the labour market is an important factor in determining 
inequalities in pension income between men and women, as in both countries there is a strong 
linkage between the level of attachment to the labour market and pension outcome. In relation 
to the level of female participation in the labour market in Europe, there is evidence that World 
War II and the succeeding modernisation was beneficial for women, breaking down job barriers 
and promoting women’s independence and emancipation (Hakim, 2004). However, despite the 
general trend for more women to enter the labour market after World War II, participation 
rates, and the dynamics of such rates, differ between England and Spain. 
The number of women in the labour force increased considerably during the second 
half of the 20th century in England (Walsh and Wrigley, 2001); conversely in Spain women 
were excluded from the labour market during the Franco dictatorship (1939-75) (Salido, 2002). 
This led to great differences in women’s labour participation rates between England and Spain 
after World War II. The increase of women’s participation in the labour market in England 
coincided with a decline in male paid employment (Walsh and Wrigley, 2001). By contrast, in 
Spain, the compulsory retirement of women from the official labour market served to offset 
the lack of demand for labour in an economic context of crisis (Vilar-Rodriguez, 2013). Shortly 
after World War II, Francoist Spain was characterised by very poor labour productivity, due to 
fear and to tough working and living conditions, as well as a lack of raw materials and 
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technological obsolescence, in a political framework of interventionism and proclaimed self-
sufficiency (Payne, 1996). 
In Spain female workforce participation rates were around 15% until the 1960s. Rates 
started to rise during the period of rapid industrialisation to 28% by 1974 (Espina, 1989). 
Women’s participation rates in England instead rose from 42% around the 1950s up to 58% by 
the 1990s (Walsh and Wrigley, 2001). In England women’s employment patterns tended to be 
discontinuous, as they left work after the birth of the first child and re-entered at a later stage, 
often in part-time work. In Spain, however, the tendency was for women to abandon paid 
employment after early marriage (Cousins, 1994). Activity rates of women by age in the two 
countries also differ historically. In England, prior to the World War II women in the labour 
market were mostly aged under 30, whilst from World War II onwards the age of women in 
the labour market has been increasing. This is also the effect of the expectation of working for 
a longer part of their lives (Wrigley, 1999). In Spain, however, the age of women in the labour 
market tended to be up to the age of 25, with no increase until the 1980s. However, between 
1987 and 1990 Spain witnessed an increase in the proportion of working women aged between 
25 and 44 (European Commission, 1991). Rates of female activity in Spain were also very 
dependent on levels of education: for those with a degree or professional qualifications, activity 
rates were similar to men (Pazos-Moran, 1991).  
3.4.2 Types of Working Opportunities for Women in England and Spain 
 
For women in England, part-time work opportunities constituted an important source 
of work opportunities. By the 1990s, part-time work accounted for 23% of all employment and 
42% of women worked part-time (IES, 1995). Conversely, in Spain, part-time work constituted 
only 5.8% of all employment and 11.5% of women worked part-time (Pazos-Moran, 1991). 
During the expansion of part-time jobs in England in the 1950s there was also a decline in full-
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time jobs and especially male jobs. Nevertheless, it was not a substitution of male by female 
jobs, but rather an expansion of jobs populated mostly by women in the service sector, resulting 
in a sharing out of female jobs and a reduction in hours worked. In any case, this type of work 
is usually linked to occupational downgrading, which reinforces gender inequalities in both 
workplace and home (Cousins, 1994). 
 If part-time work has offered many women working opportunities in the UK, temporary 
work and the informal economy has been the main source of work for women in Spain (Cooke, 
2008). The large incorporation of women into the Spanish labour market in the late 1980s and 
early 1990s has been mainly through temporary work in the service sector (Pazos-Moran, 
1991). However, one significant difference between women’s work in England and Spain may 
be the importance and size of the informal economy or black market, which has provided 
women with many working opportunities. The difficulty of accessing the labour market, 
together with the lack of jobs available in Spain, has meant that there has been a large ‘free’ 
pool of labour force available to be hired under illegal or informal conditions: unfortunately, 
for many, irregular work was the only way to go (Cousins, 1994).  
3.4.3 Gendered Labour Markets - Occupational Segregation by Sex 
 
Another important element of how labour markets were (and still are to some extent) 
structured in England and Spain relates to gendered occupational patterns (Cooke, 2011). Sex 
segregation in the labour market is one of the most significant causes of gender inequality in 
paid work (Walby and Bagguley, 1990); and this clearly relates to gender inequalities in 
pension income (Ginn et al., 2001; Ginn and Arber, 1996). Regardless of differences in the 
type of working opportunities women have in the labour markets of England and Spain, there 
is a tendency in both countries for women and men to be employed in different occupations. 
Occupational segregation by sex is a feature of many industrialised countries, including 
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England and Spain. The structure of female employment in the labour market was marked by 
women getting jobs in those sectors where many women are already employed (horizontal 
segregation). More specifically, women tend to be over-represented in care-related 
occupations, whereas men dominate construction, engineering and manufacturing (Charles and 
Grusky, 2004). In the case of women, this is a cause for concern, as the more women populate 
an occupation, the lower-grade and lower-paid the work tends to be (Padavic and Reskin, 2002; 
Fagan and Burchell, 2002).  
On the other hand, men and women also hold different levels of authority within 
organisations (vertical segregation) with men usually at the top in more senior positions (Blau 
et al., 2002). Sex-segregated structures in the labour market define and restrict women’s 
employment patterns to some extent, which perpetuates women’s economic disadvantage in 
comparison to men. Such occupational patterns are also related to educational differences 
between men and women, mostly due to the fact that gender and class predict systematic 
educational differences, either in the years of education or in the subjects studied. Historically, 
women have been mostly educated in humanities, arts, education and social work, whereas 
men have mostly obtained engineering, manufacturing and construction degrees (OECD, 
2007).  
Horizontal segregation is not a problem per se, but what it implies may be, when 
combined with vertical segregation. Female-dominated jobs tend to be associated with low pay, 
few career opportunities, limited access to further training and a high level of part-time work, 
which makes horizontal segregation, along with vertical segregation, an issue for women’s 
economic well-being and professional development (Kreimer, 2004; Grimshaw and Rubery, 
1997).  
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3.4.4 The Gender Pay Gap 
 
 Earning differences between men and women are often referred to as the gender pay 
gap. Yet, the gender pay gap, whilst on the decline in many countries, has been (and still is) a 
persistent feature of every nation’s labour market (Blau and Kahn, 2001). At the time of this 
analysis (2013), the gender pay gap in England stood at 15%, with the disparity even wider in 
part-time jobs; whereas in Spain the gender pay gap stood at 16.2% (European Commission, 
2013). 
 The gender pay gap is a complex issue, caused by a number of interrelated factors. One 
of the factors that has caused the gender pay gap, has been female discrimination in the 
workplace. EU and national directives on equal work treatment between men and women began 
in the late 1970’s (European Commission, 2013). Although the most discriminatory conditions 
at work have been removed in most countries (Daly, 2005), early directives focused exclusively 
on the formal rights of women as workers and ignored other factors including occupational 
segregation by sex (Rees, 1998).  
 Occupational segregation is an important factor which has constrained women from 
reaching the highest paid positions. Women and men have tended to work in different sectors 
(Padavic and Reskin, 2002; Fagan and Burchell, 2002). The sectors where women tended to be 
concentrated involved nurturing work such as the caring and service work sectors. Such sectors 
tend to be related to emotional labour (Clark, 1979; Roos, 1985) and such skills and 
competencies were often undervalued (Blau and Khan, 2001).  
 Furthermore, women tended to work shorter hours, and often part-time (in contrast to 
men’s full-time hours) in order to combine their family responsibilities with paid work (Clark, 
1979; Blackwell, 2001). Opportunities for women to progress in their jobs and receive higher 
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pay are also affected by their family responsibilities, and as a consequence, the gender pay gap 
widened when women had children or when they worked part-time (Blackwell, 2001).  
3.5 Conclusions  
 
This chapter has contextualised the role of gender in the implementation of family 
policies and the organisation of paid and unpaid work from a comparative perspective in 
England and Spain. Moreover this discussion has offered an historical and theoretical 
framework to understand the roots of the unequal position of women compared to men in the 
labour markets of England and Spain. Family policies are an important tool for states to mould 
individuals’ lives, depending on population trends and the state’s desired behaviour. In the case 
of the cohorts in this study in both countries, such policies have pushed individuals towards a 
traditional understanding of the family, which have had mostly negative consequences for 
women trying to access paid work.   
The implementation of family policies with such a traditional understanding of the 
family has also influenced how the labour market incorporated women. Economic and political 
reasons have also contributed to structuring the labour markets in constraining and offering 
men and women different working opportunities. Despite structural differences between 
England and Spain, both countries have incorporated women in the labour market through non-
standard work, creating inequalities in the accumulation of earnings and also pension rights. 
Yet, the timing of the incorporation of large numbers of women in the labour market has been 
different between England and Spain, with women in Spain entering the market much later. On 
the other hand, working characteristics once inside the labour market have been similar for 
women in both England and Spain: occupational segregation and the gender pay gap have been 
an issue for women’s economic well-being in both countries.  
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Chapter Four: Theoretical approaches to ageing and gender inequalities 
later in life and the conceptual model 
 
4.1 Introduction 
 
Gender differences in pension income across industrialised countries are not a new 
phenomenon. Many scholars (Ginn, 2003; Ginn and Arber, 1991; Arber, 2004; Evandrou and 
Glaser, 2003; Foster, 2010; Price, 2007; Rake, 1999; Vara-Miranda, 2011; Sainsbury, 1994; 
Strauss, 2006; and Alonso-San Alberto and Pazos-Moran, 2010) have deconstructed such 
differences throughout the last thirty years, with men’s and women’s different employment 
patterns being at the core of such differences. Differences in employment patterns between 
men and women are mainly determined by existing gender divisions in labour markets, as well 
as by the traditional gender roles that men and women undertake throughout their lifetime 
(Kreimer, 2004; Scott et al., 2012).   
 It is also important to consider institutional structures when analysing gender 
inequalities in pension income. Welfare regimes provide social provision and manage gender 
relations across the lifetime differently, impacting gender differences in the labour market 
which influence pension outcomes for men and women (Esping-Andersen, 2006; Strauss, 
2006). The involvement of institutional structures in gender differences in pension income 
suggests that such differences might be more volatile than expected across women’s and men’s 
lives, producing birth cohort differences in pension outcome between women and men (Vara-
Miranda, 2011; Sefton et al, 2008). In other words, gender differences in relation to family 
roles and employment patterns might fluctuate over time, creating birth cohort differences in 
old age provision.  
It is this relationship between the influence that micro and macro-level factors have on 
gender differences in pension income that this study aims to capture and deconstruct, using the 
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examples of England and Spain. This chapter seeks to provide a theoretical framework which 
complements the literature discussed in Chapter Two and Three, and contributes to the 
development of the conceptual model on which the empirical analyses of this thesis is based. 
Firstly this chapter introduces the foundations of Social Gerontology to understand where 
current theories in this field come from. Secondly, a feminist critique to social gerontology 
theories is included, which contributes to understanding the theoretical standpoint taken in this 
study. Thirdly, the main theoretical approaches which provide a framework for the empirical 
work carried out in this thesis are discussed more in detail. To conclude, the conceptual model 
is presented and described, discussing in more detail the micro-concepts involving the 
empirical chapters.   
4.2 A Review of the Historical Foundations in Social Gerontology  
 
Early approaches to age and ageing were based on the implicit assumption that the 
elderly could be treated as a distinct homogenous group who had, on the whole, adjusted to the 
ageing process. Old age was understood as a period of role loss and reduced social status, 
therefore low incomes were accepted as an inevitable consequence of old age. Old age 
inequalities were understood as a natural consequence of increasing age and of people 
withdrawing from roles and relationships, with older people often being seen as distinct from 
wider society (Walker, 1981; Phillipson, 2005). 
The most developed early theoretical approach in early social gerontology was 
disengagement theory (Bengston et al., 1997) but there were also other less developed theories 
such as modernization theory (Cowgill and Holmes, 1974); activity theory (Lemon et al., 1972) 
or subculture theory (Rose, 1964). Such theories were based on a functionalist understanding 
of age and ageing and concentrated on biologically based differences associated with ageing 
and individual adjustment to the ageing process (Estes et al., 1982; Fennell et al., 1988; Walker, 
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1981). In any case, such theories did not offer a successful response to the challenging issue of 
understanding old age and ageing (Estes, 2001; Walker, 1981).  
The second generation of theoretical development was led by theories such as 
continuity theory (Atchley, 1993); competence theory (Kuypers and Bengston, 1973); 
exchange theory (Dowd, 1975); age stratification perspective (Riley et al, 1972); and more 
importantly for this thesis the political economy of ageing theory (Estes et al., 1984). Since 
then, many of these theories have been refined and re-formulated, aiming to merge the distinct 
micro- and macro-level approaches (Bengtson et al, 2005a).  
Theories in human development have contributed to the recent development of theories 
in social gerontology, especially the lifecycle approach5 (Bengston et al. 2005). The lifecycle 
approach offered a useful framework to think about how lives and families are organised over 
time, however it did not consider the historical context of individuals. As a result, the 
Lifecourse approach emerged, which offered a more comprehensive perspective, accounting 
for the historical context of individuals (Elder and Johnson, 2001). Nowadays, the life course 
approach is perhaps the most widely cited theoretical framework in social gerontology 
(Bengston et al., 2005)   
4.2.1The Feminist Critique  
 
 The lack of focus on explaining differences between men and women in early theories 
of social gerontology brought about the appearance of feminist studies which attempt to offer 
a more comprehensive theoretical framework. Gender is at the core of feminist gerontology as 
an organising principle for social life across the lifespan (Calasanti, 1999). Feminist theories 
in gerontology emerged as a critique to current theories in gerontology, which fail to address 
 
5 “ The principle model of life cycle that predominated at the end of the nineteenth century referred to the unilinear series of 
changes (transformations) in form undergone by organisms in their development over time from early stages to equivalent 
stages in a succeeding generation” (O’Rand, 1990:243) 
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gender relations (Ray, 1996). These point to the gaps in mainstream social gerontology 
theories, which do not account for historical, political and economic forces affecting men and 
women. Thus, the feminist critique forms a feminist framework which is used alongside 
mainstream social gerontology theories (Hooyman et al., 2012) to provide a conceptual base 
from which to critique society’s response to ageing men and women. 
In essence, feminist perspectives acknowledge that women’s place in society is 
fundamentally different from men’s because of their daily experiences with inequality and 
oppression. The assumption of women’s oppression differentiates a feminist approach from 
other progressive social welfare views, such as the political economy perspectives (Estes and 
Swan, 1993). However, the Political Economy and Lifecourse approach appears to be a 
theoretical paradigm that allows for the consideration of age relations within the traditional 
feminist framework (Utz and Nordmeyer, 2007).  
Feminism is often defined as a means to understand the advantages or disadvantages 
that follow gender throughout the life course. Thus, the value of applying a feminist perspective 
lies with the fact that such an analytical framework reveals the power dynamics that surround 
the ageing experience. In other words, the feminist approach provides a conceptual base from 
which to critique society’s response to ageing men and women (Baca and Thornton, 1996; 
Calasanti, 1996; Dressel et al., 1999).  
4.3 Theoretical Principles of this Thesis 
 
  The previous discussion has prepared the reader to understand the theoretical basis of 
this study.  The standpoint from which this study attempts to understand gender inequalities in 
pension income is based on the following three elements: 1) the importance of social, economic 
and political structures in explaining gender differences; 2) the importance of timing on the 
causal links of social, economic and political structures in explaining gender differences; and 
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3) the position of gender at the core of inequalities.  Hence, the following discussion focuses 
on the two approaches, from a feminist standpoint, which frame this study.  
4.3.1 The Political Economy Approach 
 
The political economy approach (Estes et al., 1984) was developed in the context of the 
economic crisis that had emerged in Western societies from the mid 1970s onwards, as a result 
of the problems faced by traditional theories in developing an effective response to the 
phenomenon of ageing. Demographic changes occurring at that time (especially the declining 
ratio of younger to older persons) were key in developing this approach, as they revealed the 
importance of history and social structure in understanding old age inequalities (Walker, 2006). 
In contrast to previous theories of ageing, the political economy approach considers causal 
linkages between social, economic and political structures on the one hand, and ageing on the 
other. It shows that the dependent status of older individuals, as well as the relationships 
between age, the division of labour and the labour-market were socially constructed (Estes, 
1979; Phillipson, 1982; Walker, 1981).  
As Walker (1981:75) argues “the starting point for this explanation of poverty and 
dependent social status in old age is the social institutions and processes which distribute 
resources prior to retirement”. Walker’s theory primarily refers to employment and the labour 
market, but also to the class structure itself, which for him determined opportunities, life 
chances and lifelong social status from birth onwards. The political economy model has 
focused on understanding the relationship between ageing and economic life, as well as the 
differential experience of ageing according to social class, gender and ethnicity (Phillipson, 
2005).  
Differential access to occupational pensions, asset ownership and saving opportunities 
inter alia, according to class, gender or ethnicity, mean that inequalities implicit in capitalist 
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societies are of fundamental importance in determining living standards in old age (Walker, 
1981). This approach also emphasises the broad implications of structural forces and processes 
that contribute to constructions of old age for men and women. It highlights that old age 
differences can only be understood in the context of social conditions and issues of the larger 
social order in current capitalist societies (Estes, 1979, 2001).  
Initially, the political economy approach did not specifically explain gender inequalities 
in old age, but inequalities among individuals in general. However, positioning gender at the 
centre of their inquiry, Calasanti (1993), Ginn and Arber (1995) McMullin (1995) and Estes 
(2001) offered a feminist perspective within the umbrella of the political economy approach. 
As Estes (2001:552) argued: “Gender is a crucial organizing principle in the economic and 
power relations of the social institutions of the family, the state and the market shaping the 
experience of old age and ageing and the distribution of resources to older men and women 
across the life course”.  
The premise under which the political economy approach attempts to explain gender 
inequalities in pension income relies on two basic ideas. Firstly, that the experiences of men 
and women, which are profoundly shaped by the division of power and labour between men 
and women, are socially constructed and secondly, that the lived experiences and problems of 
older women and men are structurally conditioned, rather than simply a product of individual 
behaviour and choices. Furthermore, this approach predicates that “choices” available to 
women are highly constrained, if not illusory and that constraining forces reside in the 
embedded gender regimes of the capitalist state, the market and the family (Estes, 2001; Estes 
et al, 2003). The political economy approach provides a good analytical framework to 
theoretically justify the ideas included in my conceptual model.   
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4.3.2 The Lifecourse Approach 
 
The Lifecourse approach provides a complementary framework for analysing the 
various influences which contribute to the life experience of individuals at particular stages of 
their lives. This approach is closely linked to the political economy approach, which 
emphasises the social relationship between old age and the labour market (Walker, 1981), but 
it indicates more flexible biographical patterns within a social system (Arber and Evandrou, 
1993; Katz and Monk, 1993). In others words, it incorporates time and variability.  
The Lifecourse approach appeared as part of a general trend toward a contextual 
understanding of developmental processes and outcomes (Elder, 1975, 1998; Settersten, 1999), 
within the context of the revival of the political economy approach and the limitations of the 
life cycle approach (Bengston et al., 2005). The life cycle approach provided a useful way of 
thinking about the intergenerational patterning of lives, but ignored the varied duration of 
intergenerational cycles and timing (Bengston et al., 2005).  
The Lifecourse approach emerged as a more dynamic approach to relations between 
the individual, the family, work and others (Walker, 1981; Phillipson, 1982). It represented a 
major change in how we think about and study human lives and development. Broadly 
speaking, time, context and process, all become more salient dimensions of analysis and theory 
(Elder, 1995). This new paradigm, as Elder (1995) coined it, drew on various conceptual 
streams including life history studies (Thomas and Znaniecki, 1918-1920) and the meaning of 
age in accounts of birth cohorts and age strata (Elder, 1975; Riley et al., 1972). A core premise 
of the life course approach asserts that developmental processes and outcomes are shaped by 
the social trajectories people follow. As Bengtson et al. (2005b:493) argue “the life course 
approach is conceptualised as a sequence of age-linked transitions that are embedded in social 
institutions and history”.  
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The Lifecourse perspective is defined by five principles. First, is the principle of “linked 
lives” which refers to interactive social worlds and networks of relationships over the life span 
(Hinde, 1979). In other words, it emphasizes the embedded nature of lives in relationships with 
people and the mutual influence these relationships exert (Bengtson et al., 2005b). The second 
principle refers to historical place and time, emphasising the importance of historical and social 
context in shaping individual lives and creating the opportunities and constraints that define an 
individual’s choices and behaviour (Elder, 1987).  
The third principle refers to the importance of transitions and their timing to the social 
contexts in which individuals make choices. More specifically, it refers to the historical 
location or time period, highlighting the link to one’s stage of life at the point of social change 
(Elder, 1995). The fourth principle pertains to the role individuals play in the construction of 
their lives. Finally, the fifth principle centres on the idea that human development and ageing 
are lifelong processes, meaning that earlier life stages have consequences for later life 
(Bengtson et al, 2005b).  
The life course approach provides a comprehensive theoretical framework to explore 
gender inequalities in pension income, by examining multiple dimensions of older women’s 
and men’s lives. Drawing on the life course perspective, the gendered patterning of pension 
income in older age has a number of causes, which are linked to the choices and opportunities 
older men and women have had in the labour market, family and other spheres. The 
convergence of men’s and women’s life choices and opportunities with structural limitations 
at a societal level, may result in certain individuals being permanently disadvantaged relative 
to others (Irwin, 1996) as in the case of older women’s pension income relative to men’s.    This 
approach offers an explanation of pension outcomes for men and women by examining factors 
that operate cumulatively throughout life, including early and adult life circumstances. It 
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identifies and specifies the long-term interactions between institutional and life course 
processes in producing inequality among the elderly (O’Rand, 2002).  
As O’Rand (1996:230) argues: “Institutional mechanisms incorporated in opportunity 
structures such as labour markets and pensions stratify the availability of resources and 
rewards, and they interact with life-course processes related to labour force history and job 
mobility to produce complex patterns of cumulative advantage and cumulative disadvantage”. 
Therefore, the political economy and life course approaches offer a comprehensive explanation 
for the proposed conceptual model, complementing each other. Whereas the political economy 
approach offers a critical background to the factors influencing gender inequalities in pension 
income, the life course approach offers a dynamic perspective of the issue, giving importance 
to time and process.    
4.4 General Description of the Model 
 
This section outlines the conceptual model used to frame the assessment of pension 
differences between men and women in Spain and England. The main objectives of this 
conceptual model are firstly to synthesise the reviewed literature and secondly to guide the 
logic of the empirical work by providing possible influential pathways which might explain 
gender inequalities in pension income. More specifically, regarding the role this conceptual 
model plays in the empirical analysis it is important to mention that it does not attempt to 
empirically test possible pathways in the statistical models, but to identify and hypothesise 
potential predictors of gender inequalities in TPI and the pathways in which they might operate, 
providing a conceptual framework to facilitate the interpretation of the results and the cross-
country comparison.   
The main theoretical perspectives on gender inequalities presented earlier in this 
chapter as well as the literature reviewed in Chapters Two and Three have been used to develop 
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an integrated conceptual model (see Figure 3) which displays the relationship between men’s 
and women’s TPI and their possible individual predictors and macro-level influencing factors.   
The model presented in Figure 3 identifies the main potential predictors of gender 
inequalities in pension outcome, and pathways through which the predictors and intervening 
factors have an impact on inequalities in TPI between men and women. The model incorporates 
individual-level concepts that are pertinent to an individual’s more immediate socio-economic 
environment but also includes the macro-level factors that are relevant to the macro-socio-
economic environment at country level. The development of the model has involved 
identifying and describing concepts in which this study is interested, and defining the 
relationships between such concepts and their influencing macro-level factors. Macro-level 
factors predicting gender inequalities in pension outcome will not be included in the empirical 
work of this study (see Methodology Chapter Five for more details), but are incorporated 
theoretically in Chapter Nine. The model arrows are used to indicate the proposed directions 
of influence of potential predictors.  
The relevant predictors of gender inequalities in pension income, as well as the possible 
pathways which are presented, are not, by any means, exhaustive. However, previous research 
on the topic (Ginn, 2003; Ginn and Arber, 1991; Arber, 2004; Evandrou and Glaser, 2003; 
Foster, 2010; Price, 2007; Rake, 1999; Vara-Miranda, 2011; Sainsbury, 1994; Strauss, 2006; 
Alonso-San Alberto and Pazos-Moran, 2010) shows that the model presented here is fairly 
comprehensive in attempting to further explain gender inequalities in pension income, as it 
intrinsically incorporates several layers of comparisons in the analysis of gender differences in 
TPI in two different countries and for two different birth cohorts.  
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Figure 3: Conceptual Model 
 
Source: Own source, 2018
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4.5 Description of the model’s individual level predictors and potential pathways 
 
The conceptual model relies on the premise that England and Spain have a different 
social, economic and political structure, which impacts on the type of policies implemented, 
more specifically in this study, through the pension and social security system as well as on the 
labour market. This implies, as a consequence, that structural systems impact on the level of 
participation in the labour market, horizontal and vertical segregation, as well as the gender 
pay gap (Rake, 1999; Estes et al., 1984; Cooke, 2011). These are considered as the macro-level 
factors influencing individual-level concepts.  
The concept of birth cohort is a macro-level factor, however it is positioned between 
macro-level factors and individual-level concepts, and coloured differently in Figure 3, because 
of its central role in this thesis and as it links the macro/micro levels. As Bengston et al. (2005) 
argues, the birth cohort concept relates to the idea of age-linked events that are embedded in 
social institutions and history. The concept of gender is also coloured differently because it is 
the main focus of this thesis. Additionally, the concepts of gender roles, employment and 
family histories are presented with double headed arrows as these concepts are interlinked and 
the influencing direction is sometimes blurred. The individual-level concepts and how they are 
influenced by macro-level factors are described in detail below. 
4.5.1 Employment Histories  
 
Employment histories play an important role in influencing men’s and women’s 
pension incomes (Ginn 2003; Ginn and Arber 1991). Men’s and women’s employment patterns 
are highly shaped by gender, gender roles and macro-structures such as the labour market. A 
key aspect of gender differences in employment patterns is the length of men’s and women’s 
careers. Older women’s employment histories have been substantially shorter than men’s since 
the early twentieth century (Ginn and MacIntyre, 2013). Research on employment histories has 
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shown that not only are women’s careers shorter than men’s, but their proportion of years in 
full time employment was much lower (Ginn and Arber, 1996). This is due to the dominant 
‘male breadwinner’ ideology freeing men (especially husbands) to focus primarily on working 
and earning while expecting women (especially wives) to prioritise domestic and caring roles 
(Land, 1994). 
Women’s careers tend to be more intermittent than men’s, and women who interrupt 
their careers and leave the labour market for family responsibilities often return to find that 
their wages lag behind those of women at comparable stages in their careers who did not leave 
the labour force (Jacobsen and Levin, 1995). Research evidence suggests that men’s and 
women’s employment histories have a tendency to be gendered, implying that whereas men 
have longer and more successful professional careers, women on average have shorter and less 
flourishing careers (Ginn and Arber 1996). Employment history is a key factor in determining 
economic wellbeing in old age: bearing in mind the link between employment history and 
pension income, this leaves women at a disadvantage compared to men.  
4.5.1.1 Education and Occupational Class  
 
From World War II onwards, men and women experienced an improvement in 
education and job opportunities as they were accruing pension rights (Walsh and Wrigley 
2001). Such improvements applied to men and women from both England and Spain, although 
in different ways.  
In the case of England, better education did contribute to improving both men’s and 
women’s careers, however their prospects were gendered. Women dominated the retail, 
clerical, health and teaching sectors, whereas men dominated the engineering and technological 
sectors among others (Kemp, 1994; Kessler-Harries, 1982). Both men and women worked in 
gendered industries where female skills were undervalued and underpaid (Hakim, 2004; Kemp, 
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1994). Salaries where female skills were sought were lower than salaries in more male-oriented 
sectors. Although more women entered employment, they primarily worked in part-time or 
public sector positions, as opposed to men’s more profitable private sector careers (Mandel and 
Semyonov, 2005 and 2006; Pettit and Hook, 2009). Thus, although better education and better 
career opportunities have meant that gender differences in paid and unpaid work have 
narrowed, they did not disappear.  
Spain followed a different modernisation path to England after World War II (Ferrera, 
2005). Despite the Franco dictatorship, the state met the challenge of providing education to 
rural communities by supporting existing religious schooling (Cooke, 2011). Yet, the lack of 
skilled workers provided better working opportunities for the highly educated, regardless of 
gender (Vilar-Rodriguez, 2013). By contrast to England, most women entered the labour 
market after World War II through informal work, with no link to the welfare state. For men, 
the dictatorship meant the loss of the better wages and working conditions gained during the 
1930s (Soto-Carmona, 1989); the exclusion of women from the formal labour market, however, 
balanced out men’s work situation and meant more working opportunities (Vilar-Rodriguez, 
2013).    
4.5.2 Family Histories  
 
Previous research shows that family histories and especially marital status and having 
children are key factors in explaining differences in employment patterns (Sefton et al 2008; 
Ginn, 2003). Consequently, these are important elements to consider when analysing gender 
differences in pension income (Ginn 2003; Arber and Ginn, 1991, 2004; Evandrou and Glaser, 
2003; Foster, 2010; Price, 2007; Rake, 1999; Sainsbury, 1994; Strauss, 2006; Alonso-San 
Alberto and Pazos-Moran, 2010).  
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Family histories can, however, also impact directly on retirement income in various 
ways. Marriage might confer certain derived pension rights and potential inheritance based on 
the husband’s (or previous husband’s) contributions. At least in England, women could opt out 
of an occupational pension if they expected to depend mainly on their spouse’s income (Sefton 
et al, 2008) or decline their right to Basic State Pension in return for lower National Insurance 
(NI) contributions. This option, known as the Women’s Stamp, was abolished in 1977 (Ginn, 
2003).  
4.5.3 Gender and Gender roles 
 
Gender is a socially constructed concept (Lorber, 1990), in the sense that it attributes 
social roles and identities to men and women differently. Gender is a significant form of social 
stratification, leading men and women to assume prescribed roles in public and private spheres. 
One approach to understanding the origins of gender differences is through gender socialisation 
theory. If socialisation is the process through which one is shaped and influenced by social 
norms, environment and traditions, gender socialisation is a more focused form of socialisation 
(Giddens, 1993). Gender socialisation refers to how individuals of different sexes are socialised 
into their expected gender role (Morris, 1999).  
As England (2005:268) argues, “the simplest socialisation thesis posits that cultural 
transmission creates different preferences, interests, and aspirations in males and females” 
leading men and women to assume gender-specific behaviours. Socialisation theory is no 
longer popular among sociologists of gender, however, as it seems to ignore structural 
constraints for men and women to act and behave differently, and implies that gender role is 
something static and something which is learned once and for all (England, 2005). In this sense 
the “doing gender” perspective provides a more flexible framework, emphasising that gender 
is something we actively do (West and Zimmerman, 1987). 
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Historically, men’s roles have usually involved responsibility for providing the family 
income, whilst women have borne the primary responsibility for child care and domestic 
support. Thus, men are more likely to fulfil tasks that require being away from home for 
extended periods of time, whilst women are more likely to fulfil tasks related to home and 
family. Deeply embedded gender roles in our society play an important role in explaining how 
men and women organise their paid and unpaid work in adult life. Traditional gender roles 
involved men having the primary responsibility for earning and women for caring for the young 
and the old (known as the ‘breadwinner model’ (Lewis, 2001; Hakim, 2004)). Traditional 
gender roles have had a negative impact on women’s employment patterns, as well as on 
women’s capacity to accumulate earnings across their lifetimes. The consequences of the 
different roles played by men and women across their lifetimes have therefore extended beyond 
working lives, with gender inequalities in TPI being the result.  
It is important to mention that gender relationships and norms of breadwinning and 
parenting have recently been transformed, which can be seen as a paradigm shift in gender 
relations associated with the demise of the ‘breadwinner family’ (Scott et al, 2012; Lewis, 
2001). Major changes include growing expectations of equality and financial independence for 
women and increases in divorce and co-habitation, as well as lone parenthood. These changes 
have contributed to balancing the level of participation of men and women in the work to a 
certain extent (Arber and Ginn, 2005; Scott et al, 2012; Lewis, 2001). The breadwinner model 
has therefore eroded, and a form of dual-breadwinner model has become the norm. However, 
such changes are beyond the scope of this thesis. The historical contexts in which this study is 
grounded, as well as the birth cohorts analysed here, are mostly based upon a traditional 
understanding of men’s and women’s roles.  
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4.5.4 Birth Cohorts 
 
Whilst diverse pathways of life, including motherhood or successful work careers, as 
opposed to childlessness or less flourishing careers, are likely to produce pension income 
variations, diverse birth cohorts can also experience life differently. Men and women in 
historically different birth cohorts tend to age in different ways (Elder, 1999). Not only may 
they age differently, but the socio-economic context in which they live is also different. This 
does not mean that all members of a birth cohort are exposed in the same way to socio-
economic changes, as there might also be social differences among people who lived in the 
same location at the same time (Elder and Johnson, 2001), but it implies that birth cohort is an 
important element to consider when examining gender inequalities in pension income. 
  The socio-economic changes referred to here include the increase in female 
participation in the labour force after World War II, and pension reforms, among other country-
specific socio-economic and institutional reforms. These societal changes may mean that 
gender differences fluctuate over time, creating inequalities between generations (Vara-
Miranda, 2011; Ginn and MacIntyre, 2013). The lack of retrospective application of pension 
reforms, as well as social changes such as the increase in female participation in the labour 
force at certain points in history, or the dictatorship in Spain; might be creating income 
inequalities between birth cohorts of retired individuals. Evidence of growing inequality 
between age cohorts is revealing complex patterns of inequality in later life, that suggest the 
implications of broader institutional and historical processes (O’Rand, 2002).  
4.6 Conclusions 
 
This chapter has introduced the theoretical foundations of social gerontology and added 
the feminist critique to such theories. These have been crucial in the development of the 
theoretical perspectives that frame this study. The Political Economy and Lifecourse 
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approaches, which have been taken from a feminist perspective, complement each other and 
offer a wide-ranging theoretical background for this study. The Political Economy approach 
mainly explains gender inequalities in pension income through the division of power and labour 
between men and women in both private and public spheres, highlighting the structural forces 
involved in such processes; the Lifecourse approach, however, adds importance to mainly age-
linked transitions that are embedded in social institutions and history.  
The conceptual model which has directed the empirical analysis of this thesis has been 
presented in this chapter. This conceptual model has been developed using the Political 
Economy and Lifecourse approach from a feminist perspective as a theoretical background. 
Overall, the conceptual model highlights the relationship between individual-level concepts 
and macro-level factors in explaining inequalities in pension income between men and women. 
To further inform the rationale of the empirical analysis, the individual-level concepts have 
been described in more detail and contextualised within the aims of this study, to facilitate the 
understanding of the role they play in explaining gender inequalities in pension income through 
the empirical chapters.  
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Chapter Five: Methodology 
5.1 Introduction  
 
How the state manages gender relations across the lifespan and more specifically in old 
age is one of the central themes of sociological and social policy research, especially among 
feminist social theorists on ageing. The use of comparative approaches in social sciences to 
observe and analyse social phenomena across countries is another key research theme. This 
makes the investigation of gender inequalities in pension income in England and Spain a 
current topic in both sociological and methodological terms.  
This chapter discusses the methodological issues relevant to this study. Firstly, this 
chapter describes the chosen methods for answering the questions focused on in this thesis, as 
well as the research design, followed by a discussion of the comparative methodological 
approach adopted. Secondly it includes a description of the samples from the surveys used in 
this analysis, including details of non-responses and weighting. A discussion of the approach 
adopted to deal with missing values and the implementation of Multiple Imputation (MI) 
follows. Thirdly, the measurement of concepts and derivation of variables are discussed, 
including the definition of pension income used. This analysis includes a detailed explanation 
of the birth cohorts used and their country-specific context. Finally this chapter specifies the 
statistical models used in the analysis chapters.     
5.2 Sources of Data and Research Design 
 
Two data sources have been selected for this analysis: the English Longitudinal Study 
of Ageing (ELSA) for England, and the Survey of Health, Ageing and Retirement in Europe 
(SHARE) for Spain. Answering the questions set in this thesis places a number of requirements 
on any data source. Firstly, the source must be large: the analysis required is an analysis of sub-
groups, in order to consider similarities and inequalities. Some of the sub-groups are small: 
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once the population is divided by sex, cohort, employment and family history, marital status 
and so on, cell counts will reduce quickly. It is also clear that multivariate analysis is essential 
to answer some of these questions, requiring large numbers to ensure that the number of cases 
in each sub-group is as large as possible to relate research findings back to a population (Bartlett 
et al., 2001). Secondly, it needs either to contain data from the two countries or, if two datasets 
are used, they need to have comparable data. Thirdly, the dataset(s) must contain many 
demographic details and detailed current (2010-2012) pension details at an individual level. 
Fourthly, the dataset(s) should focus on older adults, preferably those over age 50. Finally, the 
source needs to contain longitudinal or retrospective data to draw information on family and 
employment histories and be matched with individuals’ current (2010-12) pension income.  
Although a number of surveys fulfilled some of these requirements, none included data 
fulfilling all requirements for both countries. Thus, two surveys were selected: ELSA and 
SHARE. Before the selection of ELSA and SHARE datasets, the reviewed datasets included 
the European Union Statistics on Income and Living Conditions survey (EU-SILC); the Family 
Resources Survey (FRS); the Living Conditions Survey6 (ECV); the European Union Labour 
Force Survey (EU-LFS) and the Understanding Society (US). Most of the reviewed datasets 
included current pension details, but the only two datasets that allowed the derivation of life 
history variables using cross-sectional data were ELSA and SHARE. The ELSA and SHARE 
surveys are two longitudinal datasets which also allow the use of cross-sectional data 
retrospectively, both containing a “life interview” wave allowing one to easily derive variables 
which consider the life history of individuals and then link it to current pension income.   
 
6 Encuesta de Condiciones de Vida in Spanish.  
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5.2.1 ELSA  
ELSA began in 2002 and collects longitudinal multidisciplinary data from a 
representative sample of the English population aged 50 and older. The original ELSA sample 
was drawn from households previously responding to the Health Survey for England (HSE). 
Individuals were eligible for interview if they were born before 1 March 1952 and had been 
living in a responding HSE household. In addition, partners under the age of 50 years, and new 
partners who had moved into the household since HSE, were also fully interviewed. Several 
refresher samples throughout the waves have assured that the ELSA sample continues to be 
representative and covers people aged 50 and over.  
The ELSA study used a stratified sampling technique where postcodes were firstly 
selected from the Postcode Address File and then stratified by health authority and the 
proportion of households in the non-manual socio-economic groups. Addresses were then 
selected systematically from each sector and a specified number of adults in each household 
were deemed eligible for interview (Cheshire et al. 2012). Data was obtained using a 
Computer-Aided Personal Interview (CAPI) in the participants’ homes, coupled with a self-
completion questionnaire (Marmot and Steptoe, 2012).  
ELSA contains 7 waves: Wave 1 (20037); Wave 2 (2005); Wave 3 (2007); Wave 4 
(2009); Wave 5 (2012); Wave 6 (2014) and Wave 7 (2016). The latest wave (Wave 5 at the 
time of analysis) was used to examine and derive current (2010-12) pension income and 
demographics, whilst Wave 3– which contains data from a life interview (Marmot et al., 2017), 
was used to derive employment and family histories variables, which were then linked to 
current (2010-12) pension income and demographic data. The ELSA dataset contains cross-
 
7 Referring to collection date. 
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sectional retrospective data regarding employment and family histories that can be linked to 
individuals’ current (2010-12) pension incomes (Marmot et al, 2017). 
5.2.2 SHARE 
 
SHARE, on the other hand, began in 2004 and also collects longitudinal 
multidisciplinary data from a cross-national panel database from 20 European countries, 
including Spain (but not from the UK), from people aged 50 and older. Nevertheless, SHARE’s 
point of departure in 2002 was the US Health and Retirement Study (HRS) and ELSA surveys, 
which have indicated that SHARE’s structure and questionnaires is fairly harmonised to that 
of ELSA. This implies that both datasets contain similar demographic, pension, employment 
and family history data (Borsch-Supan, 2018a). Similarly to ELSA, the SHARE dataset 
targeted a representative cross-section of the population aged 50 or over. To be eligible 
respondents needed to have their regular domicile in the country and be born in 1954 or earlier.  
The year of birth was adjusted in successive waves and refreshment samples used to ensure 
that the study continued to be representative of population aged 50 or over (Borsch-Supan, 
2018a). Moreover, SHARE adopted probability sampling in its design, although the sampling 
technique varies between countries depending on sampling resources. In the case of Spain, a 
stratified sampling technique was possible, as access to the Population Register based on 
census was granted. As in the case of ELSA, CAPI interviews were used to obtain the data 
(Malter and Borsch-Supan, 2013).  
SHARE also contains cross-sectional retrospective data regarding employment and 
family histories that can be linked to individuals’ current (2010-12) pension incomes (Borsch-
Supan, 2018b). SHARE contains 6 waves: Wave 1 (2004); Wave 2 (2006); Wave 3 (2008); 
Wave 4 (2010); Wave 5 (2013) and Wave 6 (2015). Wave 4, the latest wave at the time of the 
analysis, was used to examine and derive current (2010-12) pension income and demographics. 
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On the other hand, Wave 3 was used to derive employment and family histories variables: as 
with the ELSA dataset, this was linked to current (2010-12) pension income and demographic 
data.  
5.2.3 Research Design 
 
The main research strategy adopted in this thesis has been quantitative. A quantitative 
approach has been adopted to conduct the within-country analysis, where the aim has been to 
understand how different individual circumstances across the lifecourse have impacted men’s 
and women’s pension income in old age. The cross-country comparison on the other hand has 
adopted a more qualitative strategy, where the aim has been to offer a detailed and rich 
contextual understanding of the selected countries to frame the cross-country comparison based 
on the within-country analysis (Mason, 2006).   
In this light, the merging of the two datasets has been discarded. Firstly, only two 
countries have been considered, which has implied that multilevel analysis has been neither 
desirable nor possible, even if doing so would have been appropriate in cross-national research 
(Hantrais, 1999). In multilevel analysis, the major restriction is the higher-level sample size, 
and in this study the higher-level sample size has involved only two countries. Using only two 
countries at the higher level would have raised concerns over the accuracy of the estimates and 
the associated standard errors (Maas and Hox, 2005).  
In any case, merging the two sets of datasets could have compromised the analysis 
undertaken. For instance, whilst in England Total Pension Income includes (in most cases) 
private sources, Total Pension Income in Spain rarely does. Thus, generating a common Total 
Pension Income variable, which is by default composed differently in the two countries, could 
have compromised the results or the interpretation of the results. At this point, whilst merging 
the two datasets would have been methodologically possible, the unfeasibility of doing a 
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multilevel analysis and the need to do two separate analyses for each country/dataset, leads one 
to question the advantages of merging the two datasets.  
The selection of England and Spain as the only countries under study not only offers an 
opportunity to investigate two essentially different countries that share certain policies leading 
to gender inequalities in pension income, but also to focus on a much larger number of 
contextual factors. The possible contexts for analysis within England and Spain are numerous, 
and as Rose (1991) argues, the smaller the number of countries included, the greater the 
contextual detail the investigation can offer. It is important to take into account though, that in 
this thesis, contextual factors are considered theoretically but not empirically. Contextual 
factors have been included in the conceptual model, but have not been specifically included in 
the statistical analysis. Thus, the different contexts discussed in this thesis have been used to 
provide a broad background from which to frame the within-country analysis and the 
qualitatively driven cross-country comparison, whilst embedding the empirical analysis results.  
 
In the literature, there are some examples of studies that have focused on comparing 
inequalities in pension income later in life from several countries, such as Leitner (2001); Rake 
(1999); Strauss (2006); Sefton et al. (2011) and Ginn and Arber (1992). Hence, this study 
provides an in-depth understanding of current gender inequalities in old age focusing only on 
England and Spain, considering several contextual factors in detail such as the labour market 
relating to the economic system, the social institution of the family and the old age protection 
system of both countries. Pragmatic factors were also considered when selecting the country 
cases: my understanding of the language and cultures in which both datasets were developed 
assures a more accurate level of harmonisation in interpreting variables and the context in 
which the variables were derived.   
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5.3 Cross-National Research Methods 
 
The comparative method requires a comparison of the same concepts, using the same 
research tools in two or more units: societies, cultures, countries etc. (Hantrais and Mangen, 
1996; Hantrais, 2009). As explained previously in Section 5.2.3, a statistical cross-country 
comparison has been discarded, this thesis therefore uses the comparative method adopting a 
qualitative perspective, to analyse gender inequalities in pension income in England and Spain. 
This is a useful strategy to enhance the understanding of the different forces driving pension 
income inequalities between men and women in each country. Such comparative analysis 
should allow critical contextual features to be identified in each country and their influences 
over pension income differences between men and women to be considered (Gomez and 
Kuronen, 2011).   
Some authors distinguish between terms such as cross-country, cross-national, cross-
societal etc., but it is also possible to use the various terms synonymously (Oyen, 1990). ‘Cross-
national’ is the concept preferred in this Desthesis, as not only do England and Spain have 
different cultures, but they are also two different nations in the same European context. In any 
case, the increasing difficulty of defining such terms in the context of changes in national and 
European boundaries is recognised (e.g. Brexit) (Hantrais, 1999). 
5.3.1 Introduction to the Comparative Method 
 
Early comparative research was universalist in its approach, so much of the comparative 
research undertaken in the early post-war period (particularly the large-scale studies carried 
out in the USA) aimed to produce generalisations from the US experience, assuming it to be 
universally applicable (Hantrais, 2009). As a result, social phenomena were considered to be 
context free. The development of such types of comparative research was known to follow a 
Universalist approach (Rose, 1991). At the other extreme, comparative research emerged 
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where context was at the centre: this was known as the Culturalist perspective (Worsley, 1984). 
The Culturalist approach upheld that social phenomena could only properly be understood 
within the context in which they occur, and that all findings are context bound and are therefore 
not amenable to generalisation.  
In an attempt to reconcile the two previous approaches, a more comprehensive 
perspective emerged known as the Societal approach (Maurice, 1989). Essentially, the Societal 
approach understands social phenomena as context dependent, with the context itself serving 
as an important explanatory variable and an enabling tool, rather than constituting a barrier to 
effective cross-national comparisons (Hantrais, 1999).  This thesis has incorporated the 
Societal approach, treating gender inequalities in pension income as components of different 
welfare states, in which the explanations of such differences must be examined with reference 
to factors intrinsic to the welfare state in question. 
5.3.2 Problems in Cross-National Research Contextualized in this Study 
 
One of the main problems in cross-national research is the availability of comparable 
data. The sources of data, the purpose for which data was gathered and the method of collection 
may vary considerably from one country to another (Desrosieres, 1996). For this study, any 
survey which included both countries fulfilled all the requirements: the ELSA and SHARE 
surveys were therefore used. ELSA and SHARE are not completely harmonised and variable 
codifications and naming conventions, for instance, differ between the two datasets. However, 
SHARE’s purpose and questionnaires were developed with ELSA in mind and as a result there 
is an important resemblance between the variables used in both datasets. In any case, the 
differences found on variable codifications and naming conventions between the two datasets 
have been overcome by using a sub-dataset of generated variables in each case, which has been 
done following a similar derivation process and codification. The harmonisation of the 
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variables between the two datasets has only been considered to facilitate the interpretation of 
results in the cross-country comparison.  
Another problem with cross-national research is the linguistic and cultural barriers that 
may emerge. This problem is overcome by my knowledge of both languages and cultures 
discussed, especially Spanish due to my own nationality. Research parameters, units of 
comparison and equivalence of concepts and terms are another important issue when 
embarking on cross-national research. This is especially true when drawing on already created 
concepts such as wealth and poverty from different surveys. One of the advantages in this study 
is that already created concepts have not been used. This implies that the research concepts 
investigated in this thesis have been derived from raw variables, making the measurement of 
concepts more accurate: the measurement of the concepts involved in this study has been 
specified for both countries (for more information on measurement issues refer to section 5.5). 
5.4 Sample  
 
The samples used in this analysis have been primarily selected on the basis of age and 
employment status, to include those individuals who were not working and were aged 60 or 
over. The rationale underpinning these selection criteria are firstly to include those women and 
men who are retired and receiving some pension income, but also those who might not consider 
themselves as retired because they have never worked, as is the case for many women (Arber, 
2013) and secondly, to include State Pension Age (SPA), country and gender-related variations. 
At the time of data analysis, men’s SPA in both countries, as well as women’s SPA in Spain 
was 65; however, women’s SPA in England was 60 (although it had already started to increase 
from age 60 to 65). In addition, early retirement from the age of 60 in Spain is possible if certain 
requirements are met. In England, it is possible to take private pensions from age 55 but a 
compromise needed to be made. It was therefore considered appropriate to set the minimum 
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age for the sub-sample at 60 and finally to exclude those who might be partially retired but are 
also working, as their economy is considered to be structurally different. Partial retirement is 
considered to be a quantitatively important retirement state, which shows significant structural 
differences with either full retirement or working status (Honig and Hanoch, 1985).   
Additionally, although this study is not longitudinal, its retrospective nature has 
required the merging of two different waves in both datasets. Some demographic and pension 
information was drawn from Wave 4 (SHARE) and Wave 5 (ELSA) and family and 
employment histories, as well information on education and occupational class, were drawn 
from Wave 3 (SHARE and ELSA). Another sample criterion was therefore for individuals to 
be included in both of these waves (Waves 3 and 4 of SHARE and Waves 3 and 5 of ELSA). 
The merging of waves has therefore implied a further reduction of the sample (see section 5.4.4 
for more details on missing cases). The merging of waves has been done using a key variable 
which is present in both surveys; such variable is unique for each individual and identifies the 
person across waves.  
Lastly, the different aims and goals of the empirical chapters have required a further 
sample criterion, which varies depending on the empirical chapter. Chapters Six and Seven 
focus on those who are receiving pension income, therefore in addition to selecting those aged 
60 or over and not working, respondents under study in these chapters must be in receipt of 
some pension income. On the other hand, Chapter Eight focuses on those who do not receive 
pension income. However, as the analysis is based on a logistic regression, the complete sample 
was used (being aged 60 or over and not working, regardless of whether they are in receipt of 
TPI or not).  
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5.4.1 ELSA Sample 
 
A total of 10,274 English respondents aged 50+ were surveyed in face-to-face and self-
completion questionnaires in ELSA’s Wave 5, and a total of 9,770 in Wave 3 (Life Interview). 
The reason for the sample size difference between the two waves is due to the refreshment 
sample, operationalised in Wave 4. After the merging of waves and application of sample 
criteria the English sample remained with a total of 4,077 cases. Appendix A shows the ELSA 
main sample characteristics used in this analysis. In the ELSA sample there is a higher 
percentage of women (59%) than men (41%). The age distribution is similar for each age 
groups, but also between men and women, with the exception of the 80+ age group of women. 
With regards to career type, there is a substantial difference between genders, with most men 
(89%) having had full-time careers of 30+ years and most women having had either a <15 years 
employed career (20%) or a 15-30 years mixed career (37%). This is also seen in their 
occupational class and education, with higher proportions of men than women being in 
managerial positions or having a degree.        
5.4.2 SHARE Sample 
 
A total of 3,570 Spanish respondents aged 50+ were surveyed, also in face-to-face and 
self-completion questionnaires, in SHARE’s Wave 4, with around 2,500 respondents in Wave 
3. Similarly to ELSA, the sample size difference between the two waves is due to the 
refreshment sample, operationalised in Wave 4. In the case of SHARE, after the merging of 
waves and the application of the sample criteria, the Spanish sample remained with a total of 
1,374 cases. Appendix B shows the SHARE main sample characteristics used in this analysis. 
In the SHARE sample there is also a higher percentage of women (55%) than men (45%). The 
age distribution is similar between age groups and between men and women, with the exception 
of the 60-64 age group of both men and women (with even a smaller percentage of men in that 
age group compared to women’s 60-64 age group), and the 80+ age group for both men and 
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women. With regards to career type there is a large difference between men and women, with 
most men (77%) having had full-time careers with 30+ years and most women having had 
either no work at all (33%) or a <15 years employed career (25%).  In the SHARE sample, men 
and women have a similar occupational class and education levels distribution, with 73% of 
men having had routine or manual occupations compared to 71% of women having had such 
occupational class. Regarding their education levels, 45% of men and 51% of women had 
finished their primary education (below A level).   
5.4.3 Non-Response and Weighting  
 
Non-response rates and response attrition result in missing data. This is a common 
problem in big studies such as ELSA or SHARE and can have a significant impact on the 
conclusions drawn from the data. With longitudinal studies, the potential for bias increases 
with each successive wave, either due to attrition or item non-response. In the case of ELSA 
and SHARE, attrition rates have been compensated by refreshment samples to maintain 
representativeness in both surveys. In both cases the refreshment sample has been drawn from 
younger age-cohorts of the target population who were not age-eligible in previous waves 
(Borsch-Supan, 2018a; Marmot et al, 2017).  
On the other hand, response rates for each survey differ: whereas ELSA had relatively 
high response rates (around 70% for the waves used in this thesis) (Marmot et al. 2017), 
SHARE in Spain has slightly lower levels of response rates (around 60%) (Bergmann et al. 
2017). Response rates are important mostly as they affect representativeness. In the case of 
SHARE and ELSA, response rates of 70% and 60% respectively means that ELSA suffers from 
a non-response bias of 30% and SHARE of 40% (Fincham, 2008). Non-response bias has an 
impact on the reliability and validity of survey study findings. According to Brick and Kalton 
(1996), one way of dealing with lack of representativeness is to use weighted data.  
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Both datasets provide files with weighted and non-weighted data (separately) for all 
waves. In this thesis, however, unweighted data has been used. The statistical package (SPSS 
21) used in this analysis is not capable of correcting weighted data analysis and treats weights 
as case replications (IBM, 2013). SPSS’s main package systematically under-estimates 
standard errors when weights are used, leading to spurious statistical significance. Furthermore, 
the use of weighting implies a certain reduction in accuracy, mostly when the sample size is 
small. Despite having a good overall sample size in this thesis in both countries, most of the 
analysis is done with the original sample divided into smaller sub-groups which could have 
compromised the accuracy of the results if weighted data had been used. In any case, when 
multivariate analysis controls for many of the demographic distinctions that would have been 
used to generate weights, as is the case for most of the analysis in this thesis, the use of weights 
is of course less important in any event. This is particularly so where sub-groups are being 
compared (Crockett, 2004; Norman and Wathan, 2006).  
Nevertheless, to assess how weighted and non-weighted data in this analysis might have 
differed, a comparison of some key variables with Census data 2011 from England and Spain 
have been done as shown in Appendices C and D. The comparison reveals that the under-
representation of those aged 60-64 applies pretty much to both men and women and for ELSA 
and SHARE data. It is important to take into consideration that the 60-64 age group excludes 
those partially retired, and that the 60-64 age group might also have contained the higher 
proportion of people still working, which as explained in Section 5.4 have been excluded to 
comply with the sample criteria. The proportions of the other age groups for men and women 
in England and Spain are reasonably accurately represented in the ELSA and SHARE datasets. 
However, there is a substantial under-representation of the 80+ age group of men in Spain in 
SHARE data.  
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The data issues discussed above need to be borne in mind, as the use of unweighted 
data has introduced a certain level of bias into the analysis relating to the representation of the 
population. Yet, although there is a general consensus in the literature that weights should be 
used for descriptive statistics, there is less consensus on whether weights should be routinely 
used in multivariate analysis (Kott, 2007; Gelman, 2007).  
5.4.4 Missing Data and Multiple Imputation (MI) Method 
 
Missing data needed to be managed in the best possible way. In this thesis the two 
methods used to deal with it were Listwise Deletion and Multiple Imputations (MI). There are 
different types of missing data: these include data missing completely at random (MCAR), data 
missing at random (MAR) and data missing not at random (MNAR) (Rubin, 1976).  MCAR 
means that there is no relationship between the missing data and any values observed or 
missing; MAR means that there is a systematic relationship between the propensity of missing 
values and the observed data, but not the missing data; finally MNAR means that there is a 
relationship between the propensity of a missing value and its values (Gideon, 2012). 
According to these definitions, there are different ways to deal with missing data depending on 
the reasons for it being missing.  
Listwise Deletion is not an optimal solution, except under special circumstances such 
as missing by design data or MCAR, for instance where some of the respondents have not been 
interviewed and therefore data is missing by design. Listwise Deletion was therefore adopted 
to deal with the missing data related to those who did not appear in the two waves used in both 
surveys. However, there was still some missing data to deal with from under the MNAR or 
MAR umbrella- an MI strategy was adopted in those cases. MI offers substantial improvements 
over more traditional approaches such as Single Imputations (SI). It is well known that 
traditional approaches for managing missing values can lead to biased estimates and may either 
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exaggerate or reduce statistical power (Juster and Smith, 1998). In this sense, MI provides a 
useful strategy for handling missing values and represents a good balance between quality of 
results and ease of use.   
The performance of MI in a variety of missing data situations has been well studied- it 
has been shown to perform favourably and better than other approaches (Graham, 1997; 
Graham and Schafer, 1998; Schafer and Graham, 2002). The SI method imputes a single value 
for each missing observation. As a result, the uncertainty due to the imputation of missing 
values would not be captured by the estimates generated from the single complete dataset, thus 
leading to potentially severely under-estimated standard errors (Christelis, 2010). MI has been 
shown to be a robust imputation method and provides adequate results in the presence of high 
rates of missing data or low sample size (Wayman, 2003). Moreover, there is not a rule of 
thumb as to how much data can be imputed, not even a maximum limit of values to impute 
(Sterne et. al., 2009).  
The MI procedure runs simulations on the missing data relative to the available data. 
MI replaces each missing value with a set of plausible values that represent the uncertainty 
about the right value to impute. Firstly, MI repeatedly draws on a model of the distribution of 
variables that have missing values, to create a number of complete datasets. These multiple 
complete datasets show a variation in outcomes which reflects uncertainty of the imputation 
process. Secondly, each dataset is analysed separately, and finally pooled estimates of the 
parameters and standard errors are computed. Figure 4 below shows MI three main steps:  
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Figure 4: Three steps to Multiple Imputation 
Source: Working with Missing Values (Acock, A.C. 2005) 
The underlying statistics of how MI is performed and how imputed datasets are 
combined to compute pooled estimates are beyond the scope of this thesis. Nowadays statistical 
software packages allow one to use MI by completing dialogue boxes without the need to 
specify the procedure in detail. In any case, it is important to clarify that values produced from 
MI models are not “guesses” but modelled imputed datasets that follow Rubin’s rule for 
combining multiply imputed datasets (Rubin, 1996; Marshall et al, 2009).  
Hence, in what follows this chapter discusses more specifically how missing values 
were handled in both ELSA and SHARE. For both surveys, a sub-dataset was created by 
merging Waves 5 and 3 of ELSA and Waves 4 and 3 of SHARE respectively. The merging of 
different waves implied a rise in missing values due to refreshment samples and attrition. After 
applying my sample criteria (aged 60 or over and non-working respondents) to the recently 
created sub-dataset, ELSA contained 6,271 and SHARE 2,382 cases. This meant that the 
percentage of missing values was around 35% for variables derived from Wave 3 (life 
interview) and around 2% for variables derived from Wave 5 in ELSA, whereas in SHARE the 
percentage of missing values were around 44% from Wave 3 6% from Wave 4 respectively.  
 96 
 
To deal with missing values Listwise Deletion and MI were used. Listwise Deletion 
was used to deal with missing by design values. Missing by design values were used if the 
reason for missing was due to respondents’ non-participation in the life history interview or 
being part of the Wave 4 refreshment sample (did not participate in life history interview). Such 
cases were excluded, as there was not retrospective data for them and the sub-dataset remained 
with 4,077 cases in the case of ELSA and 1,374 in the case of SHARE.  
Appendix E (E1, E2 and E3) shows how the sample for both datasets differed in terms 
of key variables before and after Listwise Deletion was adopted to deal with missing values by 
design, as explained above. The selected variables are gender, age and marital status (as per 
the end of Life Interview). It can be observed overall that the sample distribution before and 
after Listwise Deletion does not differ much, either in the SHARE or in the ELSA dataset. 
Nevertheless, Appendix E Table E2 shows that certain age groups are over or under-
represented by a small percentage in both datasets. For instance, those aged 60-64 are under-
represented, by around 15% before Listwise Deletion and 13% after in SHARE, and by 20% 
before Listwise Deletion and 18% after in ELSA. Furthermore, those aged 70-74 in ELSA are 
also under-represented, by around 21% before Listwise Deletion and around 19% after. On the 
other hand, those aged 80+ are over-represented in both datasets by around 24% before 
Listwise Deletion and 26% after in SHARE, and by around 19% before Listwise Deletion and 
23% after in ELSA. The similar distribution of such key variables, before and after Listwise 
Deletion, with such small percentage differences is encouraging, and leads one to consider 
these missing cases as perhaps being missing completely at random. If the properties of MCAR 
hold, it would be possible to argue that Listwise Deletion has not caused any bias in the sample 
and results (Roth, 1994) however, MCAR cannot be guaranteed at this stage.  
For the remaining missing values MI was performed. Once missing data was coded 
uniformly, the sub-datasets were ready for MI. To understand how the proportion of missing 
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data is distributed within the sub-datasets in ELSA and SHARE, the pie charts in Figures 5 and 
6 display the number and percentage of incomplete data in the ELSA and SHARE sub-dataset.  
Figure 5: Summary of Missing Data Distribution in ELSA 
 
Source: Own analysis, ELSA sub-dataset (Wave 3 and 5). 
 
 
Figure 6: Summary of Missing Data Distribution in SHARE 
 
 
 
 
 
 
 
 
Source: Own analysis, SHARE sub-dataset (Waves 3 and 4). 
The first pie chart in Figures 5 and 6 shows the percentage and number of variables 
with incomplete data in both sub-datasets, whilst the second pie chart in Figures 5 and 6 shows 
the number and percentages of cases with incomplete data. The third pie chart in both Figures, 
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shows the number and percentages of missing values in the whole datasets. More specifically, 
the first pie chart in Figures 5 and 6 show that SHARE contains one more variable with 
incomplete data (9 variables) than ELSA (8 variables). The second pie charts in Figures 5 and 
6 reveals that whilst 67% of SHARE cases contain incomplete data, only 23% of ELSA cases 
contain incomplete data. On the other hand, the third pie charts in Figures 5 and 6 show that 
both sub-datasets contain a high proportion of complete values overall. In the case of ELSA 
98% of all values are complete, whilst in the case of SHARE 86% are complete.  
The pre-imputation missing data analysis that SPSS offers can also assist in indicating 
problems with missing data flows. Patterns and frequencies of patterns of missing values can 
also be verified to see firstly whether there were rigid patterns or the patterns were more 
randomly organised. Eventually, however, it is not possible to accurately determine whether 
data is really missing at random, missing completely at random or not missing at random. 
Therefore, unless there is certainty in patterns of missing data, the automatic MI method is the 
most appropriate (IBM, 2018). Hence in this thesis, patterns and frequencies of patterns for 
missing values were not further considered and the automatic MI method was adopted.   
To select the imputation model, SPSS gives you different options to specify how 
missing values will be imputed. The first is the automatic method, which scans the data and 
uses the most appropriate method depending on patterns of missing data. As the pre-analyses 
of missing data cannot really determine whether values are really missing at random or not, 
this was the preferred option. The automatic method scans the data and uses the Monotone 
method if the data shows a monotone pattern of missing values. Otherwise, the Fully 
Conditional Specification method is used. Better known as the Markov Chain Monte Carlo 
(MCMC), the Fully Conditional Specification method is used when the pattern of missing data 
is arbitrary (IBM, 2018).  
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Once the imputation method is selected, the variables to include in the imputation 
model first need to be selected. One way to avoid bias and make the missing at random 
assumption plausible is to include as many variables as possible in the imputation model, 
including variables that are not of interest in the substantive analysis (Sterne et al., 2009). In 
both surveys, the variables included in the imputation model were all the variables chosen 
during the first selection of variables of potential interest. In both surveys this implied the 
inclusion of around 15 variables in each imputation model. Appendix F shows the variables 
included in the imputation model for both datasets, including the proportion of valid and 
missing cases in each variable. Additionally, Appendix F demonstrates that whilst there are 
certain variables with a high proportion of missing values in both datasets, most of the variables 
included contain no missing values or a low proportion of them.   
The number of imputation datasets also needs to be considered. By default, SPSS 
specifies five but that can be changed. Recommendations vary between 2 to 10 imputations 
according to Hippel (2018), although there is not a rigid rule of thumb according to Allison 
(2002) and therefore a large number of imputations might be preferable if there is a high 
proportion of missing data. In this case, the default number of imputations (five) was used as 
it is sufficient on theoretical grounds (Sterne et al., 2009). Recent developments on the adequate 
number of imputations needed though, points in the direction of adopting different procedures 
depending on the issues that one wants to address8 (Hippel, 2018).  
Secondly, it is also important to set the minimum and maximum values that the MI 
model will impute. This procedure prevents MI models from imputing values which are higher 
or lower than observed values. Once imputed datasets are created, SPSS regression commands 
 
8 According to Hippel (2018) the number of imputations and the MI process needed can vary depending on whether, in addition 
to efficient point estimates, one also wants standard error (SE) estimates that would not change –much– if the data is imputed 
again.  
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are used in the same way; the only difference is how outputs are read. Outputs provide results 
for each of the imputations datasets, as well as pooled results. Unless imputations are to be 
compared or analysed, which has not been the case in this thesis, pooled results are used to 
report results. Nevertheless, it is important to mention that SPSS does not provide imputed 
values for all types of analysis. Some of the descriptive statistics (e.g. boxplots) do not include 
pooled estimates, however regression analysis does, for instance. As a result, the number of 
cases varies within empirical chapters, depending on the type of analysis presented. Each table 
or figure presented across empirical chapters specifies whether the sample used has been 
imputed or not.  
Appendices G and H provide a guide of the sample distribution with and without 
imputed data.  The variables9 selected to be included in Appendices G and H have been selected 
based on the proportion of missing values, thus, only those variables with the higher proportion 
of missing values have been considered. In both, ELSA and SHARE, the distributions of data 
between imputed and non-imputed variables is similar. However, there are small percentage 
differences between variables with imputed and non-imputed data, especially on those where 
the proportion of missing data was relatively high, as is the case of some variables in the 
SHARE dataset. The SHARE variables “occupational class” and “pattern of retirement” had 
around 50% of missing data as Appendix H (Tables H1 and H2) show. The percentages of each 
category in these two variables have therefore suffered variations after applying the MI method. 
In any case, generally, the sample distribution has not heavily affected either SHARE or ELSA. 
The categories’ proportions have been maintained (even if percentages are different) after 
applying the MI method as Appendices G and H show; this is encouraging for the use of 
imputed data (Mouzelis, 1995). Nevertheless, it is important to outline that the sample 
distortions discussed above bring a certain level of bias into the analysis and interpretation of 
 
9 Only variables with missing values have been considered to be included in Appendixes G and H.  
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the results, especially with regard to the role occupational class and pattern of retirement may 
play in explaining gender inequalities in pension income in Spain.   
5.4.5 Sample Size Variations 
  
 Due to the peculiarities of using imputed data in SPSS, the sample size varies across 
and within empirical chapters, even if the sample criterion stays the same, depending on the 
nature of the statistic. Pooled estimates from MI calculations in SPSS are only available for 
certain types of statistics. For instance, SPSS does not provide pooled estimates in boxplots or 
bar charts whereas it is possible to get them from regressions or crosstabulations. Whether the 
sample used imputed or non-imputed data, is therefore confirmed in each table and figure 
included in this thesis which has been derived from the analysis undertaken. Additionally, 
comparisons are made using harmonised data (i.e. either imputed or non-imputed data).   
5.5 Measurement of Concepts and Derivation of Variables 
 
This section seeks to describe how the variables involved in this study have been 
conceptualised and derived, beginning with the dependent variable, followed by the 
independent variables.  
5.5.1 Measuring Pension Income (Dependent Variable) 
 
Central to this thesis is the amount of pension income someone receives. There is a 
serious concern about the quality of data in this sphere (Tily et al., 2004) considering the 
difficulties in the collection of valid and reliable information from individuals about their 
pension income through surveys. The study by Mortimer et al. (1999) about the UK pension 
system established that, whilst individuals may know that they are in a company pension 
scheme, there is considerable confusion as to what type of scheme it is. The English pension 
system is rather complex as it has undergone many reforms over the last 25 years and is 
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composed of several pension pillars (Bozio et al., 2010). On the other hand, the Spanish pension 
system is rather simpler as it is mainly composed of a state pension.  
Beyond the acknowledgement of the difficulties of collecting valid and reliable 
information on pensions, and the structural differences between the pension systems of England 
and Spain, this thesis has attempted to simplify the comparison of pension income between the 
countries. The importance of analysing private/occupational and state pension income 
separately, for the better understanding of pension inequality between the genders in England, 
is well studied (Ginn and Arber, 1999). However, it is considered a good practice to simplify 
the harmonisation of the definition and measurement of these concepts in cross-national 
research (Hantrais, 2009). Since one of the goals of this thesis is to compare pension income 
inequalities between the two countries regardless of pension source, to operationalise the 
concept of pension income more accurately and more comparably between the two countries, 
TPI was the chosen measure. To operationalise the TPI variable in both countries the following 
decisions were therefore made:  
a) The TPI variable would include all pension data from all possible pension sources 
in the country in question. Hence, in England TPI was based on two different raw 
variables, one corresponding to private pension income currently (2012) received 
and the other to total state pension income (including widowhood pension). In 
Spain, on the other hand, one variable was used which contained the aggregated 
data of public old age pension, public old age supplementary pension, private old 
age pension and public and private early retirement pension, including widowhood 
pension. Disability pensions have not been included in this variable for two reasons: 
1) The variables used to derive TPI did not originally include disability 
pensions, but only old age pensions.  
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2) The focus of this thesis is old age pension income and the nature of disability 
pensions in old age is different to that of old age pensions.   
b) These variables contained different types of data (i.e. annual, monthly etc.) so in 
both countries variables were modified and harmonised to contain weekly data.  
c) Pension income data in Spain was originally collected in €’s but it was changed into 
£’s for comparison in the dataset. The exchange rate used was the applicable rate in 
2010 (1€:£0.85 - the mean monthly exchange rate in 2010).  
d) Pension data from both countries was drawn from the latest waves at the time of 
this analysis: Wave 4 of SHARE and Wave 5 of ELSA). 
 
Despite using TPI as the common pension income measure between the two countries, 
the important role private and occupational pension income play in understanding pension 
income differences but also gender differences in pension income is clear, at least in the case 
of England. Table 1 shows how pension income is composed (in terms of pension sources) for 
men and women in England.  
Table 1: TPI Composition by Gender in England 
 Men Women 
 N % N % 
State Pension Income only 251 15 982 40.9 
Private/Occupational Pension 
Income only 261 15.6 45 1.9 
Both Pension Income sources 1108 66.1 1329 55.3 
None 55 3.3 46 1.9 
Total (Imputed Sample Size) 1675 100 2402 100 
Source: ELSA sub-dataset (wave3 and 5) 
Overall, Table 1 shows that in England the majority of both women and men receive 
income from both private/occupational and state pension income source (55.3% of women and 
66.1% respectively). There are gendered differences however, in how private/occupational 
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pension sources are received. In the case of women, 40.9% only receive State Pension Income, 
whereas this is the case for only 15% of men. On the other hand, 15.6% of men receive TPI 
from private/occupational pension income sources alone whereas this is the case for only 1.9% 
of women. This not only demonstrates that there is a higher percentage of men receiving 
pension income from private/occupational pension sources but hat private/occupational 
pension income is at the core of gender differences in TPI in England (Price, 2007).  The 
decision of using TPI as a common pension income measure in this thesis, leaving behind 
private/occupational pension income differences between men and women, may lead to over-
estimate the importance of some results discussed in this thesis. More specifically, for instance 
the possibility of having reached certain level of gender equality in access to pension income 
in England.   
5.5.2 Demographics  
 
The demographic variables in this thesis are gender, age, education and occupational 
class10. These variables were drawn from the latest SHARE and ELSA Waves (4 and 5 
respectively) available at the time this analysis was undertaken. Education and occupational 
class have been difficult to harmonise, as ELSA and SHARE follow a different classification. 
In terms of occupational class data, ELSA used the National Statistics Socio-economic 
Classification (NS-SEC) whereas SHARE used the International Standard Classification of 
Occupations (ISCO-88). The NS-SEC (three-class) version used in the case of ELSA classified 
data under the following categories:  
I. Managerial and professional occupations 
II. Intermediate Occupations 
III. Routine and manual occupations 
 
10 Occupational class refers to a variable that summarises the highest and the longest occupational class in an individual’s 
working life.  
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On the other hand SHARE provided a 10 category classification list, but with the aid 
of the ISCO Classification Structure (ILO, 2013). This was converted into a three-class version 
similar to NS-SEC. Education on the other hand, is a difficult variable to compare across 
countries, as educational institutions and qualifications are different: therefore reliable and 
valid internationally harmonised measures are difficult to achieve. Recent developments on 
this topic show that there is a mismatch in the theoretical importance of education and in the 
methodological rigour with which it is conceptualised, measured and analysed (Schneider, 
2010). Currently, it is not clear whether cross-nationally comparable measurements of 
education such as International Standard Classification of Education (ISCED) provide a cross-
national equivalence of construct validity of the concept of education (Schneider, 2010).      
Additionally, the issue in this thesis is that SHARE has adopted the ISCED 
classification for education attainment (SHARE, 2018) whereas ELSA has adopted the national 
education classification in Britain (Bridges et al., 2015). Therefore, due to the structural 
differences in the classification of educational attainment between ELSA and SHARE, as well 
as the difficulties of achieving a comparable classification in this thesis, a decision was made, 
based on availability of data, to maintain each country-specific education classification. In any 
case, occupational class and education are not the main variables in this thesis and were used 
mainly as control variables to compare the effect on pension income.  
5.5.3 Measuring and Deriving Employment and Family Histories 
 
For the research questions considered in this thesis, it was important to capture both 
family and employment histories. Wave 3 of both datasets provides data on life histories which 
can then be linked to data from other waves. Glaser et al (2010) project on Work and Family 
Histories and Pension Outcomes, which used ELSA, produced a separated dataset with derived 
variables from ELSA Wave 3, with data on family and employment histories which has been 
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used in the case of England. In the case of SHARE, raw variables that could measure the same 
concepts were derived. Therefore, following the work of Sefton et al. (2008) and Glaser et al 
(2010) the following variables were further derived from Glaser et al (2010) sub-dataset in the 
case of England and Wave 3 from SHARE:  
Employment histories 
 
Pattern of employment: Based on the total number of years in employment and the 
proportion of this time spent in full-time (FT) or part-time (PT) employment. More specifically, 
where individuals have been employed full-time or part-time for more than two thirds of their 
working life, their career is defined as mostly full-time or mostly part-time. Other types of 
careers are defined as mixed including those who have spent the same amount of time in full-
time or part-time jobs. Categories have been defined as follows:  
-No FT or PT work 
-Employed <15 years: employed for less than 15 years in total. 
-Employed 15-30 years, mostly part-time: Employed for between 15-30 years, at least 
two thirds of which was part-time. 
-Employed 30+ years, mostly part-time:  Employed for between 30+ years, at least two 
thirds of which was part-time. 
-Employed 15-30 years, mostly mixed: Employed for between 15-30 years, neither 
predominantly part-time or full-time. 
-Employed 30+ years, mostly mixed: Employed for between 30+ years, neither 
predominantly part-time or full-time. 
-Employed 15-30 years, mostly full-time: Employed for between 15-30 years, at least 
two thirds of which was full-time. 
-Employed 30+ years, mostly full-time: Employed for between 30+ years, at least two 
thirds of which was full-time. 
 
The reference category for this variable might differ between men and women and 
across countries in this analysis, as the category with the greatest number of cases in any case 
was selected as the reference. On the other hand, in the case of men in ELSA dataset, there are 
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certain categories that have been not considered in the models as there were no cases in such 
categories. In the case of SHARE dataset, and due to extreme gendered employment patterns, 
but also the peculiarities of the Spanish labour market, career-types in Spain have been 
constructed with only two categories for men: 
-Employed up to 30 years PT, mixed or FT. 
-Employed 30+ years, mostly FT.  
And with three categories for women: 
 -No FT or PT work 
 -Employed up to 30 years, PT, FT or mixed. 
 -Employed 30+ years, mostly FT.  
Pattern of retirement: Based on how individuals exit the labour market. Categories 
were defined as follows in both countries:  
-Early voluntary: Retired before State Pension Age by voluntary means. 
-Early involuntary: Retired before State Pension Age by involuntary means. 
-At SPA: Retired at State Pension Age.  
 
It is important to note that the variables use to define employment histories in this 
analysis have been proved to be statistically significant at the 1% level, when analysed 
separately in the preliminary analysis.   
Family Histories 
 
With regard to family histories, and with reference to the independent variables selected 
by Sefton et al. (2008), two variables were combined: marital status (as confirmed by the life 
interview) and whether or not someone had children. The aim was to obtain a family variable 
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which accounted for current (2010-12) marital status (or end of life marital status) and having 
children: 
-Never married, no children. 
-Never married, with children. 
-Ever married, no children. 
-Ever married, with children. 
 
In the case of Spain however, the variable has been modified due to the homogeneity 
of the population with regard to family histories in this country. Thus, the ‘never having 
married without children’ category has been combined with ‘never having married with 
children’ category and the ‘having married without children’ category with the ‘having married 
with children’ category. As previous research shows (Cooke, 2011; Miranda, 2011), marriage 
is a clear indicator of whether men and women worked or not in Spain, so this fact has also 
been considered when combining categories, giving marriage a priority in this merging of 
categories.  
5.5.4 Birth Cohorts 
 
Birth cohorts in this thesis are not only an independent variable, but a threshold for 
comparing two historical contexts in England and Spain.  
Deriving Birth Cohorts Variable 
 
The cut-off point thus divides individuals between those who were born before 1939 
and those born after 1939 with the following lives spans:  
-Pre-1939 birth cohort: Individuals in this cohort were over 70 in 2010/12 which means 
that they retired between 1980 and 2000, with their working life span starting around 1939.  
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-Post-1939 birth cohort: Individuals in this cohort were 70 or under in 2010/12 which 
means that they started to retire from 2000 onwards, with their working life span starting 
around 1960.  
With regard to the characteristics of each birth cohort and what they imply for this 
analysis, it is important to consider that respondents in the pre-1939 cohort, who have survived 
to age 70 or more, are more likely to be the healthiest and wealthiest in society (and hence 
those with greater pension benefits) as the influence of socio-economic factors on how 
individuals age and how long they live are well known (Baltes and Mayer, 1999). This might 
imply that those from poorer backgrounds (with consequently lower pension benefits) are more 
likely to have already died and thus have been left out of this analysis. In other words, attrition 
is more likely to have occurred, among other things, following a natural selection of the 
healthiest and wealthiest in the sample.   
The Historical Context:  Pre/Post- 1939 Birth Cohorts 
 
In the case of England these two periods cover a major rise in female participation in 
the labour market after the beginning of the Second World War in 1939 (Crompton, 1997; 
Hakim, 2004), but also a major rise in fertility rates during the baby-boom period (1946-1964). 
The rise in fertility rates has impacted mostly on the pre-1939 cohort, whereas both cohorts 
have benefited from the rise in female participation in the labour market. Nevertheless, it is 
important to mention that although all women in this sample benefited from the rise in female 
participation in the labour market, it was the post-1939 cohort which actually experienced 
greater opportunities in the labour market, in the form of better education, occupations, salaries 
and better working conditions as a result of the pressure exercised from trade unions, women’s 
networks and the feminist movement (Walsh and Wrigley 2001).  
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Both cohorts retired between 1980 and 2010, when important changes in pension 
legislation, such as the 1995 Pension Act, affected pension outcomes. The 1995 Pension Act 
increased the number of years of National Insurance contributions required to qualify for a full 
Basic State Pension from 39 to 44 (Ginn, 2003) however the 2007 Pension Act (which came 
into effect in 2010) reduced the number of qualifying years required to 30. By the latter date, 
most women in the sample used in this analysis had already retired. On the other hand, between 
1948 and 1977, women could opt to pay the married woman’s stamp (the possibility to pay 
reduced National Insurance contributions as an employee if married). Although this was 
abolished for women starting work post-1977 by the Social Security Pensions Act 1975, the 
years during which women paid reduced contributions did not count as qualifying years for the 
Basic State Pension.  
Thus, splitting the sample based on these two specific birth cohorts will not allow us to 
assess the significance of macro-level factors such as the type of welfare regime or labour 
market. It will, however, contribute to identifying common elements of how these macro-level 
factors impacted gender differences in TPI and also to setting a historical framework in which 
current (2010-12) gender inequalities in TPI emerged. 
Spain, like other southern European nations, followed a specific path to modernisation. 
This left Spain with a distinctive economy, characterised by a marked inside-outside labour 
market. This internal polarisation meant generous entitlements for regular11 workers or workers 
who worked in the formal economy, modest entitlements for irregular12 workers and some 
residual relief for those workers who were unable to establish any formal contact with the 
regular labour market (Ferrera, 2005). The irregular and informal economy has offered earning 
opportunities, especially for women, but at the price of having no formal link with the welfare 
 
11 Regular workers refers to those with permanent contracts and full-time jobs 
12 Irregular workers refers to those with fixed term contracts and part-time jobs 
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state. Additionally, during Franco’s dictatorship from 1938 to 1975, women (mostly after 
marriage) were often excluded from the regular labour market, a situation which did not change 
until the post-Franco transition years (1975-1983) (Salido, 2002).     
The Spanish public pension system reached its institutional maturity and universality 
in the 1980’s and 1990’s, guaranteeing minimum pensions by adopting non-contributory forms 
of protection (Lagares, 2002). Although the system integrated most of the economic sectors in 
a general social insurance programme to a large extent, special programmes existed for workers 
in particular sectors of the economy until the 27/2011 Pension Act (Spain, Royal Decree 
27/2011, 2011). For instance, the domestic work regime overtly discriminated against women 
(who were disproportionately represented in this area), as the programme entitled them to lower 
levels of protection than found in other programmes (Consejo Economico y Social, 2000, 
European Commission, 2003). Overall Spain endured a long and tough period in economic 
terms during the Francoist period, but it also took an alarming step backwards in terms of 
education and welfare in a context of deprivation of human, social and civil rights (Casanova 
et al., 2002). For 30 years, Spanish workers missed out on the growing power and influence of 
trade unions, advances in women’s rights and the unprecedented expansion of the welfare state 
that characterised other European democracies such as England (Vilar-Rodriguez, 2013). The 
pre-1939 income level for workers was not regained until 15 years later when the Spanish 
economy started to recover, although between 1960 and 1975 Spain experienced its greatest 
economic expansion (Prados, 2003).  
Therefore, the pre-/post-1939 cohort cut-off point offers a completely different 
historical context to that observed in England. Whereas for England, the post-1939 period saw 
economic and social improvement with an emphasis on better opportunities for women; for 
Spain, this period saw a significant step backwards, both economically and in terms of social 
and political rights (especially for women); it saw spectacular falls in the main economic 
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indicators during the first decade of Francoism, followed by the greatest economic expansion 
ever seen in the history of Spain. 
5.6 Modelling Pension Income 
 
The aim of some of the analysis in this thesis is descriptive and exploratory. Where two 
or three variables are considered it is via box plots and bar charts. However, the main analysis 
focuses on multivariate modelling, which in this thesis takes two principal forms: multiple 
regression and logistic regression. In any case, it is important to bear in mind that cross-country 
findings are not empirically compared, and that coefficients/odds are only compared within-
country. Still, the use of a comparable set of variables and a similar time point across the cross-
country analysis has facilitated the development of the thesis ‘argument, presenting the findings 
in a way that could be contextualised together.   
5.6.1 Multiple Linear Regression for Continuous Response Variables 
 
The general purpose of multiple regression is to learn about the relationship between 
several independent variables and a dependent variable. This statistical method has been 
adopted in Chapters Six and Seven where the aim is to understand how different factors impact 
TPI for men and women in Spain and England. Thus, the continuous dependent variable used 
in this thesis is TPI, with the models specified to predict the amount of TPI among those 
receiving it. Thus, the general linear statistical model takes the following form: 
y = b0 + b1x1 + b2x2 + …. + bi xi + e 
where y is the dependent variable, β0 the constant term and βi the coefficient or parameters to 
which y changes with x (explanatory variables), adjusting for other variables in the model if 
there are any. Ei is the error term or random component (Tarling, 2009). Moreover, the analysis 
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in this thesis involves an interactive term, with the possibility that the effect of xi may be 
different under different conditions (Allison, 1999):   
y = b0+ b1x1+ b2x2 + b3x1x2 + e 
 The main model fit information given in this thesis for the linear regression models is 
the R2 along with the values corresponding to B, S.E and the constant of the model, to facilitate 
the interpretation of the explanatory power of each variable included in the models. However, 
the main aim of the linear regression analysis is to assess how well each model approximates 
to the patterns in the data, rather than comparing different models to each other (Tarling, 2009).  
5.6.2 Logistic Regression 
 
Logistic regression analysis is used instead to model a binary outcome in a categorical 
response variable where the predictors are mostly categorical. This statistical method has been 
adopted in Chapter Eight instead, where the aim is to understand how different factors impact 
the receipt or failure to receipt TPI between men and women in England and Spain. In this 
thesis thus, one binary response variable was used:  
Receives pension income / does not receive pension income 
Thus, the general linear statistical model takes the following form: 
ln (p/1-p) = b0 + b1x1 + b2x2 + …. + bixi 
The parameter b refers to the effect of Xi on the log odds that Y=1, controlling for other 
xs. So exp(βi) is the multiplicative effect on the odds of a 1-unit increase in xi, at a fixed level 
of the other xs. Where the predictor x is a categorical variable with 1 levels, the models fits I-1 
dummy variables, representing the effects of X through parameters for each level apart from 
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one. A maximum likelihood procedure is used to obtain the parameter estimates (Sharma, 
1996).  
The main model fit information given for the logistic regression models is the pseudo 
R2: Nagelkerke R Square along with the values corresponding to Logit, S.E., Odds Ratios, -
2Loglikelihood as well as the constant of the model which would contribute to better interpret 
the explanatory power of each variable included in the models. Nevertheless, the main aim of 
the logistic regression analysis is also to compare the explanatory power of each model 
presented against the patterns in the data (Tarling, 2009).  
5.6.3 Empirical Analysis Strategy 
 The aim of the analysis chapters presented in this thesis is not to directly compare 
regression coefficients to determine the size effects of each independent variable on the 
dependent variable TPI across countries. Instead, the goals of the analysis chapters are: 1) to 
establish the effect of each independent variable on TPI in each country and 2) to make 
comparisons between variables across models in each within-country analysis, to see if there 
is any variation on their effects (Tarling, 2009). Thus, the regression coefficients presented in 
each analysis chapter and for each country are unstandardized coefficients.   
5.7 Conclusions 
 
This chapter has provided a discussion on the methodology adopted in this thesis. The 
research design presents a number of challenges considering the use of two different datasets 
that cannot be merged. Variables have been coded and analysed with these limitations in mind. 
Extensive use has been made of statistical techniques developed for categorical data analysis. 
This enables the study of the relationship between variables of interest, helping to explain and 
predict the complex social world of pensions and gender and the life course. The addition of a 
comparative element between the two countries, without being statistically tested, also presents 
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its challenges, as does the contextual role given to this comparison in terms of defining how 
macro-level factors may influence pension income. Ethics have not been included as part of 
this discussion, as these were initially revised and approved in the collection of the original 
data in both surveys. The empirical analysis of the data collected begins in the next chapter.    
Chapter Six: A focus in Pension Income Inequalities from a Gender 
Perspective in England.  
 
6.1 Introduction  
 
Pension income and pension income inequalities between men and women are the 
product of several interconnected factors at both individual and structural levels. At an 
individual level, education, age, family history (marital and fertility history) and gender are 
factors which define and shape individuals’ working lives and impact on pension acquisition. 
On the other hand, structural influences such as sex segregation in the labour market, the type 
of employment available, and the type of welfare state, impact on people’s employment 
histories (for example the type of work done, earnings, occupational class and total working 
years). Pension regimes consolidate such inequalities across people’s working lives and 
consequently impact on pension acquisition (Cooke, 2011; Arber and Ginn, 1991, Sefton et al, 
2008, Bardasi and Jenkins, 2002; Price, 2007; Vara-Miranda, 2011; Rhodes and Natali, 2003).  
Structural factors are less static than individual factors. Their impact on pension income 
can vary greatly not only between men and women but also within each group depending on 
when the individual was born (Vara-Miranda, 2011; Ginn and Macintyre, 2013; Evandrou and 
Glaser, 2003). In this regard, previous research shows that events happening throughout the 
course of someone’s life such as pension reforms, changes in women’s employment rates or 
narrowing pay differentials between men and women, have led to increasing pension income 
differentiation among pensioners from different cohorts (Sefton et al 2008; Vara-Miranda, 
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2011; Ginn and Arber, 1999). Considering this matrix of influences, this chapter explores the 
mechanisms through which pension income inequalities between men and women in England 
arise. It will focus on the impact of work and family histories on total pension income TPI but 
also consider the marginal influence of macro-factors by dividing the sample between two 
different birth cohorts; those born pre-1939 and those born post-1939.  
This chapter begins with a descriptive analysis to examine pension distribution by 
gender and birth cohorts, including a lineal regression analysis to assess the significance of 
gender and cohort in predicting TPI. Afterwards, work and family patterns are described, 
showing how they differ by gender, followed by a linear regression analysis to examine the 
role of work and family histories in predicting TPI for each cohort and gender. Finally, work 
and family histories are combined to assess whether differences remain if they are accounted 
for in the same model. Occupational class and education are accounted for in all regression 
analysis, as they are important factors impacting TPI at an individual level. These are also 
linked to changes in macro-structures such as the labour market or the welfare state.      
6.2 Gender Inequalities and Pension Acquisition 
 
Overall, gender inequalities in TPI have been and continue to be an issue in England 
(Ginn, 2003; Price, 2007; Foster 2010). Figure 7 shows current (2012) TPI by gender for those 
aged 60+ (both age cohorts included) and shows that men receive a higher median TPI than 
women. The median TPI for men is £231 and for women is £139 per week. Men’s opportunities 
to accumulate higher pension income are clearly seen by the median value but also by how TPI 
is distributed in both cases. In the case of men there are no outliers whereas for women the 
opposite is the case. In other words women who receive a TPI of +£400 per week is rare, instead 
for men, although not being the norm is less uncommon.   
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Figure 7: Total Pension Income by Gender in England, in £ per week in 2012. Aged 60+ 
and non- working receiving TPI 
 
Source: Own analysis from ELSA sub-dataset (Waves 3 and 5) 
To frame what this means for women, the Joseph Rowntree Foundation (2010) stated 
that in 2008/09, a single adult earning under £119 per week was living in a low-income 
household, just under the poverty line13. The median TPI for women in this sample is £139 per 
week, just a little over the poverty line. It cannot be claimed that half of women in this sample 
live only slightly over the poverty line, because in this analysis we have not taken into account 
household income but individual income. In any case, as Sefton et al (2008) stated, household 
resources might not be shared equally. This suggests though, that women are at higher risk of 
falling below the poverty line than men. It is clear therefore, that gender inequalities in pension 
income exist.  
 
13 A household is counted as having a low income if its income is less than 60% of median household income for the year in 
question. The value of this poverty line (in pounds per week) depends on the number of people in the household.  
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6.3 Deconstructing Gender Inequalities in Pension Income for the Pre-1939 and 
Post-1939 Birth Cohorts  
 
Whilst diverse pathways in working and family life, including different educational 
levels and occupational classes, are likely to produce TPI variations, we might expect to see 
important differences between birth cohorts, as different cohorts experience different social 
and economic realities throughout their lives. This does not mean that all members of the same 
birth cohort are exposed in the same way to socio-economic changes or different retirement 
realities, as there might also be social differences between groups of people who live in the 
same place at the same time (Elder and Johnson, 2001). It implies, however, that birth cohorts 
are an important element to consider when examining gender inequalities in pension income 
(Vara-Miranda, 2011; Ginn and Macintyre, 2013; Evandrou and Glaser, 2003, Sefton et al, 
2008).  
 Evidence of growing inequality between birth cohorts reveals complex patterns of 
inequality in later life, which suggests that the implications of broader institutional and 
historical processes are not captured by more static models of pension inequality in later life 
(O’Rand, 2002). Thus, Figure 8 indicates some influence on TPI by birth cohort, but not a clear 
relationship; the influence also appears to be different for men and women. In the case of men, 
the benefits of better education and work prospects as argued by Walsh and Wrigley (2001) 
can be observed. Whilst the post-1939 cohort has a median TPI per week of £233 and the pre-
1939 cohort has a similar median TPI of £230 per week, more importantly the post-1939 cohort 
has a greater TPI variability than the pre-1939 cohort. 
For instance, the 25th percentile of those men born post-1939 is lower (£150) than those 
born pre-1939 (£171) but the 75th percentile of those born post-1939 (£349) is higher than those 
born pre-1939 (£338). These socio-economic improvements after the Second World War are 
not clearly observed in the case of women, as one would expect to see higher TPI and greater 
TPI variability in the post-1939 cohort than in their pre-1939 counterparts. In 2010 the median 
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TPI for the pre-1939 cohort of women was £144 per week whereas for the post-1939 cohort it 
was £132. 
Figure 8: Total Pension Income by Birth Cohorts and by Gender in England, in £ per 
week in 2012. Aged 60+ and non-working receiving TPI 
 
Source: Own analysis from ELSA sub-dataset (Waves 3 and 5) 
This is not to say that women did not benefit from the social and economic changes 
happening after the Second World War, but that other factors might have blurred these positive 
influences on TPI for women. As Walsh and Wrigley (2001) argue, after the Second World 
War there was an increase in the participation of older women in the English labour market, 
whereas before the Second World War the tendency was for women entering the labour market 
to be under 30 years of age (Walsh and Wrigley, 2001). By contrast, by the 1980s and 1990s, 
the largest group of working women were aged 30-55 in the UK. This trend benefited the pre-
1939 cohort of women who were more often able to accrue pension for a longer period and 
benefitted from age-related labour market preferences relating to women. This might partially 
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explain why the post-1939 cohort has a lower median TPI than the pre-1939 cohort. 
Furthermore, as mentioned at the beginning of the chapter, the 1995 Pension Act increased the 
number of years of contributions needed for a full Basic State Pension from 39 to 44, affecting 
mostly the post-1939 cohort of men and women. This suggests that gender and birth cohort 
have an impact on TPI but also that there are reasons to believe that the effects may differ 
across groups.  
6.3.1 The Relationship between Gender, Cohorts and TPI  
 
In what follows the predictive power of gender and cohort is firstly assessed (holding 
constant effects of education and occupational class), then we examine whether there is an 
interaction between gender and cohort. Table 2 presents the outcomes of two separate 
regression analysis: one estimating the main effects of gender and birth cohort, and the other 
including the interaction term of gender and birth cohort. Table 2 (Model 1) shows that both 
gender and birth cohorts are statistically significant predictors of TPI when accounting for 
occupational class and education. Women received a TPI approximately £78 per week lower 
than men. Similarly, having been born post-1939 reduces TPI by £19 per week. On the other 
hand, Table 2 (Model 2) shows that the interaction between gender and birth cohort is not 
significant, thus the effects of birth cohorts do not differ between men and women. It would be 
plausible to argue that the 1995 Pension Act negatively affected both men and women, 
diminishing any positive effect better education and career prospects after the Second World 
War might have had on TPI. 
However, it is important to devote some time to examining the impact of education and 
occupational class in these two models. Better education and career prospects had a great 
impact on retirees’ TPI. Table 2 (Model 1) shows that having had a managerial career as 
opposed to a routine career increases TPI by £67 per week, after accounting for gender and the 
interaction of gender and cohort; similarly having a degree increases TPI by £98 per week. 
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Table 2: Regression of Total Pension Income by Gender and Birth Cohort and 
Gender*Birth Cohort interaction in England. Aged 60+ and non-working receiving TPI 
in 2012 
 Model 1 Model 2 
 B S.E. B S.E. 
Female -78.37*** 3.57 -75.55*** 4.61 
(Ref: male)         
     
Post-1939 
-
19.46*** 
3.55 -15.31** 5.55 
(Ref: pre-1939)         
     
women*post-1939   -6.95 7.14 
     
Managerial 67.82*** 4.95 67.84*** 4.95 
Intermediate 10.64*** 4.52 10.58** 4.52 
(Ref: Manual or routine Occup)         
     
Degree 98.35*** 6.42 98.43*** 6.42 
Above A levels 29.39*** 5.31 29.46*** 5.31 
Below A levels 15.3*** 4.48 15.52*** 4.48 
(Ref: No qualification)         
 
    
Constant 208.82 4.2 207.11 4.54 
R² 0.31  0.31  
Imputed Sample Size = 3976     
***p<.01; **p<.05 (two-tailed tests)    
 
Source: Own analysis from ELSA data (Wave 3, 2007) and (Wave 5, 2012) 
 
As Walsh and Wrigley (2001) argue, from the Second World War onwards men and 
women experienced an improvement in education and job opportunities as they were accruing 
pension rights. Yet, it is well known that such improvements did not impact men and women 
in the same way (Kemp, 1994; Kessler-Harries, 1982; Hakim, 2004; Fagan and O’Reilly, 
1998). Thus, after controlling for level of education and occupational class, birth cohorts and 
gender are significant elements in estimating differences in TPI. Although the interaction of 
gender and birth cohort is not statistically significant, it is sensible to examine work and family-
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based differences in TPI for each birth cohort, to better understand how macro-level factors 
have affected gender inequalities in TPI.  
6.4 Examining Gender Differences in TPI through Employment and Family 
Patterns for those born Pre and Post-1939    
 
Employment and family patterns are an important aspect to consider when explaining 
gender differences in TPI (Falkingham and Rake, 2001; Sykes et al, 2005; Sefton et al, 2008; 
Ginn, 2003; Ginn and Arber, 1991). Historically, the division of labour in western families has 
involved one member primarily undertaking unpaid domestic work (mostly women) and the 
other undertaking paid work (mostly men). This was generally true for older married couples 
and has implied that married men have been able to focus on developing their careers and 
adopting the role of family breadwinner, with married women supporting male partners and 
bearing and rearing children (Ginn and Arber, 1991).  
As previously argued, during the last 50 years, women’s position in society has evolved 
and traditional gender roles for men and women are gradually being challenged (Haines et al., 
2016). Men and women in this sample belong to a period where traditional gender roles were 
the norm however, even though the position of women in the labour market changed 
dramatically after the Second World War (Crompton, 1997; Hakim, 2004). As Figure 9, shows 
there are important gender differences in employment patterns for men and women in the two 
birth cohorts being studied. Men’s careers tend to be mostly homogenous, with about 90% of 
them being employed for 30+ years full-time. Women’s employment patterns vary more, 
although they tend to be shorter and part-time or mixed. Around 20% of women are employed 
for less than 15 years; around 40% between 15-30 years part-time; around 15% for 30+ years 
mixed and around 20% for 30+ years full-time. Thus, not only are women’s careers shorter 
than men’s, but the proportion of years in full-time employment is also lower. 
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Figure 9: Bar Chart Type of Career by Gender in England, Aged 60+ and non-working 
receiving TPI in 2012 
 
Source: Own analysis from ELSA sub-dataset (Wave 3 and 5) 
 
Considering the important link between strong attachments to the labour market and 
pension income (Ginn, 2003; Ginn and Arber, 1991), Figure 9 leaves little doubt that there is 
a link between gender differences in pension income and male and female employment 
patterns. Additionally, pathways to retirement have been linked to different employment 
patterns and differences in pension income (Glaser et al, 2010). As Figure 10 shows, gender 
differences in pathways to retirement are also found. As seen in Figure 9, the tendency is for 
men to have stronger attachments to the labour market than women; this is also partially 
observed in Figure 10, with a higher proportion of men retiring early not just voluntarily but 
also involuntarily (early voluntary exit from the labour market is generally associated with 
better private pension income whilst early involuntary exit from the labour market is generally 
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associated with health related benefits). Both good private pension returns and health related 
benefits are also associated with male-type employment patterns (Glaser et al, 2010). 
Figure 10: Bar chart Pathways to Retirement by Gender in England, aged 60+ and non-
working receiving TPI in 2012 
 
Source: Own analysis from ELSA sub-dataset (Wave 3 and 5) 
 
Turning the focus into gender differences in family patterns, Figure 11 shows that 
married couples in this sample are the norm, with about 65% of men and 45% of women still 
married. It is important to note the relatively high percentage of widowed women compared to 
men with about 38% of women widowed as opposed to only 15% men.   
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Figure 11: Bar chart Marital Status (as per Life interview) by Gender in England, aged 
60+ non-working and receiving TPI in 2012 
 
Source: Own analysis from ELSA sub-dataset (Wave 3 and 5) 
 
In contrast, Figure 12 shows type of career by family history for each gender. Figure 
12 shows that gendered roles for men and women with regards to employment and family 
histories are prevalent, as previous research has suggested (Giddens, 2006; Walby, 1990; Ginn 
and Arber, 1991; Arber and Ginn, 2005; Hakim, 2004) at least for older generations (Scott et 
al, 2012; Lewis, 2001).  
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Figure 12: Bar Charts Type of Career by Family History by Gender in England. Aged 60+, non-working receiving TPI in 2012 
 
 
 
 
Source: Own analysis from ELSA sub-dataset (Wave 3 and 5) 
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Taking into consideration how gendered employment and family patterns seem to be 
(mostly following traditional gender roles models) the objective of this section is to examine 
the impact of men’s and women’s work and families histories on TPI. There is evidence to 
believe that family histories can impact directly on TPI in different ways (Sefton et al, 2008) 
therefore work and family histories will be analysed separately first and then combined. 
Moreover, although the interaction of gender and birth cohorts was statistically non-significant, 
the analysis will be divided between pre and post-1939 birth cohorts to assess whether gender 
differences are significant between cohorts. It is sensible to analyse work and family histories 
separately for each birth cohort, as there is evidence that several socio-economic events may 
have had slightly different effects on men and women from different cohorts (Walsh and 
Wrigley 2001; Ginn, 2003; Crompton and Harris, 1998; Hakim, 2004).  
6.4.1 Work Histories and TPI 
 
This section seeks to combine the work undertaken by Sefton et al. (2008) and Glaser 
et al. (2010) exploring work histories. Sefton et al. (2008) examined detailed women’s work 
histories using younger birth cohorts as control variables. Similarly, Glaser et al. (2010) also 
explored detailed work histories, including both men and women and adding retirement 
patterns without examining the effects of birth cohorts. Hence, this section analyses the 
association between men and women’s employment histories, as defined by type of career and 
retirement patterns and TPI by birth cohorts. Table 3 shows two regression models for each 
gender, one corresponding to the pre-1939 cohort and the second one corresponding to the 
post-1939 birth cohort. The dependent variable is TPI, so the coefficients can be interpreted as 
TPI increase/decrease effect, relative to the reference category in each case. 
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Table 3: Regression of Total Pension Income for men and women by Type of Career 
and Retirement Patterns in England. Aged 60+ and non-working receiving TPI in 2012 
 Men Women 
 Pre-1939 Post-1939 Pre-1939 Post-1939 
 B S.E B S.E. B S.E. B S.E. 
No FT or PT work -129.15 66.56 -103.74 138.39 0.81 15.82 -4.53 23.01 
Employed <15years -6.99 56.28 -96.38 36.64 3.56 7.21 -6.36 8.66 
Employed 15-30 yrs, part-time     -24.32 27.87 -10.35 29.05 
Employed 30+ yrs, mostly part-time     -32.6** 12.01 -18.04 12.66 
Employed 15-30yrs, mixed -54.38** 18.68 -46.7** 16.62 Reference Category 
Employed 30+yrs, mixed -43.83 35.86 -28.58 30.08 -2.69 9.25 16.69 8.71 
Employed 15-30yrs, mostly full-time     39.69** 15.05 71.48*** 18.39 
Employed 30+yrs, mostly full-time Reference Category 44.68*** 7.8 75.53*** 8.25 
          
Early voluntary 41.27*** 9.51 37.45 23.68 -1.78 7.2 -8.64 12.17 
Early involuntary 18.41** 8.41 7.72 18.38 -9.68 6.41 -1.18 8.02 
(Ref: At SPA)                 
          
Managerial 69.3*** 9.22 89.74*** 13.49 42.19*** 8.53 45.28*** 8.1 
Intermediate -0.036 9.97 1.98 14.83 7.29 6.68 10.13 7.34 
(Ref: Manual or routine Occup)                 
          
Degree 133.18*** 12.37 100.2*** 18.52 48.07*** 12.3 73.36*** 10.38 
Above A levels 35.24*** 10.45 34.11** 16.4 18.47** 8.58 39.79*** 9.19 
Below A levels 35.89*** 9.39 4.96 16.2 10.75 6.36 11.6 7.78 
(Ref: No qualification)                 
 
         
Constant 181.74 8.7 180.42 21.07 141.32 6.19 106.5 9.34 
R² 0.29 0.31 0.15 0.28 
Imputed Sample Size = 992 629 1346 1009 
***p<.01; **p<.05 (two-tailed tests) 
Source: Own analysis from ELSA sub-dataset (Waves 3 and 5) 
 
For men in the pre-1939 cohort, Table 3 shows that being employed for 15-30 years 
mixed, as opposed to being employed 30+ years mostly full-time decreases TPI by £54 per 
week. The difference between being employed 30+ years full-time and other categories are not 
significant. In any case, it is evident that those men unable to make strong attachments with the 
labour market are penalised via TPI. Moreover, longer and full-time careers are associated with 
better private pension returns (Johnson, 1991; Bardasi and Jenkins, 2002). With regards to 
retirement patterns (Table 3), voluntary early retirement sees an increase in TPI by £41 per 
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week (compared to retiring at the State Pension Age (SPA14)), whilst involuntary early 
retirement sees an increase of £18 per week, after controlling for education and occupational 
class. As Glaser et al. (2010) argues, retiring early voluntarily is associated with private income 
whilst retiring early involuntarily is associated with health/unemployment related benefits. 
This suggests that there could be a relationship between receiving private pension income and 
higher TPI due to more rewarding employment patterns. It is not clear, however, why there is 
an increase in TPI in the case of involuntary early retirement, although this is a lower increase 
in any case.    
When the post-1939 cohort of men is analysed, similar results are observed. Length of 
career is also a significant factor, with those employed for less than 15 years earning almost 
£100 per week less TPI and those employed between 15-30 years mixed earning £46 per week 
less TPI than those employed for 30+ years FT. On the other hand, early retirement (whether 
voluntary or involuntary) rather than at SPA is no longer significant. As the post-1939 cohort 
began to retire in 2000, they seem to have been the most affected by the increase in the number 
of qualifying years required for a full Basic State Pension from 39 to 44 years in the 1995 
Pension Act. In other words, the increase in the number of years needed for a full Basic State 
Pension might have reduced the impact of having good private pension returns. The effects of 
occupational class vary across cohorts of men, with a £20 higher TPI per week for those with 
a managerial career in the post-1939 cohort compared to the pre-1939 cohort.  This again might 
show the rewards of a more developed private pension schemes in the post-1939 context.   
In the case of women, being employed mostly part-time for 30+yrs rather than 15-30 
years mixed, decreases TPI by £32 per week but only for the pre-1939 cohort. On the other 
hand, being employed mostly full-time as opposed to mixed employment for between 15-30 
years increases TPI by £39 per week for the pre-1939 cohort and by £71 per week for the post-
 
14 Then age when people are eligible to receive their state pension and related state benefits. 
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1939 cohort. Similarly, being employed for 30+ years full-time as opposed to being employed 
between 15-30 years mixed increases TPI by £44 per week for the pre-1939 cohort and by £75 
per week for the post-1939 cohort.  
These results may be linked to three historical events: firstly, the increase of female 
participation in the labour market after 1939; secondly, the gradual improvement of work 
conditions (i.e. better wages) also linked to the development of private pensions after the 
Second World War and thirdly, the 1995 Pension Act. The labour market conditions after the 
Second World War and a more developed system of private pension seems to benefit those 
women able to mirror men’s careers with better pension returns; as opposed to those who has 
not, mostly among those born post-1939. Additionally, the 1995 Pension Act seems to increase 
the impact of working 30+ years full-time compared to shorter and part-time or mixed careers. 
In other words, as the number of qualifying years needed for a full Basic State Pension 
increases, the effect (in terms of TPI increase) of longer and mostly full-time careers also 
increases.  
On the other hand, after controlling for the other variables in the model, the pattern of 
retirement is non-significant for both the pre and post-1939 cohorts. Retiring early voluntarily 
is associated with private income (Glaser et al, 2010) and a lower percentage of women than 
men having private pension returns (42% of women are not receiving a private pension as 
opposed to only 16% of men) (Ginn, 2003). For involuntary early retirement, the most plausible 
explanation for this is that women’s intermittent and shorter careers leave them more often 
depending on lower benefits- as many have spent most of their working lives economically 
inactive, there is a tendency for benefits to be lower (Evandrou and Glaser, 2003). Hence, the 
additional returns we have seen for men (depending on patterns of retirement) might not be 
significant for women.  
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With regards to education, there is a different effect across cohorts for men and women. 
For men, the impact of education on TPI seems to decrease from the pre-1939 cohort to the 
post-1939; on the other hand, the impact of education seems to increase for women between 
the pre-1939 and the post-1939 cohort. In the case of women this could be justified by the 
improvement in educational and job opportunities from the Second World War onwards 
(Walsh and Wrigley, 2001).  In the case of men it is not clear why the impact of education 
decreases across cohorts however, as Cooke (2011) stated, ‘under the laws of supply and 
demand that drive free markets, improving the working conditions or wages of some workers 
required limiting the employment of others’(Cooke, 2011, p-9).  
6.4.2 Family Histories and TPI 
 
Research results on the effects of family histories and income later in life are not always 
clear, as the mechanisms by which they impact income are difficult to grasp (Rake, 2000). 
Previous research has focused on the relationship between detailed family and work histories 
(Sefton et al, 2008) but also on the relationship with poverty in old age (Sefton et al, 2008; 
Ginn, 2003; Glaser et al., 2010). Despite the well-known association between family and work 
histories and their impact on TPI, this section seeks to understand the effects of family histories 
on TPI alone and whether birth cohort differences exist, before linking them to work histories. 
Family histories in this analysis are defined only by marital status (whether someone has ever 
been married), and whether someone has children. As predictors, marital status and having 
children have been associated with fewer years in employment for women and as a 
consequence, with lower pension returns; for men the opposite is the case (Sefton, et al, 2008; 
Ginn, 2003). Table 4 shows two regression models for each gender, one corresponding to the 
pre-1939 cohort and the other to the post-1939 birth cohort. The dependent variable is also TPI, 
so the coefficients can be interpreted as the effect of TPI increases, relative to the reference 
category in each case. 
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Table 4: Regression of Total Pension Income for men and women of the pre and post-
1939 Birth Cohorts by Family History in England. Aged 60+ and non-working receiving 
TPI in 2012 
 Men Women 
 Pre-1939 Post-1939 Pre-1939 Post-1939 
 B S.E. B S.E. B S.E. B S.E. 
Never married, no children -22.23 18.77 -11.19 22.16 69.68*** 12.63 83.46*** 16.29 
Never married, with children -7.39 114.13 -12.92 46.39 -23.23 47.56 97.78** 39.18 
Ever married, no children -16.77 14.7 -43.45** 17.62 54.75*** 10.05 32.31** 10.85 
(Ref: ever married, children)                 
          
Managerial 75.14*** 9.27 99.45*** 13.47 43.23*** 8.5 55.38*** 8.25 
Intermediate -1.92 10.04 5.01 14.89 10.2 6.6 13.23 7.48 
(Ref: Manual or routine 
Occup) 
                
          
Degree 133.58*** 12.44 111.84*** 18.36 48.03*** 12.23 77.77*** 10.55 
Above A levels 32.59** 10.59 44.16** 16.46 21.38** 8.57 39.31*** 9.41 
Below A levels 34.66*** 9.59 9.96 16.31 9.47 6.3 13.06 7.93 
(Ref: No Qualification)                 
          
Constant 196.13 7.75 177.86 13.66 136.96 4.51 108.41 6.3 
R² 0.28 0.28 0.12 0.22 
Imputed Sample Size= 992 629 1346 1009 
***p<.01; **p<.05 (two-tailed tests)         
Source: Own analysis from ELSA sub-dataset (Waves 3 and 5) 
 
In the case of the pre-1939 cohort of men, none of the family history categories are 
significant, after controlling for the other variables in the model. On the contrary, for the post-
1939 cohort, TPI decreases by £43 per week for those having been married with no children 
compared to those having been ever married with children. A reasonable explanation of this 
could be linked to economic changes happening after the Second World War, for example 
better working conditions (i.e. better wages, more job opportunities in different sectors) and 
more sophisticated private pension schemes. This may have led to men in the post-1939 cohort, 
who played a traditional breadwinner role, having better TPI returns than those with less 
economic responsibilities (Banks and Blundell, 2005) or those with a weaker attachment to the 
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labour market. In other words, the attachment to the labour market after the Second World War 
and beyond might be providing better pension returns under similar circumstances. 
With regards to family histories, for women the relationship between family history and 
TPI is more consistent in both cohorts. As expected, marriage and having children penalises 
women in the pre and post-1939 cohort similarly. The TPI for women without children who 
have never been married is £69 per week higher for the pre-1939 cohort and £83 per week 
higher for the post-1939 cohort, than for those who have been to ever married with children. 
Nevertheless, having children but never having been married actually seems to be linked to 
even higher TPI returns than never having been married and having no children, with women 
in the post-1939 cohort receiving a TPI of £98 per week more. However, this result should not 
be overstated as there are only 4 cases in this category for the pre-1939 cohort and 5 cases for 
the post-1939 cohort. In any case, marriage seems to penalise women further than having 
children. Thus, for these two generations at least, marriage appears to be the major influence 
on women’s TPI, a result that is in line with previous research (Sefton et al 2008). 
6.4.3 Linking the Public and Private Divide: Gender Roles and Gender Inequalities in 
Pension Income 
 
As discussed in sections 6.4.1 and 6.4.2, work and family histories are significant, but 
not the only factors when estimating TPI (Ginn, 2003; Rake, 2000). Both employment and 
family patterns have a separate and direct effect on TPI as shown in sections 6.4.1 and 6.4.2. 
Nevertheless, there is also a premise that family histories impact TPI through the impact on 
their employment histories (Sefton et al. 2008). Thus, in this section the effect of employment 
and family histories is combined in Table 5. Family histories as presented in section 6.4.2 are 
included in models from section 6.4.1. Models are also presented in pairs for each gender, one 
corresponding to the pre-1939 cohort and the other to the post-1939 cohort.  
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Table 5: Regression of Total Pension Income by Employment and Family Patterns and 
by Occupational Class and Education in England. Aged 60+ and non-working receiving 
TPI in 2012 
 Men Women 
 Pre-1939 Post-1939 Pre-1939 Post-1939 
 B S.E. B S.E. B S.E. B S.E. 
No FT or PT work -125.33 66.77 -103.69 140.64 0.44 15.61 -5.03 22.95 
Employed <15years -4.19 56.36 -90.1** 36.78 2.3 7.12 -7 8.63 
Employed 15-30 yrs, PT     -21.61 27.55 -9.75 28.91 
Employed 30+ yrs, mostly PT     -38.3** 11.91 -18.01 12.61 
Employed 15-30yrs, mixed -53.32** 18.75 -44.5** 16.65 Reference Category 
Employed 30+yrs, mixed -41.92 35.9 -25.04 30.16 -3.03 9.15 14.76 8.67 
Employed 15-30yrs, mostly FT     32.51** 14.95 60.72** 18.69 
Employed 30+yrs, mostly FT Reference category 25.88** 8.59 64.54*** 8.61 
          
Early voluntary 41.74*** 9.52 37.32 24.04 -4.22 7.13 -10.15 11.82 
Early involuntary 18.58** 8.42 6.85 18.53 -13.1** 6.37 -2.28 7.83 
(Ref:At SPA)                 
          
Never married, no children -16.51 18.64 -5.72 22.62 48.95*** 13.97 45.45*** 16.48 
Never married, with children 3.28 112.63 -19.21 46.09 -29.51 47.3 74.47 38.3 
Ever married, no children -18.14 14.52 -37.5** 17.52 49.02*** 10.32 13.4 10.76 
(Ref: ever married, children)                 
          
Managerial 69.09*** 9.24 93.21*** 13.6 38.14*** 8.45 46.13*** 8.07 
Intermediate -0.59 9.99 2.42 14.88 6.19 6.63 9 7.31 
(Ref:Manual occup)                 
          
Degree 132.29*** 12.39 97.44*** 18.65 45.49*** 12.18 72.43*** 10.34 
Above A levels 33.96** 10.49 33.16** 16.51 20.97** 8.52 39.18*** 9.16 
Below A levels 34.19*** 9.47 3.5 16.21 11.44 6.3 12.52 7.75 
(Ref:No qualification)                 
          
Constant 184.59 8.89 184.62 21.31 141.32 6.13 106.37 9.21 
R² 0.30 0.31 0.15 0.28 
Imputed Sample Size= 992 629 1346 1009 
***p<.01; **p<.05 (two-tailed tests)        
Source: Own analysis from ELSA sub-dataset (Waves 3 and 5)  
 
Table 5 shows that there are not substantive changes when employment and family 
histories are combined. When controlling for family histories and the other variables in the 
model, the impact of type of career is generally slightly lower across cohorts and gender. The 
effect of retirement patterns when controlling for family histories does not change for men or 
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across cohorts. For women retiring early involuntarily these become significant however, 
decreasing TPI by £13 per week. A reasonable explanation could be linked to the fact that after 
controlling for family histories, involuntary early retirement might have a negative impact on 
individuals with certain marital statuses, for example the divorced. Between 1948 and 1977 
women could opt to pay women’s stamp.  
As discussed earlier, the reduced contributions paid through women’s stamp, did not 
count as qualifying years for the Basic State Pension (Great Britain. Social Security Pensions 
Act 1975). This could suggest that women who were married at some point might have become 
disadvantaged by retiring early than women who have never been married, for example.  On 
the other hand, controlling for work histories does not alter the impact of family histories on 
men’s TPI across cohorts. In the case of women, however, the impact of family histories after 
controlling for work histories is considerably reduced, mostly for those in the post-1939 cohort 
who have never been married with children.   
6.5 Conclusions 
 
Pension acquisition is highly gendered, with women receiving lower TPI than men. 
Birth cohorts are also a highly significant TPI predictor although there is no significant 
interaction with gender. Nevertheless, this analysis has shown that although the interaction 
between gender and birth cohort is not significant, it is sensible to analyse how different 
historical processes might have impacted men and women slightly differently across cohorts. 
Overall, men in the post-1939 cohort seem to benefit from improvements in working conditions 
and overtime - this is seen in a slightly higher TPI but also in greater pension income variability 
than in the pre-1939 cohort. On the contrary, women in the pre-1939 cohort have a slightly 
higher TPI than those in the post-1939 cohort. Among other changes, female participation in 
the labour market rose after the Second World War (Crompton and Harris, 1998; Hakim, 2004), 
but labour market preferences for mature women over younger women seems to have 
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benefitted more women in the pre-1939 cohort than in the post-1939 cohort in terms of accruing 
pension rights (Walsh and Wrigley 2001).  
There is little doubt that gender differences in TPI mainly emerge from specific 
employment and family histories, at least for current (2012) retirees from both cohorts. Due to 
the historical framework in which both cohorts have lived, men have generally had more 
opportunities to create a stronger attachment to the labour market than women. This is very 
evident in TPI differences between men women but also in their employment and family 
patterns. Women’s lives instead have been more defined by family histories in terms of creating 
an attachment to the labour market. In any case, this analysis has shown that certain historical 
differences might have influenced the way in which employment and family histories have 
impacted TPI for men and women across cohorts. Pension reforms, better working conditions 
with better prepared workers and a major increase in female participation in the labour market, 
have made men and women from the post-1939 cohort (who have been unable to create strong 
and stable links with the labour market) more vulnerable to receiving lower TPI than the pre-
1939 cohort.  
In other words, it seems that the links between employment patterns and TPI have 
become stronger. More specifically, the impact of having short and rarely full-time careers on 
men’s and women’s TPI seems to be higher (in terms of lower TPI) among those in the post-
1939 cohort than those in the pre-1939 cohort. Similarly, stronger attachments with the labour 
market and higher occupational class seem to produce better pension returns for the post-1939 
cohort than the pre-1939 cohort. With regards to how family histories impact TPI, marriage 
and children have a more negative impact for women in the post-1939 cohort than the pre-1939 
cohort. For men, family histories are not that important per se, regardless of their birth cohort. 
This chapter has therefore shown that the historical framework in which gender inequalities 
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emerge is important, not only for better understanding gender inequalities, but also inequalities 
within specific groups of men and women.  
  
 138 
 
Chapter Seven: A Focus in Pension Income Inequalities from a Gender 
Perspective in Spain 
7.1 Introduction 
 
In Spain, as in England, pension income inequalities and more specifically gender 
inequalities in pension income are the outcome of several interconnected factors at both 
individual and structural level. This influence and define employment and family histories, and 
subsequently impact on pension acquisition (Ginn and Arber 1992; Bardasi and Jenkins, 2002; 
Vara-Miranda, 2011). Despite structural differences in pension systems, both systems were 
designed with a male breadwinner in mind, which has put women at an economic disadvantage 
in old age to men (Strauss, 2006; Ginn, 2003). Welfare regimes of the conservative-corporatist 
type, such as that of Spain, are known to favour traditional gender roles constraining woman 
in the private sphere, rather than encouraging women to go into paid employment (Esping-
Andersen, 2006). This was especially true for older generations or current (2010) generations 
of retired women and men.     
This chapter adopts a similar approach to Chapter Six, beginning with a descriptive 
analysis to examine pension distribution in Spain by gender and birth cohorts, including a linear 
regression analysis to assess the significance of gender and cohort in predicting TPI. Next, 
work and family patterns are described, showing how they differ by gender, followed by a 
linear regression analysis to examine the role of family and employment patterns in predicting 
TPI separately for each gender and cohort. To conclude, family and employment histories are 
combined to assess whether differences remain if they are accounted for in the same model. 
Education and occupational class are accounted for in all regression analysis as they are 
important factors impacting TPI at an individual level, but they are also linked to changes in 
macro-structures such as the labour market or the welfare state. Thus, the impact of individual 
factors on TPI is examined, considering also the marginal influence of macro-factors, by 
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contrasting the results of pre- and post-1939 birth cohorts, as in the previous chapter. In the 
case of Spain the pre- and post-1939 cut-off point sets a completely different historical context 
to that observed in England, despite the rise of female participation in the labour market as well 
as better job prospects across Europe after the Second World War. 
7.2 Gender Inequalities and Pension Acquisition 
 
There is little doubt that gender inequalities in TPI in Spain are real; this is especially 
true for the two birth cohorts under study in this analysis (Vara-Miranda, 2011). Figure 13 
shows TPI by gender in 2010 before splitting the sample by birth cohorts: gender inequalities 
are clearly observed, with the median TPI for men being £159 per week and for women £114 
per week. TPI variability also differs greatly between women and men. The IQR15 for men is 
£106 per week whereas for women it is £44 per week.  
Figure 13: Total Pension Income by Gender in Spain, in £ per week in 2010. Aged 60+ 
and non-working receiving TPI 
 
 
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
 
15 Inter-quartile range 
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Greater opportunities for men to make formal contact with the welfare state seem to be 
positively impacting their TPI. On the other hand, women’s lower TPI and lower TPI 
variability might be linked to their disconnection from the regular labour market and 
connection to the non-contributory pension system (Lagares, 2002). As in it was the case for 
England, the understanding of where gender inequalities in TPI come from is a complex matter.  
7.3 Deconstructing Gender Inequalities in Pension Income for the Pre- and Post-
1939 Birth Cohorts 
 
In Spain, inequalities in TPI across generations are a concern, in addition to gender 
inequalities (Vara-Miranda, 2011). As a result of the Franco dictatorship and the later 
industrialisation of the country, women in Spain did not benefit from the opportunities 
experienced by women in most northern European countries after World War II, as they were 
excluded from the labour market (mostly after marriage) (Ferrera, 2005; Cooke, 2011). Men 
were also affected by Francoism to some extent though, as wage gains and improvements in 
working conditions during the 1930s were diminished (Soto-Carmona, 1989).  
Moreover, although women found job opportunities outside the formal labour market 
after World War II, the pension system penalised non-formal labour sectors with specific 
pension programmes (e.g. the domestic work pension regime) where workers (mostly women) 
were entitled to lower levels of protection than was provided through the general pension 
programme (Salido, 2002). It is therefore useful to consider whether there are significant 
differences between the pre- and post-1939 cohort. Spain followed a distinct modernisation 
path from that of England making it difficult to identify, for instance, any effect of the rise of 
female participation in the labour market after World War II (as occurred in the case of 
England). The way in which Spain developed, however, raises questions regarding how the 
Francoist dictatorship impacted men’s and women’s lives and consequently their TPI, amongst 
the pre-and post- 1939 cohorts.  
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7.3.1 Do Cohorts Matter? 
 
Figure 14 shows that TPI distribution by birth cohort is somewhat similar for men and 
women. However, median TPI as well as TPI variability increases for the post-1939 cohort for 
both genders, although variability remains similar for women. The median TPI for pre-1939 
men is £154 per week and for pre-1939 women is £110 per week. On the other hand, the median 
TPI for post-1939 men is £182 per week and for post-1939 women is £116 per week. It can be 
observed that women’s median TPI has increased by much less than that of men after 1939, 
which implies some interactive effects between birth cohorts and gender.  
Figure 14: Total Pension Income by Birth Cohorts and by Gender in Spain, in £ per 
week in 2010. Aged 60+ and non-working receiving TPI 
 
 
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
 
For men, although the dictatorship meant the loss of the better wages and working 
conditions gained during the 1930s, the repression of the Franco period and the need to 
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reconstruct the country after the civil war forced workers to opt to hold dual or multiple jobs 
and to work overtime to the limits of their physical endurance (Soto-Carmona, 1989). Men’s 
greater job opportunities (albeit in worse conditions) were also possible due to the expulsion 
of women from the labour market (Vilar-Rodriguez, 2013). These are reasonable partial 
explanations for the higher increase in the median TPI for men in the post-1939 cohort, whilst 
the relatively low increase for women can be partially explained by their expulsion from the 
labour market.  
The analysis undertaken so far leads us to assume that there might be significant effects 
of gender and birth cohorts on TPI; however it is not clear whether the effects differ across 
groups. Table 6 presents the outcomes of two separate regression analysis: one estimating the 
main effects of gender and birth cohort, and the other including the interaction of gender and 
birth cohorts (holding constant effects of education and occupational class).  
Model 1 shows that both gender and birth cohorts are statistically significant predictors 
of TPI when controlling for occupational class and education. Being a woman reduces TPI by 
£65 per week for example, however, having been born post-1939 increases TPI by £15 per 
week when controlling for education and occupational class. On the other hand, Model 2 shows 
that after including the interaction effects, gender and birth cohort continues to be statistically 
significant predictors, impacting TPI similarly. However, the interaction effect of gender and 
birth cohorts is not statistically significant; hence these effects do not differ across groups. 
Overall, it seems that the socio-economic situation in Spain has somewhat influenced women’s 
ability to accrue pension rights in comparison to men. Moreover, despite the expulsion of 
women from the labour market and worse working conditions for men during the dictatorship, 
those born post-1939 overall have a higher TPI than those born pre-1939. As previously 
contended, for men the expulsion of women from the labour market benefited them, as did the 
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need to hold more than one job and work extra hours in certain situations (Vilar-Rodriguez, 
2013). 
Table 6: Regression of Total Pension Income by Gender and birth cohort and by 
Gender*Birth Cohort interaction in Spain. Aged 60+ and non-working receiving TPI in 
2010 
 Model 1 Model 2 
 B S.E. B S.E. 
Female -65.53*** 6.15 -60.84*** 7.99 
(Ref: male)         
 
    
Post-1939 15.85** 6.75 20.56** 8.96 
(Ref: pre-1939)         
 
    
women*post-1939   -16.77 16.11 
 
    
Managerial 20.88 12.1 20.6 12.18 
Intermediate 19.38 14.41 18.55 15.13 
(Ref: Manual or routine 
occup) 
        
 
    
Tertiary 98.06*** 15.06 99.03*** 14.72 
Secondary 48.09*** 9.51 48.01*** 9.48 
Primary  19.53** 6.59 19.26** 6.6 
(No qualification)         
 
    
Constant 147.46 6.3 146.33 6.59 
R² 0.29 0.29 
Imputed Sample 
Size=716 
 
***p<.01; **p<.05 (two-tailed tests)    
 
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
In the case of women, although they were excluded from the labour market after World 
War II, around 1960 the female participation rate began to reach levels achieved at the end of 
the 19th century. Moreover, since 1985 there has been a large-scale incorporation of women 
into the labour force, especially among 25-44 year olds (Cousins, 1994) which partially 
explains the better performance (in terms of median TPI) of the post-1939 cohort.  Hence, it is 
evident that gender inequalities and differences across cohorts in TPI exist, although the 
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analysis undertaken has failed to prove the statistical significance of any interaction between 
these.  
Nevertheless, as previous research shows (Vara-Miranda, 2011; Hakim 2004; Sefton et 
al. 2008) there is evidence that certain differences exist across cohorts. Vara-Miranda (2011) 
argues that older generations of retired women in Spain received lower TPI than younger birth 
cohorts of retired women, due to lower widowhood pensions. On the other hand, Sefton et al 
(2008) found that work histories mattered more for younger cohorts of British women than for 
older ones. Hence, in order to better understand pension income inequalities between men and 
women it is sensible to examine work and family-based differences for each birth cohort and 
the impact of these differences on TPI.  
7.4 Examining Gender Differences in TPI through Employment and Family 
Patterns for those born Prior to 1939 and Post-1939 
 
Employment and family patterns are at the core of gender inequalities in TPI in Spain 
(Ginn, 2003; Ginn and Arber, 1991; Sefton et al, 2008; Price, 2007). A key aspect of gender 
inequalities in TPI is the contrast between men and women’s working patterns, which may 
sometimes be influenced by family histories (among other factors). More specifically, women’s 
employment histories have been substantially shorter than men’s (Ginn and MacIntyre, 2013). 
This is especially true for older generations of men and women in Spain (Vilar-Rodriguez, 
2013; Ferrera, 2005). Women have traditionally occupied the private sphere, but during the 
Franco dictatorship they were confined even more to this sphere, whilst men dominated the 
public sphere (Cooke, 2011; Vilar-Rodriguez, 2013).  
Figure 15 shows that the proportion of men achieving long working careers in 
comparison to women in Spain is striking. Barely any men had working careers shorter than 
30 years, with around 95% of men having been employed for 30+ years in a FT career. By 
contrast, women’s careers are more heterogeneous, with around 18% having no working 
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records; 22% having been employed for less than 15 years; 25% having been employed 
between 15-30 years in a PT career and finally, around 35% having been employed for 30+ 
years in a mostly FT career.  
Figure 15: Bar Chart Type of Career by Gender in Spain, aged 60+ and non-working 
receiving TPI in 2010 
 
Source: Own analysis from SHARE sub-dataset (Waves 3 and 4) 
 
 
Therefore it can be noted that nearly half of the sample either had no working records 
or worked less than 15 years. The Franco regime strictly embraced the dominant ‘male 
breadwinner’ ideology, freeing men (especially husbands) to focus primarily on working and 
earning, while expecting women (especially those who were married) to prioritise domestic 
and caring roles (Cooke, 2011; Land, 1994). Figure 15 leaves little doubt that employment 
patterns for current (2010) retirees are highly gendered in Spain. Thus, considering the 
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important link between work histories and pension income (Ginn, 2003; Price, 2007), it is not 
surprising that such gendered employment patterns contribute to produce pension income 
differences between men and women.   
Furthermore, retirement patterns are also linked to pension income differences as well 
as to employment patterns across the life course (Glaser et al, 2010). Thus one would expect 
to see gender differences in pathways to exiting the labour market. However, as Figure 16 
shows, there are not substantive gender differences in retirement patterns. Both men and 
women most commonly retire at State Pension Age (SPA) (around 50% of men and 55% of 
women respectively); meanwhile around 23% of men and 20% of women take voluntary early 
retirement and around 25% of each group takes involuntary early retirement. 
Figure 16: Bar chart Pathways to Retirement by Gender in Spain, aged 60+ and non-
working receiving TPI in 2010 
 
Source: Own analysis from SHARE sub-dataset (Waves 3 and 4) 
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These figures show that a higher proportion of men are retiring early (either voluntarily 
or involuntarily), whereas a higher proportion of women are retiring at SPA. This could 
partially demonstrate men’s stronger attachment to the labour market, as for many women with 
no employment records the only way to receive TPI is to wait until SPA and retire with a non-
contributory pension. 
Turning the focus to gender differences in family patterns, Figure 17 shows that married 
couples in Spain are the norm, as around 85% of men and 60% of women are still married at 
retirement age. It is also important to note the high percentage of widowed women (about 25%) 
compared to men (around 7%). Gender differences in employment patterns, as well as marital 
status in Spain suggests that gender roles might be fairly traditional, with men’s primary 
responsibility being to earn and women’s to care for the young and the old.  
Figure 17: Bar chart Marital Status by Gender in Spain, aged 60+ and non-working 
receiving TPI in 2012 
 
Source: Own analysis from SHARE sub-dataset (Waves 3 and 4)  
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To understand whether gender roles are determined by traditional patterns, Figure 18 
shows family histories by type of career by gender.  As Figure 18 shows, gender roles are fairly 
traditional in Spain. Around 20% of women who have been married and have children have no 
working records, whilst around 25% of this group have been employed for less than 15 years. 
Meanwhile around 90% of men who have been married and have children have been employed 
for 30+ years in a mostly FT career. On the other hand, around 70% of women who have never 
been married and do not have children have been employed for 30+ years mostly FT.  
This suggests that for women who have had a strong attachment to the labour market, 
they have been able to do so because they have never been married and have had no children. 
In fact, previous research (Ginn, 2003; Ginn and Arber, 1995; Price, 2003; Cooke, 2011) shows 
that women who have never been married and had no children have been able to mirror men’s 
employment patterns and have had better pension prospects than their female counterparts who 
have been married and have children.  
There is little doubt that gender differences in TPI are related to gender differences in 
employment and family patterns in Spain. Employment and family histories together are a key 
factor in determining economic wellbeing in old age. Furthermore, as Sefton et al (2008) argue, 
there is evidence that both employment and family patterns have a direct impact on TPI – at 
least in England. The objectives of this section are firstly to examine whether this is also the 
case in Spain by analysing them separately; secondly to assess whether the effects of 
employment and family histories remain when combined in a single model and finally to 
capture differences across male and female cohorts (Hakim, 2004; Walsh and Wrigley, 2001). 
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Figure 18: Bar Charts Family History by Type of career by Gender in Spain. Aged 60+, non-working receiving TPI in 2010 
 
 
 
 
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
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7.4.1 Work Histories and TPI 
 
This section adopts the same approach as section 6.4.1, combining the work undertaken 
by Sefton et al. (2008) and Glaser et al. (2010) in exploring the impact of work histories on 
TPI. Hence this section focuses on how employment patterns (as defined by type of career and 
retirement patterns) influence TPI for men and women in the pre- and post-1939 cohorts. The 
results are presented with regression models for each gender, corresponding to each cohort. 
The dependent variable is TPI which is continuous, whilst education and occupational class 
variables are included in all models. Some categories in the career-type variable have been 
combined, albeit differently for men and women as some categories had no or very few cases.  
Table 7 shows that type of career, do not explain TPI differences directly, either 
between men and women or among them, even when controlling for education and 
occupational class. Moreover, this result does not vary across cohorts. As noted in the table, 
for men in the pre-1939 cohort, retiring early voluntarily as opposed to retiring at SPA (State 
Pension Age) increases TPI by £22 per week. As Boldrin et al (1999) argued, the Spanish 
pension system provided relatively large minimum pensions to individuals with below-average 
working histories and/or low wages, especially for workers who began their contributions 
before 1967 (mostly those in the pre-1939 cohort). This fact provided very strong incentives 
for people to retire as early as possible. The main incentive to retire early came from the 
generous mechanism determining the minimum pension. Pension reforms in 2002, however 
diminished pension incentives to early retirement and launched fiscal incentives for employers 
to retain individuals aged 60 or older (Gutierrez-Domenech, 2006; Vegas-Sanchez et al, 2013), 
however most men in this sample retired between 1980 and 2010.  
 
 
 151 
 
Table 7:  Regression of Total Pension Income by type of career and retirement patterns 
for each gender and cohort in Spain. Aged 60+ and non-working receiving TPI in 2010 
 Men Women 
 Pre-1939 Post-1939 Pre-1939 Post-1939 
 B S.E. B S.E. B S.E. B S.E. 
Employed up to 30 yrs; 
PT, FT or mixed 
-12.8 9.41 25.13 18.89         
(Ref: Employed 30+ yrs, 
mostly FT) 
                
 
         
No FT or PT work         15.63 15.19 13.71 31.53 
Employed 30+ yrs, 
mostly FT 
        13.93 11.97 43.28 29.34 
(Ref:Employed up to 30 
yrs, PT, FT or mixed) 
                
 
         
Early voluntary 22.47** 10.12 7.12 19.88 5.98 11.95 -0.02 27.56 
Early involuntary 6.09 9.56 -4.45 20.54 8.21 11.02 -4.21 28.53 
(Ref: At SPA)                 
 
         
Managerial 25.67 13.14 53.64 27.07 -0.83 18.12 5.58 32.15 
Intermediate 2.81 21.67 36.13 23.31 29.81 47.54 24.25 48.28 
(Ref: Manual or routine 
occup) 
                
 
         
Tertiary 89.94*** 19.55 113.58*** 34.55 28.66 42.57 104.01** 48.78 
Secondary 62.01*** 14.02 53.06 26.86 21.13 17.81 26.34 29.87 
Primary 28.34*** 8.46 28.45 22.56 -3.13 11.01 -12.09 31.38 
(Ref: No qualification)                 
         
Constant 124.54 11.29 130.74 23.94 96.43 12.98 94.46 27.98 
R² 0.21 0.25 0.19 0.39 
Imputed Sample Size= 366 147 147 56 
***p<.01; **p<.05 (two-tailed tests)        
 
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
 
On the other hand, education plays a decisive role in predicting TPI across cohorts for 
both men and post-1939 women. In the case of men, as education levels increase there is a 
substantial TPI increase for both cohorts, although the increase is higher for the post-1939 
cohort. There might be a reasonable explanation as to why education plays such an important 
role in predicting TPI across cohorts. Firstly, as an agriculture-based country – at least during 
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the first half of the twenty century – education could have been linked to better wages and 
secondly, there was a considerable loss of skilled workers in the labour market, as a result of 
exile and repression during the Francoist period and due to the war (Vilar-Rodriguez, 2013). 
In light of the shortage of specialised workers, it would make sense that the few remaining 
educated/specialised workers were able to accrue more rewarding pension rights linked to 
higher wages.  This could partially explain why education is important across cohort but also 
why its impact is greater for the post-1939 cohort.   
In the case of women, employment histories per se do not seem to be good predictors 
of TPI, and even the effects of higher occupational class or levels of education were not 
significant for the pre-1939 cohort. For the post-1939 cohort however, the effect of having a 
tertiary education as opposed to no qualification was significant and increased TPI by £104 a 
week. In this case, a reasonable explanation for finding all variables other than education to be 
non-significant, may be that we are only analysing women receiving TPI. Among them, a 
higher percentage were employed for less than 15 years, meaning that many of them have either 
minimal or no contributory pension income (a minimum of fifteen working years were required 
to have access to the minimum contributory pension income with only non-contributory 
pension incomes given for individuals not reaching this minimum).  
Moreover, as Vara-Miranda (2011) stated, in 2010 72% of those receiving non-
contributory TPI were women, with 48% of the TPI that women received coming from 
widowhood pensions. Hence, if the majority of women were receiving non-contributory, 
minimum contributory or widowhood pension income, it is actually reasonable that neither 
work histories nor education or occupational class are significant predictors of TPI. 
Furthermore, as Sefton et al (2008) argue, women with higher educational qualifications 
generally have a stronger attachment to the labour market, so controlling for this variable might 
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weaken the association between employment and retirement incomes. In any case, sample sizes 
are rather small so the ability to identify significant effects is reduced. 
These results need to be framed in the correct context. They suggest that the overly 
controlled Spanish labour market during the Francoist years, as well as the type of pension 
system, pushed workers to have long FT careers to enable themselves to have access to pension 
rights, but not necessarily to have high pension returns. Thus, it seems that long and FT careers 
in Spain only predict whether someone has access to pension income or not. Testing whether 
this is the case will be addressed in Chapter Eight. Therefore, in a state where most workers 
were repressed and exploited by low wages for instance, long and FT careers have not resulted 
in higher pension income returns for either men or women. Instead, pension legislation (i.e. 
incentives for early retirement or belonging to a specific pension regime) or better wages due 
to skilled occupations derived from higher education, seems to be more relevant in predicting 
TPI.  
7.4.2 Family Histories and TPI 
 
Family histories can directly impact TPI (Sefton et al, 2008) although the mechanisms 
by which they impact TPI are difficult to understand (Rake, 2000). Despite the known 
relationship between family histories and TPI, this section seeks to understand whether that is 
equally the case in Spain as in England as discussed in section 6.4.2. The previous section 
showed that employment patterns do not predict TPI in Spain for women and only retirement 
patterns for the pre-1939 cohort. Moreover, the previous analysis showed that in the case of 
women, having tertiary education as opposed to no qualification is significant, but only for the 
post-1939 cohort.  
Thus, this section examines the impact of family histories whilst controlling for 
occupational class and education. Family histories in this analysis are defined by marital status 
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(whether an individual has ever been married or not) and whether they have had children or 
not. Marriage and having children have been previously associated with fewer years in 
employment and lower pension returns for women, whereas for men the opposite is the case 
(Sefton et al, 2008; Ginn, 2003, Falkingham and Rake, 2001). In this regard, Table 8 shows 
two regression models for each gender, the first corresponding to the pre-1939 cohort and the 
second corresponding to the post-1939 cohort; the dependent variable is also TPI. The Table 
shows that family histories are not statistically significant for men and women and across 
cohorts.  
Table 8:  Regression of Total Pension Income by Family History for each Gender and 
Birth Cohort in Spain. Aged 60+ and non-working receiving TPI in 2010 
 Men Women 
 Pre-1939 Post-1939 Pre-1939 Post-1939 
 B S.E. B S.E. B S.E. B S.E. 
Never married without 
children 
-22.42 17.42 -62.65 33.65 22.4 16.89 -14.64 36.18 
(Ref: ever married 
with children) 
                
         
Managerial 26.98** 12.94 46.69 28.73 -2.24 18.25 9.36 33.83 
Intermediate 2.87 20.99 29.78 20.81 34.61 49.53 27.02 49.23 
(Ref:Manual or 
routine occup) 
                
           
Tertiary 87.43*** 19.76 114.09*** 33.2 22.17 46.3 117.23** 50.7 
Secondary 61.72*** 13.71 55.22** 24.4 16.4 16.52 26.91 29.17 
Primary 28.38*** 8.39 29.14 21.69 -3.42 11.14 -5.14 29.71 
(Ref:No qualification)               
          
Constant 141.46 6.94 155.48 19.28 105.6 9.47 103.63 21.28 
R² 0.20 0.24 0.14 0.28 
Imputed Sample Size= 366 147 147 56 
***p<.01; **p<.05 (two-tailed tests)        
 
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
As with the models where only work histories were included, for men education is a 
key factor predicting TPI across cohorts, when controlling for the other variables in the model. 
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For the pre-1939 cohort, having a tertiary education, as opposed to having no qualifications, 
increases TPI by £87 per week whereas for the post-1939 cohort it increases TPI by £114 per 
week. In the case of women, only having a tertiary education as opposed to having no 
qualification is statistically significant, but only for the post-1939 cohort, where TPI increases 
by £117 per week. Although the Franco dictatorship (1938-1975) excluded women from the 
labour market, the post-1939 cohort experienced better educational opportunities after World 
War II (including education reaching rural areas among other factors) (Cooke, 2011). Thus, it 
is not surprising that higher education is associated with higher pension returns whilst 
controlling for family histories and occupational class in the model.  
7.4.3 Linking the Public and Private divide 
 
In sections 7.4.1 and 7.4.2, employment and family histories have been analysed 
separately and their impact on men’s and women’s TPI has been explored across different 
cohorts. The socio-economic situations in which Spain was immersed during the period 
analysed revealed small differences across cohorts and between men and women, but also that 
the association between work and family histories and retirement income is fairly weak in 
Spain. Table 9 brings together family and work histories to assess whether the association 
between employment/family histories and TPI across cohorts differs when they are both 
included in the model.  
As Table 9 shows, the combination of work and family histories adds little 
understanding to how work and family histories impact TPI for men and women in Spain 
separately. Employment patterns and especially type of career are highly gendered in Spain, 
and at the same time family formation appears to be fairly conventional, which suggests strong 
traditional gender roles for men and women. As previous research suggests (Ginn, 2003; Arber 
and Ginn, 1991; Foster 2010; Rake, 1999; Strauss, 2006), traditional gender roles for men and 
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women are associated with specific gendered employment patterns and, as an outcome, great 
gender differences in TPI.  
Table 9:  Regression of Total Pension Income by Family and Employment History for 
each Gender and Birth Cohort in Spain. Aged 60+ and non-working receiving TPI in 
2010 
 Men Women 
 
Pre-1939 Post-1939 Pre-1939 Post-1939 
 
B S.E B S.E. B S.E. B S.E. 
Employed up to 30 yrs; PT, 
FT or mixed 
-13.08 9.42 -22 18.83         
(Ref: Employed 30+ yrs, 
mostly FT) 
                
 
         
No FT or PT work         15.53 15.23 13.91 31.7 
Employed 30+ yrs, mostly FT         9.16 12.77 43.74 29.3 
(Ref:Employed up to 30 yrs, 
PT, FT or mixed) 
                
 
            
Never married without 
children 
-19.25 17.7 -58 34.26 20.62 17.49 -21.27 37.11 
(Ref:ever married with 
children) 
                
 
         
Early voluntary 21.34** 10.2 6.5 19.91 6.63 11.98 -2.79 27.54 
Early involuntary 6.23 9.57 -6.6 19.24 7.92 10.86 -6.2 29.6 
(Ref: At SPA)                 
 
         
Managerial 25.55 13.2 51 27.14 -1 18.11 7.06 32.75 
Intermediate 1.78 22 33 22.39 33.2 49.32 23.68 49.1 
(Ref: Manual or routine 
occup) 
                
 
         
Tertiary 89.76*** 19.6 110.73*** 33.69 23.92 44.56 105.87** 49.61 
Secondary 61.85*** 14 51.83** 25.52 20.03 17.86 30.4 30.81 
Primary 27.78*** 8.43 28 22.31 -3.85 11.08 -11.16 31.34 
(Ref: No qualification)                 
         
Constant 138.95 7.85 161 21.6 96.03 12.99 95.56 28.2 
R² 0.22 0.27 0.20 0.40 
Imputed Sample Size= 366 147 147 56 
***p<.01; **p<.05 (two-tailed tests) 
       
Source: Own analysis from SHARE sub-dataset (Wave 3 and 4) 
 
As this analysis has shown, gender differences in TPI in Spain are prominent, and 
furthermore the Spanish pension system is highly linked to employment contributions (Spain, 
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Royal Decree, 27/2011, 2011). Still, type of career and family histories are not significant 
predictors of TPI, regardless of gender. It is difficult to explain why this is case, but a 
reasonable explanation could be linked to two main factors. The first is the type of job 
opportunities experienced by the two cohorts analysed here, before Spain industrialized. The 
economic hardships of Francoism, as well as an economy largely based on agriculture, might 
have impacted on pension contributions and as a result on TPI. In other words, long and FT 
careers were typical for those who worked (regardless of gender), as shown by Figure 7, as 
were low wages (except for skilled workers) (Vilar-Rodriguez, 2013). This could suggest that 
type of career and family histories do not predict TPI for old workers but only whether they 
have received TPI or not. Secondly, and more specifically, women mostly receive either non-
contributory pension income which (as its name reveals) is non-contributory, or widowhood 
pensions which are also not linked to personal contributions.  
7.5 Conclusions 
 
Gender inequalities in TPI in Spain are fairly acute for current (2010) generations of 
retired men and women. The consequences of women being discouraged from going into paid 
employment (Esping-Andersen, 2006) are evident and such ideas were taken to an extreme 
during Francoism, by excluding them from the formal labour market (Cooke, 2011).  The pre-
1939 income level of the economy was not regained until 15 years later when the Spanish 
economy started to recover, although between 1960 and 1975 Spain experienced its greatest 
economic expansion (Prados, 2003). Spain was an agriculture-based economy until around the 
1950s (Ferrera, 2005), but during the 1930s, worker’s wages and working conditions improved, 
until the start of Francosim and the civil war (1936-1939) after which there was a significant 
economic and social step backwards (Vilar-Rodriguez, 2013).  
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These economic, social and political changes mean that cohort effects are statistically 
significant, although interaction effects were not significant. Thus, regardless of the difficult 
situation in which the country was in after 1938, this study shows that the post-1939 cohorts of 
both men and women have a higher median TPI than the pre-1939 cohorts, as previous research 
has suggested (Vara-Miranda, 2010). However, it is also important to consider that in the case 
of women, the weekly TPI increase from the pre-1939 to the post-1939 cohort is only £6 per 
week. Given the minimal increase in TPI, it would be reasonable to argue that the effects of 
better work opportunities happening at the end of the second period analysed (post-1939) were 
counter-balanced by women’s exclusion from the labour market.  
 Despite how important employment and family histories are in explaining gender 
inequalities in TPI (Ginn, 2003; Price, 2007; Vara-Miranda, 2010; Foster, 2010) employment 
histories (except retirement patterns for men in the pre-1939 cohort) and family patterns were 
found to be non-significant. The impact of retirement patterns on TPI, or more specifically 
voluntary early retirement (as opposed to retiring at SPA) for men in the pre-1939 cohort is 
probably linked to the incentives given by the Spanish pension system in the case of those 
starting their working careers before 1967 (Gutierrez-Domenech, 2006; Vegas-Sanchez et al, 
2013) which most affected men in the pre-1939 cohort. However, education has proved to be 
a highly significant predictor of gender inequalities in TPI for men; but also for post-1939 
women. This is not to say that type of career or family histories are not related to gender 
inequalities in TPI, but actually, that employment and family histories, instead of predicting 
the level of TPI, might be better predictors of whether men and women receive TPI only. This 
issue will be tackled further in the next analysis chapter.  
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Chapter Eight: Gender Differences in those that Fail to Receive a Pension in 
England and Spain 
 
8.1 Introduction 
 
Chapter Six and Seven focused on gender differences in TPI in England and Spain 
separately by cohort, mainly by exploring work and family histories, but also through certain 
socio-economic characteristics amongst those receiving TPI. On the other hand, this chapter 
explores gender differences in those not receiving TPI through analysing work and family 
histories, as well as certain socio-economic characteristics and comparing the results between 
the two countries. Previous research on this topic (Vara-Miranda, 2011; Ginn and Arber 1992; 
Sefton et al; 2008; Glaser et al., 2010; Lagares, 2002; Price, 2007; Cooke, 2011) including the 
analysis shown in Chapter Six and Seven has primarily focused on gender differences in those 
receiving TPI. Although previous research on this topic provides some clues to help understand 
why some individuals do not receive TPI, the gender differences of those not receiving a 
pension has been less explored. In this regard, pension returns are highly connected to 
employment patterns, and thus pension income is highly linked to attachment with the labour 
market across the life course.  
Additionally, traditional gender roles have had an impact on employment patterns, as 
well as on the capacity to accumulate pension rights, in both countries, which has mostly been 
negative for women (Lewis, 2012; Hakim 2004; Vara-Miranda 2011) as shown in Chapter Six 
and Seven. Thus, despite knowing that certain socio-economic characteristics and work and 
family patterns can lead to having a lower or higher TPI, this analysis will try to better 
understand the factors contributing to individuals not receiving pension income. The main 
goals of the analysis in this chapter are to understand how gender and age impact on the failure 
to accrue TPI, capturing gender differences in work and family histories amongst those not 
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receiving a pension in England and Spain, and also to understand how work and family patterns 
influence the failure to accrue TPI.  
This chapter begins with a brief reminder of the two selected countries. A descriptive 
analysis follows, to identify those who do not receive a pension. England is not included 
beyond the descriptive analysis because the percentage of people not receiving TPI is only 
2.5%. For Spain, work and family patterns are examined by gender amongst those not receiving 
a pension, including a logistic regression analysis. This chapter concludes by assessing whether 
differences between genders remain when controlling for other socio-economic characteristics 
such as occupational class, education or cohort. The dependent variable used in this chapter is 
a dichotomous variable in which the two possible outcomes are receiving TPI or not receiving 
TPI, whilst the independent variables are age, gender, education, occupational class and a 
mixture of work (type of career and pathway to retirement) and family (marital status and 
children) variables.  
The State Pension Age (SPA) is an important element to take into consideration when 
focusing on those who do not receive TPI. SPA for men and women differs in the two countries: 
in England SPA is age 65 for men, whilst for women SPA was age 60 (at least those in the 
sample who retired between 1980 and 2010) (DWP, 2012a). Nevertheless, private pensions in 
England can usually be claimed from age 55 regardless of gender (The Pensions Advisory 
Service, 2018). On the other hand, in Spain SPA is 65 for both men and women, however early 
retirement is only possible from age 60. Another aspect of this analysis to consider is the sample 
size for both countries. The sample for Spain (1374) in previous analyses is much smaller than 
that used for England (4077) (see methodology Chapter Five for more details on samples 
selected).  However, it is important to keep in mind that due to the focus of this chapter, the 
sub-sample of men and women not receiving TPI is much smaller, especially in the case of 
England (101) as opposed to that of Spain (658).   
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8.2 The Cases of England and Spain: a Brief Reminder 
 
The countries selected for comparison represent two different welfare regimes, but 
share similar policies affecting gender, employment, family and pension income among other 
factors. Hence, in both countries men hold an advantageous position compared to women in 
paid work (Gilligan 1996; Pateman 1988). England represents a liberal welfare regime, where 
state interference in market mechanisms is low. On the other hand, Spain represents a 
conservative-corporatist regime type according to the Esping-Andersen welfare state theory 
(1990), where state intervention in the market is much greater (Sarasa and Moreno, 1995; 
Ferrera, 1996 and Rhodes, 1996).  
Liberal regimes are considered to foster great income inequality across the life course 
(Kenworthy 2008) and are moderate in relation to gender inequality due to the privilege they 
give to the market over the state and the family (Cooke, 2011). By contrast, conservative-
corporatist welfare regimes foster greater income equality (Kenworthy, 2008) but are the most 
interested in preserving the strong male breadwinner role (Esping-Andersen, 2006; Strauss, 
2006). England and Spain represent these two different welfare regimes well, however the 
advantage in paid work of men’s position compared to women is demonstrated in both 
countries (Gilligan, 1996; Pateman, 1988). England, despite its liberal tenets, is a country 
where the state offers more protections than is the norm in pure liberal welfare regimes. In 
Spain instead, the advantage given to men at the expense of women has been taken to the 
extreme, excluding women from the labour market, as a result of Franco’s dictatorship (1939-
1975) (Cooke, 2011; Salido, 2002).  
8.3 Failing to Receive a Pension, Gender and Age  
 
As Table 10 shows, there is a significant difference between England and Spain in the 
percentage of those who do not receive a pension. As mentioned in the introduction to this 
chapter, only 2.5% of retired people or people who claim themselves as retired in England, do 
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not receive any kind of pension, whereas in Spain, about 48% of the individuals in the sample 
do not receive any pension income. This is a significant pension coverage gap between the two 
countries.  
Table 10: Percentages of men and women by whether they receive or fail to receive TPI 
by country. Aged 60+, retired and non-working (2010-12) 
 England  Spain 
 N % N % 
Not receiving TPI 101 2.5 658 47.9 
Receiving TPI 3976 97.5 716 52.1 
Total (Imputed Sample Size) 4077 100 1374 100 
Source: SHARE sub-dataset (waves 3 and 4) and ELSA sub-dataset (waves 3 and 5) 
 
To better understand such differences, Table 11 looks at percentages of people who 
receive or do not receive TPI by gender. In Table 11 it can be observed that at least for Spain, 
there are great gender differences among those who receive or do not receive TPI, with 73% 
of women not receiving TPI as opposed to only 17.4% of men. In England, the gender 
differences are not noteworthy, and are in fact reversed, with a slightly higher percentage of 
around 3.3% of men not receiving TPI as opposed to 1.9% of women.  
Table 11: Percentages of whether people receive TPI or not, by gender and by country. 
Aged 60+, retired and non-working (2010-12) 
 England Spain 
 Men Women Men Women 
 N % N % N % N % 
Not receiving TPI 55 3.3 46 1.9 108 17.4 550 73 
Receiving TPI 1620 96.7 2356 98.1 513 82.6 203 27 
Total (Imputed Sample Size) 1675 100 2402 100 621 100 753 100 
(England ChiS2q=7650; p<0.006)  
(Spain ChiS2q=422.34; p<0.000)      
Source: SHARE sub-dataset (wave3 and 4) and ELSA sub-dataset (wave3 and 5) 
 
This suggests two things: first that in Spain not receiving TPI is a female issue and 
secondly that gender differences in SPA are an important factor to consider, particularly in 
England. In England, SPA for men in the sample is 65 and for women 60 (DWP, 2012a). 
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However, private pension in England can be claimed from age 55 (The Pension Advisory 
Service, 2018) regardless of gender. 
On the other hand, SPA in Spain is 65 for both men and women, but private pension 
schemes are not developed (Rhodes and Natali, 2003; Bonoli, 2003) so for women, receiving 
private pension income is not the norm. However, early retirement from the age of 60 was 
possible until 2002 when it changed to 61 (Vegas-Sanchez et al., 2013). Thus, the higher SPA 
for men in England could partially explain why there seems to be a slightly higher number of 
men not receiving a pension in comparison to women in England. In this regard, Table 12 
shows percentages of individuals not receiving TPI by age, gender and country.  
Table 12: Percentages of those failing to receive TPI by gender, age and country. Aged 
60+, retired and non-working (2010-12) 
 England Spain 
 Men Women Men Women 
 N % N % N % N % 
60-64 46 83.6 29 63 50 46.3 110 20 
65-69 7 12.8 5 10.9 21 19.4 109 19.8 
70-74     6 13 13 12 82 14.9 
75-79 1 1.8 2 4.3 15 13.9 101 18.4 
80+ 1 1.8 4 8.7 9 8.4 148 26.9 
Total (Imputed Sample Size) 55 100 46 100 108 100 550 100 
(England ChiS2q=11.61; p<0.020)       
(Spain ChiS2q=40.27; p<0.000)        
Source: SHARE sub-dataset (wave3 and 4) and ELSA sub-dataset (wave3 and 5) 
 
In the case of England, there seems to be a relationship between age, SPA and not 
receiving TPI. 83.6% of men who do not receive TPI are aged 60-64, whilst 63% of women 
not receiving TPI are aged 60-64, even though SPA is 60 not 65 for women. In the case of 
Spain there is a similar (though less pronounced) relationship between age, SPA and not 
receiving TPI, at least for men, as 46.3% of men who do not receive TPI are aged 60-64. By 
contrast, for women in Spain there seems to be a weak relationship between age, SPA and not 
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receiving TPI: the age of women that are not receiving TPI is more evenly distributed, although 
27% of women not receiving any TPI are over 80 according to Table 11. 
This descriptive analysis shows that in the case of England, there seems to be a 
relationship between age and not receiving TPI. In the case of men this relationship seems to 
be specifically determined by SPA, with 83% of those not receiving TPI being aged 60-64. 
Thus, for men, not receiving TPI appears to be a matter of lack of entitlement, either from 
private or state pension sources. SPA for men is 65 and private pension income, as noted earlier, 
can be claimed from age 55 (The Pension Advisory Service, 2018), so it is assumed that this 
sub-group of older men have not accrued private pension rights. In any case, it could be 
assumed that many of those men aged 60-64 who are not currently (2010-12) receiving pension 
income, will start to receive some pension income once they reach SPA and become entitled 
to their State Pension.  
In the case of women not receiving pension income (of whom 63% are aged from 60-
64) this cannot be attributed to their SPA (age 60) but is more due to how widowhood pension 
is distributed. As Arber and Ginn (2004) show, about half of all women over 65 are widows, 
rising to almost 80% of women over age 80. This could partially explain why higher 
proportions of women not receiving TPI in England are aged 60-64, however this fact actually 
reveals that a very high percentage of women might be receiving widowhood pensions, but not 
their own pensions. As previous research suggests, women have a more intermittent attachment 
to the labour market, which impacts on the amount of pension income they receive, but also on 
their access to pension income (Ginn 2003; Ginn and Arber, 1996; Sefton et al, 2008; Price, 
2007; Johnson, 1999). Thus, considering the results discussed above and how small the sub-
group of men and women not receiving TPI is in England, it is appropriate to exclude this group 
from the subsequent analyses. Therefore, England is excluded from further analysis and 
discussion and the focus will only be on Spain. 
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8.4 A Focus on the Case of Spain 
 
Focusing on the case of Spain, this descriptive analysis has suggested that there also 
seems to be a relationship between not receiving pension income, age and SPA in the case of 
men, although the lack of TPI seems to be mainly a female problem. To assess whether the 
relationship between gender and age, and not receiving TPI are statistically significant or not, 
Table 13 presents the results of a logistic regression analysis where the predicted outcome is 
not receiving TPI by gender in the first place, adding age in a second model.  
Table 13 shows that gender is a highly significant determinant, with the odds of not 
receiving TPI increasing by 12.88 for women compared to men. Model 2 shows that after 
adding age, the impact of gender continues to be significant; the effect of being female as 
opposed to male increasing to 16.84 from 12.88. For different age ranges controlling for 
gender, the only significant difference is being aged 60-64, as opposed to 80+, which increases 
the chances of failing to receive TPI by 13.13.  
Table 13: Logistic regression of Failing to Receive TPI by Gender (Model 1) and 
Gender and Age groups (Model 2) in Spain. Aged 60+, retired and non-working in 2010 
 Model 1 Model 2 
 
Logit S.E. Odds Ratio Logit S.E. Odds Ratio 
Female 2.55 0.13 12.88*** 2.82 0.15 16.84*** 
(Ref: Male)     1     1 
       
60-64    2.57 0.27 13.13*** 
65-74    0.28 0.19 1.32 
75-79    -0.28 0.2 0.75 
(Ref: 80+ )           1 
       
-2LL   1356.88   1212.63 
Constant -1.55 0.1 0.21 -2.01 0.17 0.13 
Nagelkerke R² 0.37 0.47 
Imputed Sample Size=1374  
       
***p<.01; **p<.05 (two-tailed tests)      
Source: SHARE sub-dataset (wave3 and 4)  
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In Spain, failure to receive TPI is related to both gender and age. Women are 
disproportionally less covered by pension income compared to men. Since World War II, 
female participation in paid employment in Europe has increased (Hakim, 2004; Walsh and 
Wrigley, 2001) however Franco’s dictatorship in Spain excluded women (mostly after 
marriage) from the regular labour market until 1975 (Cooke, 2011; Salido, 2002). This has 
clearly impacted women’s attachment to the labour market and consequently their access to 
pension income. On the other hand, age is an important predictor of not receiving TPI for both 
men and women. 
SPA in Spain is 65 for both men and women, and although early retirement is possible 
from age 60, not everyone meets the requirements to retire at this age. The effect of these 
requirements is clearly observed, particularly for women. Widowhood pensions also play a role 
in increasing the odds of women aged 60-64 not receiving TPI, as the number of widows at 
that age is lower than in older groups (Sancho-Castiello et al., 2002). Therefore, only 5% of 
women receiving widowhood pension are younger than 65 (Vara-Miranda, 2011). Moreover, 
48% of women receiving TPI are actually receiving pension income from widowhood pension 
rights (Vara-Miranda, 2011). Thus, it is reasonable to argue that the higher number of women 
aged 60-64 without TPI compared to those aged 80+ is rarely related to SPA.  
8.4.1 Work and Family Patterns in those that Fail to Receive TPI in Spain 
 
Gender and age contribute significantly to better understanding the reasons why 
someone may not receive TPI in Spain, however there are other important variables to consider 
such as work and family patterns, as well as other socio-economic characteristics. As discussed 
throughout Chapter Six and Seven, deeply embedded societal gender roles have played an 
important role in explaining how women and men have organised their paid and unpaid work 
in adult life. The traditional gender settlement has meant that men had the primary 
responsibility to earn, and women to care for the young and the old (known as the breadwinner 
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model) (Lewis, 2012; Hakim, 2000). Furthermore, the pension system in Spain has a close link 
between pension rights and employment patterns and is also designed with a male breadwinner 
model in mind (Rhodes and Natali, 2003). Therefore, it could be assumed that not receiving 
TPI is a matter of specific employment and family patterns, among other factors.  
In this regard, Table 14 looks at type of career by gender among those who do not 
receive TPI. This table shows that in the case of men, employment patterns of those who do 
not receive TPI are not very different from the sub-group of men receiving TPI (see Appendix 
I). Around 75% of men not receiving TPI have had a 30+ year long, mostly full-time (FT) 
career. For women, on the other hand, employment patterns differ slightly from those observed 
in women receiving TPI (see Appendix I). 
Table 14: Type of Career by Gender in Spain among those not receiving TPI. Aged 60+ 
and non-working in 2010 
 Male Female 
 N % N % 
No FT or PT work 5 4.6 215 39 
Employed <15 yrs 7 6.5 145 26.4 
Employed 15-30 yrs, mostly PT 1 0.9 15 2.7 
Employed 30+ yrs, mostly PT 6 5.6 48 8.7 
Employed 15-30 yrs, mixed     11 2 
Employed 30+ yrs, mixed 4 3.7 24 4.5 
Employed 15-30, mostly FT 4 3.7 54 9.8 
Employed 30+ yrs, mostly FT 81 75 38 6.9 
Total (Imputed Sample) 108 100 550 100 
(ChiS2q=299.52; p<0.000)  
Source: SHARE sub-dataset (wave 3 and 4)  
The percentages of women with 30+ year mostly FT careers is 37% lower among those 
who do not receive TPI. Among women not receiving TPI, employment patterns tend towards 
either having no working records or short and mostly part-time (PT) careers (39% of this cohort 
has no working records and about 27% had been employed for less than 15yrs). Thus, around 
65% of women not receiving TPI have either no working records or have been employed for 
less than 15 years.  
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Another factor to be taken into consideration for those not receiving TPI is their 
retirement patterns. Table 15 shows retirement patterns by gender overall it can be observed 
that pathways to retirement among those not receiving TPI differ from those receiving TPI (see 
Appendix J). Looking closely at men’s retirements patterns, around 43% of them retire early 
involuntarily and around 42% at SPA, with only about 16% retiring early voluntarily. For 
women, on the other hand, 40% retire early voluntarily, 32% involuntarily and around 28% at 
SPA. It can therefore be observed that the vast majority of men either retire at SPA or retire 
early involuntarily, whereas the largest group of women retire early voluntarily.  
Table 15: Retirement Patterns by Gender in Spain among those not receiving TPI. Aged 
60+ and non-working in 2010 
 Male Female 
 N % N % 
Early voluntary 17 15.7 222 40.4 
Early involuntary 46 42.6 176 32 
At SPA 45 41.7 152 27.6 
Total (Imputed sample) 108 100 550 100 
(ChiS2q=24.76; p<0.000)  
Source: SHARE (wave 3 and 4)  
 
Retiring early involuntarily is linked to either sickness/disability or job restructuring 
(OECD, 2003).  Spain has a well-established disability and unemployment benefits system, 
and between the mid-1970s and the mid-1980s invalidity benefits were mostly used as a 
channel to exit the labour market (OECD, 2003). In 2003 more than 43% of retired people aged 
60-64 retired early due to illness or incapacity. Potentially, this could mean that some of those 
not receiving TPI who retired early involuntarily may be covered by either disability or 
unemployment benefits. 
For those receiving disability benefits, this can lead to a disability pension (not included 
in the TPI variable) depending on type of incapacity (OECD, 2003). With regards to women, 
the highest percentage of those not receiving TPI have retired early voluntarily. A reasonable 
explanation for this could be linked to the relationship women of that generation had with the 
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labour market in Spain. As discussed in Chapter Seven, the irregular and informal economy 
offered earning opportunities especially for women, but with no formal link with the welfare 
state, meaning that there were no or few working records to consider when calculating state 
pension income (Ferrera, 2005; Salido, 2002). Consequently, retirement might have become a 
personal decision or a decision forced by health issues for those working outside the formal 
economy (Ferrera, 2005). In this case, where disability/sickness claimants do not meet the 
requirements for contributive benefits, there is also a non-contributory version, however the 
benefit level of this averages about half the minimum wage at any given time (OECD, 2003). 
Additionally, as mentioned in Section 2.3.1.1, if the family income exceeds the established 
threshold at any given time, they do not get any individual pension income.  
Whilst the discussion up to this point has focused on work patterns among those who 
do not receive TPI, in what follows family histories are considered. In this regard, Table 16 
shows differences in whether someone received a pension based on marital status (as per life 
interview) split by gender.  
Table 16: Marital Status (as per life interview) by Gender in Spain among those not 
receiving TPI. Aged 60+ and non-working in 2010 
 Male Female 
 N % N % 
Single, never married 12 11.1 12 2.2 
Married, stayed married 86 79.6 385 70 
Divorced or widowed, re-married 2 1.9 3 0.5 
Divorced, stayed single 5 4.6 11 2 
Widowed, stayed single 3 2.8 139 25.3 
Total (Imputed sample) 108 100 550 100 
(ChiS2q=46.66; p<0.000)  
Source: SHARE sub-dataset (wave 3 and 4)  
 
A high percentage of both men (79%) and women (70%) are married and a relatively 
high number of women are widows (25%). Overall it can be observed that marital status does 
not differ between those not receiving TPI and those receiving TPI (see Appendix K).  
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With regards to children, most men and women have children, with 70% of men and 
80% of women having two or more children, as shown in Table 17. Overall, Table 17 shows 
that the number of children does not differ much between those receiving or not receiving TPI 
(see Appendix L). Nevertheless, the percentage of men not receiving TPI without children 
(20.4%) stands out in comparison to the percentage of those receiving TPI who do not have 
children (8.8%). As previous research suggests, being married and having children has been 
associated with higher years in employment and higher pension returns for men (Vara-Miranda, 
2011; Ginn, 2003; Falkingham and Rake, 2001). Accordingly, one can observe a relatively 
high percentage of men with no children, among those not receiving TPI (Table 17). 
Table 17: Number of Children by Gender in Spain among those not receiving TPI. Aged 
60+ and non-working in 2010 
 Male Female 
 N % N % 
No Children 22 20.4 31 5.6 
One Child 11 10.2 51 9.3 
Two children 33 30.6 190 34.5 
Three Children 25 23.1 147 26.7 
Four or more children 17 15.7 131 23.8 
Total (Imputed Sample) 108 100 550 100 
(ChiS2q=27.89; p<0.000)  
Source: SHARE sub-dataset (wave 3 and 4)  
 
 
Up to this point it has been argued that work and family patterns do not vary much in 
Spain between those receiving and those not receiving TPI, however there are some different 
gendered traits between the two groups. In the case of men, although work patterns are similar, 
retirement patterns slightly differ as do the number of children. For women employment 
histories vary slightly, but family histories do not. Therefore, this suggests that work and family 
histories might interact differently among those that not receiving TPI than among those 
receiving TPI.  
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8.4.2 Predicting the Failure to Receive TPI through Work and Family Histories 
 
This section explores the role of work and family histories in predicting the failure to 
receive TPI for men and women. Considering the analysis in Chapter Seven, where family 
histories did not seem to impact retirement income directly in Spain, the premise underlying 
the following analysis is that family histories primarily affect incomes in later life through their 
impact on employment histories. Therefore, the first logistic regression model for each gender 
only includes work history variables; the second adds family histories and the third model 
assesses the effect of work and family histories, accounting for aspects such as education, 
occupational class and birth cohort.  
In the case of men, Table 18 (Model 1) shows that type of career is not a significant 
predictor of not receiving TPI in any of the models; in this regard Table 13 showed that even 
among those men not receiving TPI, long and FT careers are the norm. Thus it is reasonable 
that in this sub-group of retirees, type of career is not a good predictor of not receiving TPI. On 
the other hand, retirement patterns are significant, but only for the ‘early involuntary’ category, 
compared to those retiring at SPA. Table 18 (Model 1) also shows that involuntary early 
retirement increases the odds of not receiving TPI by 2.37 compared to retiring at SPA. Even 
when controlling for family histories as well as occupational class, education and birth cohorts, 
the effect of retiring early involuntarily on TPI remains similar, as Models 2 and 3 show. 
Retiring early involuntarily is very often related to sickness/disability or job restructuring, in 
which case it is almost guaranteed that the individual will not receive TPI until they reach SPA. 
In most cases where there are working records however (as is the case for men), disability or 
unemployment benefits are possible until SPA (OECD, 2003).    
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Table 18: Logistic Regression of not receiving TPI by Work History (Model 1), by 
Work/Family Histories (Model 2) and by adding Occupational Class, Education and 
Birth Cohorts (Model 3) for men in Spain. Aged 60+, retired and non-working in 2010 
 Model 1 Model 2 Model 3 
 
Logit S.E. Odds Ratio Logit S.E. Odds Ratio Logit S.E. Odds Ratio 
Employed up to 30 yrs, PT or 
FT or mixed 
0.08 0.25 1.09 0.06 0.25 1.06 0.06 0.27 1.06 
(Ref: Employed 30+ yrs, 
mostly FT) 
    1     1     1 
          
Early voluntary 0.02 0.31 1.02 0.07 0.31 1.07 -0.1 0.33 0.89 
Early involuntary 0.86 0.25 2.37*** 0.86 0.24 2.38*** 0.69 0.26 2.01*** 
(Ref: At SPA)     1     1     1 
          
Ever married with children   -0.81 0.38 .44** 0.64 0.42 1.9 
(Ref: never married without 
children) 
          1     1 
          
Managerial       -0.56 0.49 0.56 
Intermediate       -0.8 0.37 0.92 
(Ref: Manual or routine 
occup) 
                1.0  
          
Tertiary       -0.35 0.57 0.7 
Secondary       -0.23 0.53 0.78 
Primary       0.39 0.54 1.48 
(Ref: No qualification)                 1.0  
          
Post-1939       1.59 0.24 4.93*** 
(Pre-1939)                 1 
          
-2LL   305.44   305.085   185.7 
Constant -1.87 0.17 0.16 -1.11 0.38 0.32 -2.44 0.52 0.08 
Nagelkerke R² 0.03 0.03 0.13 
Imputed Sample Size= 621 
  
 
  
 
  
 
***p<.01; **p<.05 (two-tailed tests) 
       
Source: SHARE sub-dataset (wave 3 and 4)  
 
With regards to family histories, after controlling for work histories, having been 
married at some time with or without children decreases the odds of not receiving TPI by .44, 
compared to never having married and being without children as Table 18 Model 2 shows. A 
similar result is observed when also controlling for education, occupational class and birth 
cohort in Model 3. As previous research shows (Lewis, 2012; Hakim, 2000; Arber and Ginn, 
1991; Foster 2010; Price, 2007) marriage and having children is related to higher pension 
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returns for men, so it is reasonable that being never married without children is related to not 
receiving TPI. On the other hand, after accounting for work and family histories, occupational 
class and education are not significant predictors of not receiving TPI for men, as Model 3 
shows.  
On the other hand, the effect of birth cohorts is highly significant: being born post-1939 
increases the odds of not receiving TPI by 4.93. As Soto-Carmona (1989) argues, Franco’s 
dictatorship meant greater working opportunities for men, although in worse conditions. 
Moreover, pension reforms in 2002 diminished the previous strong incentives (the pension 
system provided relatively large minimum pensions) to retire as early as possible for workers 
who began their contributions before 1967 (mostly those in the pre-1939 cohort) and launched 
fiscal incentives for employers to retain individuals aged 60 or older (Gutierrez-Domenech, 
2006). Such events might have meant that post-1939 men had more difficulties in creating a 
strong attachment to the labour market but also more difficulties in retiring early with an old 
age pension income.  
Turning to women, Table 19 (Model 1) shows that type of career is significant in 
predicting the failure to receive TPI. Having no working records increases the odds of not 
receiving TPI by 8.25 compared to being employed 30+ years FT. Similarly, being employed 
up to 30 years, PT or FT or mixed career increases the odds of not receiving TPI by 3.21 for 
women, compared to being employed 30+ years FT career. The effect of having no working 
records or being employed up to 30 years, PT or FT or mixed remains similar after controlling 
for family histories (Table 19 Model 2) and occupational class, education and birth cohort 
(Table 19 Model 3). Furthermore, as Model 1 shows, voluntary early retirement increases the 
odds of not receiving TPI by 2.56 compared to retiring at SPA. Similarly, involuntary early 
retirement increases the odds of not receiving TPI by 2.06 compared to retiring at SPA. The 
predictive effects of retirement patterns on not receiving TPI remain constant after controlling 
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for family histories (Model 2). However, after controlling for occupational class, education and 
birth cohorts (Model 3), involuntary early retirement is no longer significant.  
Table 19: Logistic Regression of not receiving TPI by Work Histories (Model 1), by 
Work/Family Histories (Model 2) and by adding Occupational Class, Education and 
Birth Cohort (Model 3) for women in Spain. Aged 60+, retired and non-working in 2010 
 Model 1 Model 2 Model 3 
 
Logit S.E. Odds Ratio Logit S.E. Odds Ratio Logit S.E. Odds Ratio 
No FT or PT work 2.18 0.3 8.88*** 2.08 0.3 8.07*** 2.11 0.31 8.25*** 
Employed up to 30 yrs, PT or 
FT or mixed 
1.28 0.25 3.62*** 1.19 0.26 3.29*** 1.16 0.26 3.21*** 
(Ref: Employed 30+ yrs, 
mostly FT) 
    1     1     1 
          
Early voluntary 0.94 0.33 2.56** 0.9 0.32 2.48** 0.88 0.32 2.43** 
Early involuntary 0.72 0.31 2.06** 0.7 0.31 2.03** 0.61 0.32 1.84 
(Ref: At SPA)     1     1     1 
 
         
Ever married with children 
   1.14 0.42 3.16** -1.15 0.43 .32** 
(Ref: never married without 
children) 
    1     1     1 
          
Managerial 
  
 
  
 0.13 0.48 1.14 
Intermediate 
  
 
  
 0.01 0.33 1.01 
(Ref: Manual or routine 
occup) 
                1 
          
Tertiary 
  
 
  
 0.54 0.52 1.72 
Secondary 
  
 
  
 0.63 0.21 1.88 
Primary 
  
 
  
 0.41 0.51 1.51 
(Ref: No qualification)                 1 
 
         
Post-1939 
      0.7 0.21 2.03*** 
(Pre-1939)                 1 
 
         
-2LL 
  244.28   236.14   165.44 
Constant -0.85 0.25 0.42 -1.85 0.45 0.15 -1.47 0.52 0.22 
Nagelkerke R² 0.32 0.36 0.41 
Imputed Sample Size= 753 
  
 
  
 
  
 
***p<.01; **p<.05 (two-tailed tests) 
       
Source: SHARE sub-dataset (wave 3 and 4)  
 
With regards to family histories, Model 2 shows that after controlling for work histories, 
having been married at some point with or without children increases the odds of not receiving 
TPI by 3.16 for women compared to never having been married and not having children. The 
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effect of family history on receiving TPI changes when adding occupational class, education 
and birth cohort to the model, as Model 3 shows. Having been married with children now 
decreases the odds of not receiving TPI as opposed to never having been married without 
children. Occupational class and education are not significant after controlling for work and 
family histories but birth cohort is. Thus, the change on the effect of family histories whilst 
controlling for work histories and after including occupational class, education and birth cohort 
might be the result of controlling for birth cohorts. The odds of not receiving TPI increases by 
2.03 for post-1939 women. The exclusion of women from the labour market might be blamed 
for the increased chance of not receiving TPI for post-1939 women. However, the state of the 
labour market during Franco’s dictatorship might have also impacted single and childless 
women’s opportunities in the labour market, putting married women with access to widowhood 
pensions at an advantage.  
8.5 Conclusions 
 
England and Spain have different welfare regimes and differ on the levels of state 
intervention (Esping-Anderson, 1990), although both offer generous state protections and share 
certain pension policies (Cooke, 2011; Salido, 2002). Nevertheless, with regards to TPI, there 
is an important gap between England and Spain among current (2010-12) retirees. In England 
only 2.5% of retirees do not receive TPI, compared to 48% of retirees in Spain. There are many 
possible reasons for this, although as Ferrera (2005) argues, Spain industrialised much later 
than England and therefore the type of job opportunities and working conditions in the two 
countries were somewhat different for the generations under study. This might have impacted 
workers’ attachment to the labour market and consequently their attachment to the pension 
system. Moreover, Spain went through a dictatorship, which also impacted how the labour 
market was organized (Vilar-Rodriguez, 2013), especially in the case of women who were 
excluded from it (Cooke, 2011; Salido, 2002). 
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In the case of England there seems to be some sort of equality between genders in terms 
of the receipt of TPI, however the reality is much more complex. On the basis that the sample 
size of those not receiving TPI in England is rather small (55 men and 46 women out of 4077 
cases) there are a similar number of men and women not receiving pension income. Having 
accounted for differences in the SPA of men and women not receiving TPI, however, this 
chapter has demonstrated that, many men will eventually receive some pension income once 
they reach SPA and become entitled to their State Pension, thus further reducing the number 
of men not receiving TPI. In the case of women, however, the relevance of age – especially for 
those aged 60-64 – in not receiving TPI seems to be linked to the high percentages of women 
over 65 receiving widowhood pensions (Arber and Ginn, 2004). This means that potentially 
the number of women not receiving TPI will also further reduced as they grow older.  
Gender differences in TPI receipt in Spain on the other hand, are quite sharp. As this 
analysis has shown, not receiving TPI in Spain is mostly a female issue. Similar to England, 
SPA is an important component in understanding why one might not receive TPI, especially 
for men, even though at a first glance it also appears related to women not receiving TPI. 
However, considering that 48% of women receiving TPI are actually receiving pension income 
from widowhood pension rights (Vara-Miranda, 2011), one might consider that it is related – 
as in England – to how widowhood pensions are distributed. As Vara-Miranda (2011) states, 
only 5% of women receiving widowhood pensions are younger than 65. Pension income for 
many old women in Spain, as in England, is composed solely of widowhood pensions (Vara-
Miranda, 2011; Ginn and Arber, 2004). Thus it is not surprising that women do not receive TPI 
due to work histories being impacted by traditional family histories, as the logistic regression 
analysis in the case of Spain has demonstrated. This does not allow them to have a formal link 
with the welfare state, and subsequently leaves them with no protection in old age.  
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Family histories also have a direct impact among women not receiving TPI, which 
again is linked to traditional gender roles. On the other hand, this analysis has shown that there 
are gender differences in the role of birth cohort effects in explaining the failure to receive TPI, 
with men being more likely than women to not receive TPI if they were born post-1939. There 
is also evidence, however, that men currently not receiving TPI will be more likely than women 
to receive TPI when they SPA. Once again this analysis has demonstrated the negative effects 
of the Franco dictatorship on both genders with regards to TPI. In the case of women, the 
dictatorship has also had an effect on family histories. Analysis shows that married women 
with children became more likely to receive TPI than their single counterparts without children, 
probably due to the widowhood pension being the only way to make a formal contact with the 
welfare state during Franco’s dictatorship.  
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Chapter Nine: A Qualitatively Driven Comparison of Gender Inequalities in 
TPI between Spain and England  
 
9.1 Introduction 
 
This chapter focuses on comparing several aspects of gender differences in TPI for the 
two selected cases Spain and England, drawing on the analysis and findings discussed in 
Chapters Six, Seven and Eight. A qualitative dimension is included in this thesis using the 
comparative method to explore the processes that patterned current (2010-12) gender 
inequalities in TPI in both countries. The aims of this chapter are firstly to understand which 
country facilitates the achievement of greater TPI equality between men and women, assessing 
gender inequalities from a comparative perspective, and secondly to understand the processes 
through which this is happening. This chapter firstly briefly summarises the findings of 
Chapters Six, Seven and Eight and then goes on to compare the effects of gender and birth 
cohort in TPI inequalities in England and Spain. A discussion on how the positions of men and 
women in paid and unpaid work impact TPI inequalities in both countries follows, based on 
findings from Chapter Six and Seven16. This chapter finally discusses differences between men 
and women not receiving pension income in England and Spain, based on findings from 
Chapter Eight.    
9.2 Summary of Findings: Chapters Six, Seven and Eight 
 
Chapters Six and Seven have demonstrated that traditional gender roles were the norm 
for both cohorts under study in each country, which is reflected in gender differences in TPI, 
especially in the case of Spain. More specifically, Chapter Six has shown that in the case of 
England, gender and birth cohorts are significant elements in understanding inequalities among 
those receiving TPI, as are employment and family histories for both men and women. 
 
16 The tables used in this section are mostly constructed from the figures and tables presented in Chapter 6 and 7. Whether 
these were based on a non-imputed or imputed sample size, is dependent on the nature of the statistic. Accordingly, the tables 
or figures presented in this section are based on the sample size used in the table o figure of origin, if any.  
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Although there is not a significant interaction effect between gender and birth cohorts, different 
socio-economic changes happening across the cohorts involved in this analysis have influenced 
how employment and family histories impact on TPI. These create gender differences across 
cohorts, which might not be statistically significant but are worth consideration. On the other 
hand, Chapter Seven has shown that in the case of Spain, gender and birth cohorts are also 
significant elements in understanding inequalities in TPI. As opposed to England, however, 
employment (except in retirement patterns for men in the pre-1939 cohort) and family histories 
are not significant predictors of differences in TPI. Instead, education plays a highly significant 
role in predicting differences in TPI for men, although not as much for women, for whom it is 
only significant for the post-1939 cohort.   
If Chapters Six and Seven have analysed gender differences among those receiving TPI, 
Chapter Eight has focused on differences among those failing to receive TPI. In this regard, 
Chapter Eight has demonstrated that there is an important pension coverage gap between 
England and Spain. In England only 2.5% of people fail to receive TPI, whereas in Spain about 
48% of people fail to receive TPI. Although the proportion of men and women failing to receive 
TPI in England is very small and similar between genders (having accounted for age 
differences); many men will potentially be entitled to some pension income of their own when 
they reach SPA, whereas many women will only have access to pension income through 
widowhood pensions as they grow older, subject to outliving their spouses. This implies that 
men currently (2010-12) failing to receive TPI could be more likely to receive pension income 
at a younger age than women in the same situation.  
On the other hand, in Spain failing to receive TPI is mostly a female issue with a much 
higher proportion of women than men failing to receive TPI. Similarly to England, many men 
and women will potentially be entitled to TPI, either through their own pension income or 
through a widowhood pension. However, further analysis of the situation in Spain has 
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demonstrated that, although employment and family histories are not significant predictors of 
TPI differences, they are highly significant in predicting the failure of men and women to 
receive TPI.  
9.3 TPI Inequalities – The Impact of Gender and Cohort in Spain and England 
 
The way in which England and Spain regulate gender relations in the labour market, 
families and other spheres is creating profound differences between men and women, which 
are perpetuated through pension systems, as shown in Chapters Six, Seven and Eight, as well 
as previous research (Vara-Miranda, 2011; Arber and Ginn, 2005; Price, 2003; Sefton et al, 
2008). England and Spain both share the issue of gender inequalities in TPI, despite differences 
in the magnitude and mechanisms by which they emerge. As Table 20 shows, the gender 
pension income gap17 is a reality in both countries, although the gap is higher in England than 
in Spain. The gender pension income gap in England is £92 per week whereas in Spain it is 
£45 per week. This is despite the fact that the median TPI for women as opposed to that of men 
is lower in Spain than in England by £25 pounds per week. On the other hand, there is a higher 
gap in median income between men in England and Spain by £72 per week).   
Table 20: Median TPI by Gender and by Country and Gender Pension Income Gap by 
country. Aged 60+ and non-working (2010-12) 
  England Spain  
Men's Median TPI £231 £159 
Women's Median TPI £139 £114 
Gender Pension Income Gap £92 £45 
Source: Figures 7 and 13  
 
Private and occupational pension income might be behind such differences. The private 
and occupational pension system in England is highly developed (Bonoli, 2003) and plays an 
important role in explaining gender differences in TPI (Price, 2007; Ginn and Arber, 1996). 
 
17 The measure of the pension income gap comes from men’s and women’s median TPI per week and excludes those not 
receiving any TPI.  
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Such pension schemes reward individuals whose opportunities to contribute is steady from the 
very beginning of their working life, as contributions have time to mature. This does not reflect 
women’s employment patterns in England however (Ginn, 2003). Moreover, wages are an 
important determinant of private and occupational pension income: workers covered by private 
pension schemes are normally well educated, work for large firms and earn high wages 
(Johnson, 1999). Therefore, a reasonable partial explanation for England having a greater 
gender pension income gap than Spain could be linked to its more developed private pension 
system. Private and occupational pension income also seems to explain significant differences 
in median TPI between men in England and Spain, considering that differences in median TPI 
between women in England and Spain are not that sharp.  
In any case, gender is not the only factor impacting on differences in TPI in both 
countries; cohort differences are also present in England and Spain. Societal, political and 
institutional changes over time add further light in explaining different inequalities between 
men and women across cohorts. Tables 4 and 8 in Chapters Six and Seven respectively showed 
that when accounting for gender, occupational class and education, being born in the post-1939 
cohort as opposed to the pre-1939 cohort had a significant impact on TPI in both countries. 
However, the type of change seen in TPI in England and Spain is different. In England, being 
born in the post-1939 cohort decreased TPI by £19.46 per week, whereas in Spain, TPI 
increased by £15.85 per week for the post-1939 cohort. Thus, as Table 21 shows, there is a 
different coefficient change in TPI in both countries across cohorts.  
Nevertheless, the effect of the different coefficient change across cohorts has impacted 
the gender pension income gap similarly, as the pension income gap in both countries has 
widened over time, as Table 21 shows. This is due to the fact that, whilst median TPI for women 
in England has decreased across cohorts, for men it has remained almost the same. On the other 
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hand, whilst median TPI for women in Spain has slightly increased, for men it has increased 
considerably.  
Table 21: Cohort Differences in TPI and Gender Pension Income Gap between England 
and Spain (2010-12) 
  England  Spain 
  Men Women Men Women 
TPI Coefficient change across cohorts -£19.46*** £15.85** 
Median TPI (Pre-1939 cohort) £230 £144 £155 £110 
Median TPI (Post-1939 cohort) £233 £132 £182 £116 
Gender Pension Income Gap (Pre-1939 cohort) £86 £45 
Gender Pension Income Gap (Post-1939 cohort) £101 £66 
      ***p<.01; **p<.05 (two-tailed tests) 
Source: Tables (3, 7) and Figures (8, 14) 
 
On the other hand, the gender pension income gap difference between England and 
Spain across cohorts seems to be shrinking, from £41 per week for the pre-1939 cohort to £35 
per week for the post-1939 cohort. Despite differences in how the gender pension income gap 
has evolved in England and Spain, there was not a significant interaction effect between gender 
and cohort in either England or Spain (see Table 2, Model 2 (Chapter Six) and Table 6, Model 
2 (Chapter Seven) for more information). 
Up to this point this discussion suggests that societal, political and institutional changes 
affecting the two cohorts under study might add some understanding of the differences in the 
gender pension income gap between the countries. In the case of England, from 1939 onwards 
there was an unprecedented rise in female participation in the labour market, with women 
entering the labour market tending to be aged 30 or older (Walsh and Wrigley, 2001). This 
probably meant that women in the pre-1939 cohort have experienced more working 
opportunities (and consequently better pension rights) across their working lives, than women 
in the post-1939 cohort. On the other hand, during the post-1939 period there was an 
improvement in education and career prospects with better working conditions and higher 
wages (Kemp, 1994; Kessler-Harries, 1982) which could potentially mean better accumulation 
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of pension rights for those men and women with strong attachments to the labour market. In 
any case, considering the gendered employment patterns of the period, changes in working 
conditions probably benefited men the most. Additionally, the 1995 Pension Act increased the 
number of contributory years needed for a full Basic State Pension from 39 to 44. This affected 
the post-1939 cohort of men and women with weaker attachments to the labour market more, 
as most of the pre-1939 cohort was already retired by then. Since men tended to have longer 
working careers, women were probably more affected. These events could explain why the 
overall median TPI decreased across cohorts but also, when looking at men and women 
separately, why the gender pension income gap widened.  
In the case of Spain, although Franco’s dictatorship led to the loss of better wages and 
working conditions gained during the 1930’s for men, the repressive regime and the need to 
reconstruct the country after the Civil War (1936-1939) forced workers to hold two or more 
jobs as well as working overtime (Soto-Carmona, 1989). The greater job opportunities for men 
were also possible due to the expulsion of women from the labour market (Vilar-Rodriguez, 
2013), which impacted women‘s pension rights accumulation. However, between 1960 and 
1975 Spain experienced its greatest economic expansion which meant better working 
opportunities for both men and women (Prados, 2003). Hence, men’s median TPI increased 
from £154 to £182 per week across cohorts whilst women’s TPI increased from £110 to £116 
per week. For women, however, the better working opportunities arising between 1960 and 
1975, as well as improvements in the pension system (i.e. the introduction of a non-contributory 
pension scheme) (Lagares, 2002), arguably only balanced out their situation with regards to 
pension income and rights, rather than their TPI increasing.     
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9.4 Impact of Paid and Unpaid Work on Gender Inequalities in Pension Income in 
England and Spain 
 
There is evidence that macro-level factors might have impacted on differences in 
gender inequalities in TPI between England and Spain, however there are other factors that 
need to be considered. The discussion so far leads us to infer that gender inequalities in those 
receiving TPI are sharper in England than in Spain, and that macro-level historical processes 
could partially explain such differences between the countries. This section tries to add some 
understanding to this analysis, by exploring factors at an individual-level, or more specifically 
through employment and family histories.  
9.4.1 Gendered Employment Patterns and Gender Differences in Pension Income  
 
Despite many structural differences between England and Spain, Chapters Six and 
Seven have demonstrated that employment patterns in both countries among those receiving 
TPI are highly gendered, as Table 22 shows. Men’s careers in both countries tended to be long 
and full-time, with around 90% of men in both countries being employed for 30+ years mostly 
full-time. On the other hand, around 37% of women in England have been employed between 
15-30 years in a mostly mixed career, whereas in Spain 18% of women have never worked and 
around 23% of them had been employed for less than fifteen years.  
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Table 22: Type of Career by Gender and Country. Aged 60+, receiving TPI and non-
working (2010-12) 
  England Spain 
  Men Women Men Women 
Employed 30+ yrs, mostly FT 90.1% (1431) 17.8% (411) 93.1% (353) 31.6% (52) 
Employed 15-30 yrs, mostly FT 0 3.1% (71) 5% (19) 21.8% (36) 
Employed 30+ yrs, mixed 1.8% (29) 12.7% (293) 0 0.6% (1) 
Employed 15-30 yrs, mixed 6.7% (107) 37.4% (863) 0 1.8% (3) 
Employed 30+yrs, mostly PT 0 5.7% (132) 0 0.6% (1) 
Employed 15-30yrs, mostly PT 0 1% (22) 0 1.2% (2) 
Employed <15 yrs 1.1% (17) 19.7% (454) 0.6% (2) 23.6% (39) 
No FT or PT 0.3% (4) 2.6% (59) 1.3% (5) 18.8% (31) 
Total (non-imputed sample) 100% (1588) 100% (2305) 100% (379) 100% (165) 
(England ChiS2q=1985.79; p<0.000) 
(Spain ChiS2q=241.28; p<0.000) 
 
Source: Figures 9 and 15 
 
Despite similar gendered employment patterns in both countries, there are certain 
differences to be considered. Whilst in Spain almost half of women either had no working 
records or worked less than fifteen years, in England only around 22% of women have similar 
work patterns. However, the proportion of women with part-time careers is much lower in 
Spain than in England. In England, more than half of women have had working career 
involving part-time jobs, whilst in Spain only 4% of them had working careers involving part-
time jobs. On the other hand, when it comes to long and full-time careers, only 20% of women 
in England had a working career involving full-time jobs whilst in Spain, more than half of 
women have had a working career involving full-time jobs. Men’s working careers are fairly 
similar in both countries, however there are substantial differences in women’s working 
patterns between the two countries, which reflect the different ways in which women have 
entered the labour market in both countries.  
Differences in working histories between men and women give clear hints to the origins 
of some gender differences in TPI, but these are not the only important factors. Differences in 
women’s employment patterns in England and Spain also provide a partial explanation for 
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differences in the gender pension income gaps. Women in England have had more working 
opportunities than women in Spain as Table 22 shows, however working women in Spain have 
tended to have a career similar to that of men (long and full-time) compared to women in 
England who have worked mostly part-time. To some extent, this explains why the gender 
pension income gap in England is greater than in Spain. 
Retirement pathways are frequently a reflection of employment patterns. Thus one 
would expect that retirement patterns can add some understanding on differences in the gender 
pension income gap between England and Spain, in addition to gender differences in TPI. In 
the case of England and Spain, however, retirement patterns do not seem to offer any additional 
explanation for gender pension income gap differences between the countries at a first glance. 
As Table 23 shows, despite men’s similar employment patterns, retirement patterns differ 
between the countries. In England, almost half of men retire early involuntarily, whereas in 
Spain more than half retire at SPA. In the case of women, despite differences in employment 
patterns, retirement patterns do not differ that much. Around half of women in both countries 
retire at SPA, although 35% of women in England as opposed to 23% of women in Spain retire 
early involuntarily.   
Table 23: Retirement Patterns by Gender and Country. Aged 60+, receiving TPI and 
non-working (2010-2012) 
              England             Spain 
  Men Women Men Women 
Early voluntary 23% (306) 18.3% (363) 22.1% (86) 18.9% (22) 
Early involuntary 45.8% (610) 35.6% (707) 24.1% (94) 23.3% (27) 
At SPA 31.2% (415) 46% (912) 53.8% (209) 57.8% (67) 
Total (non-imputed sample) 100% (1331) 100% (1982) 100% (389) 100% (116) 
(England ChiS2q=72.66; p<0.000)  
(Spain ChiS2q=.70; p<0.702)   
Source: Figures 10 and 16 
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9.4.2 Family Culture and Pension Income Differences between Men and Women 
Family histories for the cohorts under study are fairly traditional in both countries as 
Table 24 shows. In both countries around 90% of men and women have been married and had 
children and around 5% have been married without children. Such family histories, in 
conjunction with men’s and women’s employment patterns, suggest a traditional organisation 
of paid and unpaid work, although differences exist as Table 24 shows.   
Table 24: Family History by Gender and Country. Aged 60+, receiving TPI and non-
working (2010-12) 
                England            Spain 
  Men Women Men Women 
Never married, no children 4.7% (75) 4.2% (97) 4.7% (21) 9% (16) 
Never married, children 0.6% (9) 0.4% (9) 0 1.1% (2) 
Ever married, no children 7.7% (122) 7.8% (180) 4.3% (19) 3.4% (6) 
Ever married, children 87% (1381) 87.6% (2019) 91% (407) 86.5% (154) 
Total (non-imputed sample) 100% (1587) 100% (2305) 100% (447) 100% (178) 
(England ChiS2q=1.268; p<0.737)  
(Spain ChiS2q=9.52; p<0.023)   
Source: SHARE sub-dataset (waves 3 and 4) and ELSA sub-dataset (waves 3 and 5)  
  
Table 25 is a Heat Map, which combines data from Figures 12 and 18. The aims of 
Table 25 is to show the gendered patterns of the organisation of paid and unpaid work carried 
out by men and women in both countries, as well as highlight differences in such gendered 
patterns, by using a scale of proportions within categories. At first glance, Table 25 shows that 
for men, regardless of family history, employment patterns do not vary much in both countries, 
demonstrating men’s primary dedication to paid work. However, in the case of women, the 
need to balance out paid and unpaid work can be seen in both countries.  
In England, taking into consideration that being married with children was the norm, 
those women who have never been married and had no children had been able to pursue male-
type employment careers, with 76% of them being employed for 30+ years full-time. On the 
other hand, marriage and children have meant shorter and more heterogeneous careers. 
Marriage without children for women has meant that although around 40% were employed 30+ 
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years full-time, 20% were employed between 15-30 years in mixed working careers. Marriage 
and children have meant even shorter careers for women, with around 40% of them having 
been employed between 15-30 years in mixed careers, around 21% having been employed for 
less than fifteen years, and only 13% having been employed FT 30+ years.   
For women in Spain, the impact of marriage and children is fairly similar to that 
observed in England. Around 65% of those who have never been married and have no children 
pursued a 30+ years full-time career. By contrast, in the case of married women with children, 
around 20% never worked and around 25% worked for less than fifteen years. As opposed to 
women in England, however, the careers of married women in Spain who worked and had 
children were more likely to be similar to that of men, with around 22% of them having been 
employed between 15-30 years FT, and around 27% having been employed 30+ years FT. 
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Table 25: Heat Map (Gender by Family History, Type of Career and Country) Aged 60+, receiving TPI and non-working (2010-12) 
 
 
   
No FT or 
PT work 
Employed 
<15 yrs 
Employed 
15-30 PT 
Employed 
30+ PT 
Employed 
15-30 mixed 
Employed 
30+ mixed 
Employed 
15-30 FT 
Employed 30+ 
FT 
Total 
England 
Men 
Never married, no children 2.4% (2) 2.4% (2) 0 0 14.2% (12) 4.8% (4) 0 76.2% (64) 100% (84) 
Ever married no children 0 3.3% (4) 0 0 9% (11) 3.3% (4) 0 84.4% (103) 100% (122) 
Ever married with children 0.1% (2) 0.8% (11) 0 0 6.1% (84) 1.5% (21) 0 91.5% (1263) 100% (1381) 
Women 
Never married, no children 0.9% (1) 3.8% (4) 0 0.9% (1) 4.7% (5) 5.7% (6) 7.5% (8) 76.4% (81) 100% (106) 
Ever married no children 1.7% (3) 12.8% (23) 0 6.1% (11) 20% (36) 10% (18) 6.1% (11) 43.3% (78) 100% (180) 
Ever married with children 2.7% (55) 21.1% (427) 1.1% (22) 5.9% (120) 40.8% (824) 13.3% (269) 2.6% (52) 12.5% (252) 100% (2021) 
Spain 
Men 
Never married, no children 5.2% (1) 0 0 0 0 0 5.2% (1) 89.6% (17) 100% (19) 
Ever married with children 1.1% (4) 0.6% (2) 0 0 0 0 5% (18) 93.3% (336) 100% (360) 
Women 
Never married, no children 5.9% (1) 11.8% (2) 0 0 0 0 17.6% (3) 64.7% (11) 100% (17) 
Ever married with children 20.2% (30) 25% (37) 1.4% (2) 0.7% (1) 2% (3) 0.7% (1) 22.3% (33) 27.7% (41) 100% (148) 
(England ChiS2q=45.80; p<0.000)         
(Spain ChiS2q=7.05; p<0.316)         
            
 Scale of Proportions within a category          
   50%-100% (high)         
   20%-49% (moderate)         
   up to 19% (low)         
Source: Figures 12 and 18 (non-imputed sample)
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Such differences in working patterns for women in England and Spain reflect the different 
working opportunities women had in both countries.  
As Cousins (1994) and Ginn (2003) have argued, most women in England entered the 
labour market through intermittent and PT job opportunities whereas in Spain, PT job 
opportunities were not that common. In any case, the higher level of opportunities for longer 
FT careers for women in Spain –compared to women in England– did not mean the same 
attachment to the labour market, as most of women’s working opportunities were in the 
informal or illegal economy (Cooke, 2008; Cousins, 1994). This leads to a discussion in the 
next sections which indicates that, regardless of similarities in gender roles in both countries, 
as well as the strong linkage between employment and pensions in England and Spain (Strauss, 
2006), employment and family histories do not predict TPI in the same way in both countries.  
9.5 Comparing TPI Predictors in England and Spain  
 
This section brings together the models linking the impact of employment patterns and 
family histories from Chapter Six and Seven, in an attempt to compare how gender roles have 
impacted TPI in England and Spain across cohorts. The comparison of models presented in 
Table 26 does not apply any statistical method, but only aims to show how the impact of the 
same predictors changes in both countries and across cohorts. Thus, Table 26 compares 
regression coefficients18 of models from Table 5 (Chapter Six) and Table 9 (Chapter Seven).  
Regardless of the same strong links between employment and pensions in England and 
Spain (Strauss, 2006), type of career is only statistically significant in England, as Table 26 
shows, although gender differences across cohorts can be appreciated in England. On the other 
hand, retirement patterns have a direct and a similar impact on TPI for men in both countries.  
 
18 Only significant coefficients are included.   
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Table 26: Overview of TPI Predictors19 in England and Spain for men and women across cohorts (2010-2012) 
 England    Spain 
 Men Women   Men Women 
 Pre-1939 Post-1939 Pre-1939 Post-1939   Pre-1939 Post-1939 Pre-1939 Post-1939 
No FT or PT work         Employed up to 30 yrs, PT, FT or 
mixed 
    
Ref. Category 
Employed <15years   -90.1**         
Employed 15-30 yrs, PT         Employed 30+ yrs, mostly FT Ref. Category     
Employed 30+ yrs, mostly PT     -38.3**          
Employed 15-30yrs, mixed -53.32** -44.5** Ref. Category        
Employed 30+yrs, mixed                
Employed 15-30yrs, mostly FT     32.51** 60.72**        
Employed 30+yrs, mostly FT Ref. Category 25.88** 64.54***        
             
Early voluntary 41.74***       Early voluntary 21.37**       
Early involuntary 18.58**   -13.1**   Early involuntary         
At SPA Ref. Category Ref. Category At SPA Ref. Category Ref. Category 
             
Never married, no children     48.95*** 45.45*** Never married, no children         
Never married, with children         Ever married, children Ref. Category Ref. Category 
Ever married, no children   -37.5** 49.02***          
Ever married, children Ref. Category Ref. Category        
             
Managerial 69.09*** 93.21*** 38.14*** 46.13*** Managerial         
Intermediate         Intermediate         
Manual occup. Ref. Category Ref. Category Manual occup. Ref. Category Ref. Category 
             
Degree 132.29*** 97.44*** 45.49*** 72.43*** Tertiary 89.76*** 110.73***   105.87** 
Above A levels 33.96** 33.16** 20.97** 39.18*** Secondary 61.85*** 51.83**     
Below A levels 34.19***       Primary 27.78***       
No qualification Ref. Category Ref. Category No qualification Ref. Category Ref. Category 
          
Imputed Sample Size= 992 629 1346 1009  366 147 127 56 
 
Source: Tables 4 and 8 
 
19 Regression coefficients of each statistically significant predictor is only included to add clarity to the table, and to highlight gender-related cross-country differences.  
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Retiring early involuntarily increases TPI for men in both countries, but only among 
the pre-1939 cohort. Conversely, for women, retirement patterns only impact TPI for those 
among the pre-1939 cohort in England. Therefore, gender inequalities in employment patterns 
do contribute to explaining gender inequalities in TPI in England, but there is no evidence that 
that is the case in Spain. Regarding family histories, Table 26 shows that family histories 
explain TPI differences among women of both cohorts and post-1939 men in England. On the 
other hand, occupational class has a direct impact on TPI in England for both men and women, 
but not in Spain. Education levels do, however, have a direct effect on TPI in both countries 
and for both men and women, even if for women in Spain they are only significant among the 
post-1939 cohort.   
This thesis suggests that the differences seen in Table 26 emerge mostly from variances 
in institutional systems and the labour markets. With regards to the lack of statistical 
significance of type of career in predicting TPI in Spain, a reasonable explanation could be 
linked to differences in the extent of part-time work in both countries (Bruegel and Hegewisch, 
1992). In England, part-time employment accounted for 23% of all employment in 1991 and 
42% of women workers worked part-time (IES, 1995). Conversely, part-time work in Spain 
constituted only around 6% of all employment, with and 11% of women working part-time 
(Pazos-Moran, 1991). The higher proportion of part-time work in England in comparison to 
Spain might be one of the reasons why such employment differences are significant in 
predicting TPI in England but not in Spain, since part-time work is almost non-existent in the 
latter. 
Similarly, family histories become significant for women in England, as married 
women with children tend to be concentrated in short and part-time careers, whereas in Spain 
this is not the case: women also work long and full-time careers, although in lower proportions 
than women in England. Additionally, in Spain, women are over-represented within the 
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informal and illegal economy, which means that for most of their working careers, there are 
not records to account for their work (Cousins, 1994).  The impact of occupational class on TPI 
is another big difference between the two countries. Differences in the level of modernisation 
and in working conditions and opportunities may explain this. England industrialised much 
earlier than Spain, which largely remained an agricultural country until the 1950’s (Ferrera, 
2005).  
The Franco dictatorship also meant a strict, scarce wage policy with a lack of stimulus, 
which instead of rewarding productivity, rewarded on the basis of good behaviour (i.e. official 
unionisation and obedience reports) (Vilar-Rodriguez, 2013). Moreover, the lack of 
occupational and private pension schemes in Spain compared to England, partly explains the 
difference in TPI between the two countries, as senior and managerial occupations have a 
strong link with high additional private pension income (Banks and Blundell, 2005) and 
consequently with TPI. Thus, the lack of occupational and private pension schemes means that 
the state is the sole provider of pension income in Spain for many people, limiting the rewards 
provided by a managerial career in the accumulation of private pension rights.  
Sections 9.3, 9.4 and 9.5 have only considered differences among those receiving TPI 
in England and Spain, but another reality is revealed when those who do not receive TPI are 
considered, as shown in section 9.6.  
9.6 Accessing TPI in England and Spain  
 
Gender differences in access to TPI in England are somewhat less evident than in Spain, 
as a similar proportion of men and women do not receive TPI, whereas in Spain there is an 
evident and significant TPI access gap between men and women. The rationale of such 
differences in access to pension income is complex in nature, and as Chapter Eight has 
demonstrated, with many factors explaining gender inequalities in access to pension income in 
the countries under study. In the case of England, gender differences in access to pension 
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income are not evident at first glance: as Chapter Eight has signalled, the proportion of men 
and women not receiving TPI further reduces as they grow older and reach SPA.  
In the case of men, this reduction is based on them becoming entitled to their BSP as 
they grow older, but in the case of women it is mostly based on them outliving their spouses 
and receiving widowhood pension income as Chapter Eight has demonstrated. This trend 
corroborates the fact that the type of attachment to the labour market greatly differs between 
men and women, as the way in which this sub-group of retirees access TPI (if they finally 
receive any pension income), is fundamentally different as the analysis undertaken in Chapter 
Eight has suggested. Yet it is important to consider that, regardless of gender differences in 
access to pension income in England, the proportion of men and women not receiving TPI is 
very small and similar.  
This fact implies that, regardless of gender differences in access to TPI, England has 
managed to achieve reasonably equal coverage in terms of access to pension income for men 
and women. In the case of Spain, there is not only a higher proportion of retirees not receiving 
TPI, but also a big gender gap in access to TPI, with women positioned at the centre of this 
issue, as Chapter Eight has demonstrated. Such differences between the two countries in access 
to TPI supports the notion that England, as other liberal regimes, does moderately with regards 
to gender equality and Spain, as other southern conservative-corporatist countries, count with 
greater gender inequalities (Strauss, 2006; Cooke, 2011).  
In the case of England, greater gender equality is partially achieved by encouraging all 
individuals to ensure their economic well-being via employment (Orloff, 1993); and this is 
maintained throughout the life course of men and women as this chapter has shown. In Spain, 
differences in the type of work available for men and women (Cousins, 1994) might be at the 
core of such a big gender gap in access to TPI, as well as the exclusion of married women from 
the labour market during the Franco dictatorship (Salido, 2002; Cooke, 2011). Although 
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women in both countries entered the labour market through non-standard work, the type of 
non-standard work available in England (mostly part-time) as opposed to that available in Spain 
(mostly irregular or illegal) might have helped to alleviate gender differences in terms of access 
to TPI in England (Cousins, 1994, Ferrera, 2005). 
9.7 Conclusions 
 
England and Spain represent two broadly different countries in some aspects, such as 
the type of welfare state (Esping-Andersen, 2006), the labour market (Cousins, 1994) and the 
path to modernisation (Ferrera, 2005), although they both share the problem of gender 
inequalities in TPI (Cooke, 2011). This thesis provides some evidence of how differences, as 
well as similarities, in macro-level structures in England and Spain are creating profound 
differences between men and women at an individual level across the life course, which seem 
to be perpetuated through pension systems. This analysis has shown overall that the way in 
which labour markets have being designed and regulated to incorporate men and women, along 
with the organisation of pension systems, might have determined not only the extent of gender 
inequalities in TPI, but also gender inequalities in access to TPI. Similarities in traditional 
gender roles in both countries show that macro-structures can either alleviate or perpetuate 
gender inequalities later in life.  
 More specifically, England has managed to eradicate gender differences in access to 
TPI, mostly through the type of non-standard work available, whereas in Spain, there is still an 
important gap in access to TPI between men and women. The type of non-standard work 
available in England (mostly part-time), as opposed to that available in Spain (mostly irregular 
or illegal), has helped to alleviate gender differences in access to TPI in England. Thus, England 
has done very well in eliminating gender differences in accessing TPI among current (2010-
12) retirees, compared to Spain, although gender inequalities among those receiving TPI are 
higher in England than in Spain. However, comparing the gender pension income gap across 
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cohorts has suggested that the tendency is for the gender pension income gap difference across 
countries to shrink over time. It is though, difficult to evaluate from this analysis why the 
gender pay gap is shrinking, and if it will continue to do so, as the dynamics of GIPG 
differences between England and Spain are complex in nature, as this analysis has shown.   
This analysis suggests that the type of non-standard work available to women in 
England compared to Spain, as well as the greater development of occupational and private 
pension income schemes (which are heavily linked to employment patterns) might partially 
explain why gender inequalities in TPI are greater in England than in Spain despite better 
access to TPI for women in England. A comparison of gender roles played by men and women 
in Spain and England, as well as a comparison of individual-level statistically significant TPI 
predictors between the two countries, reinforces the premise that differences in the type of non-
standard work available in both countries, as well as the spread use of occupational and private 
pension schemes, might explain these differences.  
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Chapter Ten: Conclusions and reflections 
 
10.1 Current (2010-12) Pension Income Inequalities from a Gender Perspective  
 
 Current (2010-12) retired women are highly disadvantaged in terms of pension income 
compared to men in England and Spain. Despite data showing that not all men and women 
have played stereotypical gender roles in relation to employment patterns and family 
commitments, generally women in both countries not only have a lower pension income than 
men, but in many cases are also dependent (e.g. via widowhood pensions as Arber  and Ginn 
(2004) and Vara-Miranda (2011) have shown) on men’s working records and pension rights to 
obtain their own pension income. In other cases, especially in Spain, many women do not even 
have access to pension income. There is little doubt that such discrepancies in old age provision 
between men and women are highly connected to how paid and unpaid work has been 
organised across their life courses. In this sense, this thesis has shown that a traditional 
understanding of family and gender roles in both countries has influenced both men’s and 
women’s working opportunities and consequently their pension income.  
 Current (2010-12) retired men and women in England and Spain have lived in a societal 
context where, culturally and institutionally, they have been indirectly pushed to perform 
traditional gender roles. One example is the controls over abortion rights in both countries 
(O’Connor et al. 1999; Cooke, 2011; Guillen and Leon, 2013), or legal regulations over 
women’s employment (Walsh and Wrigley, 2001; Arriba and Moreno, 2005; Cooke, 2011), 
although the extent of such regulations differed between England and Spain as discussed in 
Chapter Three. By comparison to men, women in this study have spent most of their lives 
carrying out unpaid work, and only those with personal circumstances not involving caring 
responsibilities (e.g. being single and childfree) meaning that they have managed to somehow 
mirror men’s paid work patterns. The context in which they have lived during their working 
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lives has contributed to the current (2010-12) situation where unfortunately, women are at an 
economic disadvantage in the later stages of their lives.  
However, working patterns do not explain gender differences in pension income in the 
same way in England and Spain. This thesis has suggested that these are due to country-specific 
working opportunities for the women of the generations under study, and structural differences 
in pension systems.  Part-time working opportunities for women in England, as opposed to 
opportunities in the informal or illegal economy for women in Spain, have meant firstly a 
greater attachment to the labour market (and consequently to state benefits) for women in 
England compared to Spain and secondly, legal working opportunities for women, albeit 
different from those of men. The employment patterns of those few women who were able to 
enter the formal economy, differ less to those of men for women in Spain than in England, and 
as a consequence their pensions did not differ much either. However, a high proportion of 
women did not enter the labour market in that way, therefore access to pension income has 
been challenging for them.  
Nevertheless, women’s and men’s lives, as well as the roles they play, have changed in 
terms of the division of domestic and paid work (Arber and Ginn, 2005, Haines et al., 2016). 
Major changes have included growing expectations for women’s equality and financial 
independence, increases in divorce and cohabitation and lone parenthood, which have 
contributed to balancing women’s and men’s participation in the workforce to some extent 
across European countries (Scott et al., 2012). The breadwinner model has been eroded, and a 
form of dual-breadwinner model has become the norm, although the social reality is still far 
from a family comprised of self-sufficient, autonomous individuals (Lewis, 2001). Family 
structures and the roles family members undertake are now much more blurred, and traditional 
gender roles are becoming more diverse. This suggests that a more balanced organisation of 
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paid/unpaid work between men and women could bring more comparable working patterns, 
and lead to smaller gender inequalities in pension income in the future.  
Despite current changes in traditional gender roles and family structures, other events 
are currently happening across European states (e.g. international migration flows) (Abel and 
Sander, 2014) that, if linked to gender –as an indicator of inequalities at many levels-, could 
destabilise the re-balancing effect of the erosion of the breadwinner model. For instance, whilst 
traditional gender roles might now be more blurred in the western world (Scott et al, 2012), 
international migration flows from more traditional and culturally static countries might be 
bringing a more traditional culture of family and what this implies for women with regards to 
the organisation of paid and unpaid work. Another example is the shift of unpaid work to less 
advantaged social groups – mostly women – as Cooke (2011) has argued. Hence, gender 
inequalities in future pension income could still be a relevant issue along with gender-class 
inequalities.       
10.2 Cohort Differences in Gender Inequalities in Pension Income 
 
The importance of belonging to a specific birth cohort with regards to gender 
inequalities in pension income has been shown in this thesis: this applies to both countries. 
Birth cohort effects are complex to disentangle, as they often involve societal, cultural, political 
and historical changes. It is even more complex to do so when the effects of birth cohorts are 
studied alongside the comparison of two countries. However, this thesis has offered some 
evidence on how societal, cultural, political and historical changes have impacted gender 
inequalities in pension income in England and Spain.  
In Chapter Six (which focused on England) it was shown that the great working 
improvements (especially for women) since World War II (Crompton, 1997; Hakim, 2004) 
meant little. Firstly, this was because requirements relating to the years of contributions needed 
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to qualify for a full BSP were made stricter (Ginn, 2003) and secondly, because private pension 
schemes developed to a point where they began to play an important role –mostly for male-
type employment patterns- in the provision of pension income in old age. The concurrent 
timing of such events has contributed both to reducing women’s median TPI across cohorts 
(whilst men’s median TPI has remained similar) and to widening gender inequalities in pension 
income over time.   
Chapter Seven (which focused on Spain), on the other hand, showed that in an 
especially tough period for women in Spain with regards to working opportunities (particularly 
due to the Franco dictatorship after World War II) (Ferrera, 2005; Cooke, 2011), the great 
economic expansion of the end of the dictatorship (Prados, 2003), as well as subsequent 
developments in pension coverage, made very little impact on current (2010) on the 
accumulation of pension rights for women relative to those of men. Despite improvements in 
median TPI across cohorts (mostly for men), gender inequalities over time have widened as in 
England. Working conditions have improved at greater pace for men than for women, which 
has clearly left women of these two cohorts highly disadvantaged in terms of pension rights. A 
gendered pension system with tough pension requirements was also responsible however.   
The analysis of different cohorts in these two countries has suggested ways in which 
macro-factors, such as labour markets and pension systems, interact over time. Such macro-
factors interactions might influence the extent of gender inequalities in pension income at any 
point in time. This could suggest not only differences in gender inequalities in pension income 
across cohorts, but also gender differences within cohorts according to age (which could only 
be shown by future research).  
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10.3 The Institutional Architecture of Inequalities in Pension Income between Men 
and Women in England and Spain.  
 
Current retired women’s disadvantage in pension income has been acknowledged 
institutionally in both countries (Council of Europe, 2009) and efforts have been made to 
reduce gender inequalities in old age provision (Strauss, 2006; Ginn and MacIntyre, 2013; 
Foster, 2011). None of the changes have been retrospective however. The analysis presented 
throughout Chapters Six, Seven and Eight does not look at the direct impact of pension 
legislation, but shows that, although current (2010-12) gender inequalities in pension income 
are interlinked with diverse factors, pension legislation under which recent (2010-2012) 
retirees might have perpetuated existing differences across the life course between men and 
women.    
In the case of England, the married women’s stamp was abolished in 1977 for those 
starting to work; the 2007 Pension Act reduced the number of qualifying years needed to 
receive a full BSP; and the 2008 Pension Act introduced measures that automatically enrolled 
eligible workers into an occupational scheme. Such pension reforms have the potential to 
reduce gender inequalities in pension income for future generations but have done little for 
many of the current (2010-12) generations of retired women.   
Spain’s pension system has also made efforts to re-address some pension legislation 
which was clearly a source of gender inequalities in pension income. The 27/2011 (Spain, 
Royal Decree 27/2011, 2011) pension reform abolished the Domestic Work Regime, which 
overtly discriminated against women, as those under the regime were entitled to lower levels 
of protection (Consejo Economico y Social, 2000). Additionally, with the 27/2011 (Spain, 
Royal Decree 27/2011, 2011) pension reform, women have started receiving credits for their 
caring responsibilities. As in the case of England, these pension reforms will potentially mean 
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an improvement in gender equality in pension income, but unfortunately only for future 
generations.  
Both pension systems are currently engaged in an ongoing process of slow reform 
towards greater sustainability, along with a commitment to a better redistribution of resources 
across groups of people (Natali and Rhodes, 2007). The English pension system is pointing at 
reducing state pension benefits by having abolished the additional state pension in 2016 (PPI, 
2017), which granted an additional pension income depending on earnings, and reinforcing the 
role of occupational pension schemes in pension provision. The Spanish pension system on the 
other hand is increasing the number of years needed to obtain full pension benefits, and 
lengthening the amount of earnings records needed to determine full pension benefits. 
Therefore, the search for some sort of balance between providing equity between groups of 
pensioners, and pension system sustainability will be challenging for the two nations.     
10.4 Outside the Pension Income Gap  
 
This thesis has demonstrated that if gender inequalities in the level of pension income 
are an issue in both countries, gender inequalities in accessing any pension income is an 
additional issue to consider, especially in Spain. In Spain, in addition to gender inequalities 
among those receiving pension income, there are greater gender inequalities in access to 
pension income. Highly gendered employment patterns in Spain, along with traditional gender 
roles and a dictatorship that banned women from entering the labour market, seem to be behind 
the issue of current (2010) women being unable to access and receive pension income in old 
age.  
The problem with those failing to receive pension income is that normally, they are in 
a less obvious position. Frequently, official data gathered from social security systems only 
includes those individuals who have been registered as retired or are currently entitled to state 
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pension benefits, indirectly excluding those who are not receiving pension income from official 
assessments of inequalities in pension income. This is not to say that Spanish pension 
legislation ignores those cases where eligible older individuals are not entitled to pension 
income, for instance due to insufficient years of contributions, because there is a non-
contributory pension scheme for such cases. However women, and to a lesser extent men, who 
for instance have not been able to accumulate pension rights of their own throughout their life, 
but are residing with other family members in a household whose total income exceeds the 
established threshold20 do not have access to non-contributory pension schemes (SSSD, 2014) 
and therefore remain unprotected and unseen.  
10.5 The Welfare States of England and Spain from a Gender Perspective 
 
Differences in how inequalities in pension income between men and women are 
articulated in both welfare states have been shown in the analysis undertaken. Following the 
work of some of the scholars referenced (Conde-Ruiz and Profeta, 2002; Daly, 2001) this thesis 
has shown that England’s weaker link between employment and benefits implies a higher 
redistribution of resources than in Spain (e.g. the number of women failing to receive pension 
income is higher in Spain than in England). Moreover, although England and Spain share 
policies which have led to gender inequalities in pension income, policies in England are 
considered to have had a more moderate impact on gender inequality compared to those of 
Spain (Esping-Andersen, 2006). Thus, the analysis of gender differences among those without 
access to pension income, along with the analysis of gender differences in pension income, 
might have allowed this thesis to expand the critical dimension of old age provision, in 
analysing variations in welfare states.  
 
20 The established threshold for non-contributory schemes varies depending on the number of individuals living in the 
household.  
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This thesis has shown that actually, gender inequalities in pension income are sharper 
in England than in Spain, although, gender inequalities in pension coverage are quantitatively 
almost non-existent in England, with a very small proportion of retired people lacking access 
to pension income. In Spain however, there is a big gap between men and women in access to 
pension income. However, this thesis does not contradict previous theories of the different 
impacts of both welfare states on gender inequalities, but complements the understanding of 
how the Liberal welfare state of England and the Southern Conservative-Corporatist welfare 
state of Spain impact gender inequalities in old age, by incorporating how men and women 
access pension income into the analysis.  
In the case of England, it is well known that the minimal interference from the state in 
the market generates great income inequality across the life course (Kenworthy, 2008). Thus, 
despite encouraging women to play a more active role in public spheres than in other 
conservative countries (Cooke, 2011, Strauss, 2006) it is not surprising that great income 
inequalities across the life course are perpetuated in old age economic provision. On the other 
hand, England offers more state protections than is the norm in “pure” liberal regimes, which 
may explain the lack of gender inequalities among those not receiving pension income.  
In the case of Spain, although the state exerts a greater inference in the market, which 
implies greater income equality across the life course, it is ideologically committed to 
preserving the male breadwinner model and motherhood over working careers for women 
(Esping-Andersen, 2006). This partially explains why gender inequalities among those 
currently receiving pension income (2010-12) are lower in Spain than in England, but also 
provides a partial explanation as to why there are greater gender inequalities in access to 
pension income than in England.  
 
 205 
 
10.6 Lessons from the Past 
 
This thesis has explored gender inequalities in pension income in England and Spain 
related to the generations that grew up after the war and are now at the very last stages of their 
lives. Therefore the findings presented here can only help to answer the questions stated in this 
thesis for the current (2010-12) generation of retirees in both countries. However, the results 
discussed can contribute to defining more clearly the possible challenges to be addressed in 
reducing future inequalities in pension income between men and women.      
The mechanisms for how governments in England and Spain might find a balance 
between providing greater gender equality and sustainability in pension systems in the future 
are unclear. Although social policies and labour market regulations could address some gender 
relations within the household and in the working place, the very nature of welfare states makes 
such state interference theoretically more likely to happen in Spain than in England, as liberal 
regimes have a natural aversion to state interference. In any case, even Southern Conservative-
Corporatist regimes such as Spain are not comfortable with the amount of state interference 
needed to address current gender conflicts within the household and labour market. In any case, 
it is not clear that greater state interference to adjust gender relations within the household and 
working place would be compatible with providing greater institutional sustainability.  
Therefore, governments are faced with a very challenging time of pension reforms 
ahead. A lesson taken from this piece of research is the importance of weighting the possible 
consequences of pension reforms for future generations, whilst current labour market 
characteristics before the time of reforms are evaluated for men and women. Labour market 
characteristics are dynamic and are influenced by many factors thus a good comprehension of 
the different pace in which men’s and women’s working conditions change would potentially 
help pension reforms to provide greater gender equality for future generations.  
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The multiple layers of comparisons adopted in this thesis have evidenced the 
importance of context, –as well as the timing of events– in understanding the dynamics of 
gender inequalities in pension income, along with well-known factors such as the organization 
of paid and unpaid work between men and women. Despite the focus on a generation that is 
reaching the end of their lives, current tendencies in the western world with regards to working 
patterns (e.g. periods of working abroad or the need to be working further into old age to 
compensate for late incorporation into the labour market) (Muller and Gangl., 2003) as well as 
changes in family structures (Scott et al 2012) present a new challenging framework in which 
men and women will need to organize paid and unpaid work. Thus, the necessity, as argued in 
this thesis, to take into account and examine the socio-economic context when reforming 
pension systems. 
10.7 Limitations and Future Research 
 
 The analysis carried out in this thesis has been constrained by certain limitations. For 
instance, there is a time lag between the analysis of data (2013-2015) and the current day, which 
has been the consequence of pursuing a PhD with breaks over several years. This has meant 
that the “current” retirees referred to in this thesis, were retirees in 2010 and 2012.  
Additionally, the use of retrospective data has meant that the only outcomes that can be 
observed are those for the current (2012-2012) generations of retirees. Their work and family 
histories, as well as their socio-economic context, may be different to those of future retirees. 
Focusing only on heterosexual families is another limitation of this study, although at the same 
time it has allowed a more detailed discussion of this typology of families.  
With regard to the birth cohorts’ threshold, it is also important to take into consideration 
that a natural selection of the healthiest and wealthiest among the pre-1939 sample is likely to 
have occurred in both countries, as discussed in more detail in Chapter Five. This may have 
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biased the results presented in this thesis, as it is likely to mean that pension income amongst 
the oldest group of people has been over-estimated. The natural selection of the healthiest and 
wealthiest among the pre-1939 cohort might have implied the natural selection of individuals 
with better working opportunities and what this implies for pension income levels. This thesis 
has also not distinguished between different types of pension (i.e. private, public or widowhood 
pensions); the distinction of how different types of pension impact levels of TPI, as well as the 
access to pension income in a comparative perspective, may merit further attention in future 
research. Another aspect to keep in mind is that the use of unweighted data might have brought 
a certain level of bias into the analysis, relating to the representation of the population age in 
both countries. This is the case for the 60-64 age group in both countries, and the 80+ age group 
in Spain.  
There have been several important elements that this thesis has not examined which 
probably deserve more attention in future research. The first is an assessment of the statistical 
significance of having grown up and retired in England as opposed to Spain, where statistical 
inferences could have been made comparing individuals from each country. It was discussed 
in Chapter Five that no dataset was found that included both countries and met all the 
requirements, so two different datasets which could not be merged were used. The pension of 
other disadvantaged groups, in particular certain ethnic minorities or non-traditional families 
(e.g. gay relationships) and how these interact with gendered roles across the life course are 
also very important questions. The final sample used in the analysis for both countries included 
a very small proportion of respondents from ethnic minorities, and the waves used did not 
include questions related to partners’ sex data or other questions from which a notion of non-
traditional families could have been derived.  
Family size was not controlled for in any of the models presented in this thesis. The 
current transformation of gender roles and families, however, could create pension differences 
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between those with one child and those with more children. Fertility histories, the importance 
of which have been reinforced in this thesis, need to be more carefully examined. Household 
composition has not been examined either, as this is an analysis of individual pension income 
and access and not of household pension income. The relationship between employment 
patterns and retirement patterns in pension differences has only been briefly outlined in this 
thesis but probably deserves more attention in future research. As suggested in section 10.2, 
age effects within birth cohorts potentially could be another aspect to consider in future 
research.  
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Appendixes 
 
Appendix A: ELSA Sample Main Characteristics 
 
Gender Sample Size Proportion of Sample 
Male 1675 41.1 
Female 2402 58.9 
Total 4077 100 
Source: ELSA sub-datasets (Waves 3 and 5) 
 
  Men Women 
Age Groups 
Sample 
Size 
Proportion of 
Sample 
Sample 
Size 
Proportion of 
Sample 
60-64 263 15.7 474 19.7 
65-69 358 21.4 474 19.7 
70-74 358 21.4 455 18.9 
75-79 323 19.3 405 16.9 
80+ 373 22.3 594 24.7 
Total 1675 100 2402 100 
     
Total Pension Income     
<£150 375 22.4 1315 54.8 
£150-250 581 34.7 665 27.7 
£250-400 442 26.4 341 14.2 
+£400 277 16.5 81 3.3 
Total 1675 100 2402 100 
     
Type of Career  
No FT or PT work 5 0.3 64 2.7 
Employed <15 yrs 21 1.3 496 20.6 
Employed 15-30yrs, PT 0 0 22 0.9 
Employed 30+, PT 0 0 134 5.6 
Employed 15-30yrs, mixed 117 7 895 37.3 
Employed 30+, mixed 32 1.9 302 12.6 
Employed 15-30yrs, FT 0 0 71 3 
Employed 30+, FT 1500 89.6 418 17.4 
Total 1675 100 2402 100 
     
Family History  
Never married, no children 82 4.9 98 4.1 
Never married, with children 10 0.6 10 0.4 
Ever married, no children 140 8.4 199 8.3 
Ever married, with children 1443 86.1 2095 87.2 
Total 1675 100 2402 100 
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Occupational Class  
Manaferial and Professional 
Occup. 690 41.2 651 27.1 
Intermediate Occup. 335 20 731 30.4 
Routine and Manual occup. 650 38.8 1020 42.5 
Total 1675 100 2402 100 
     
Education  
No qualification 405 24.2 843 35.1 
Below A Level 488 29.1 823 34.3 
Above A Level and below 
degree 424 25.3 467 19.4 
Degree  358 21.4 269 11.2 
Total 1675 100 2402 100 
 
Source: ELSA sub-datasets (Waves 3 and 5) 
 
 
 
Appendix B: SHARE Sample Main Characteristics 
 
Gender Sample Size Proportion of Sample 
Male 621 45.2 
Female 753 54.8 
Total 1374 100 
Source: SHARE (Waves 3 and 4) 
 
  Men Women 
Age Groups 
Sample 
Size 
Proportion of 
Sample 
Sample 
Size 
Proportion of 
Sample 
60-64 69 11.1 120 15.9 
65-69 128 20.6 148 19.7 
70-74 130 20.9 132 17.5 
75-79 136 21.9 153 20.3 
80+ 158 25.4 200 26.6 
Total 621 100 753 100 
     
Total Pension Income     
<£150 333 53.7 723 96 
£150-250 198 31.8 21 2.8 
£250-400 68 10.9 6 0.8 
+£400 22 3.6 3 0.4 
Total 621 100 753 100 
   
Type of Career     
No FT or PT work 14 2.3 250 33.2 
Employed <15 yrs 20 3.2 190 25.2 
 238 
 
Employed 15-30yrs, PT 11 1.8 18 2.4 
Employed 30+, PT 43 6.8 59 7.8 
Employed 15-30yrs, mixed 3 0.5 16 2.1 
Employed 30+, mixed 26 4.2 28 3.7 
Employed 15-30yrs, FT 26 4.2 92 12.3 
Employed 30+, FT 478 77 100 13.3 
Total 621 100 753 100 
     
Family History     
Never married, no children 36 5.8 31 4.1 
Never married, with children 2 0.3 2 0.3 
Ever married, no children 31 5 25 3.3 
Ever married, with children 552 88.9 695 92.3 
Total 621 100 753 100 
   
Occupational Class     
Manaferial and Professional 
Occup. 99 15.9 130 17.3 
Intermediate Occup. 66 10.6 85 11.3 
Routine and Manual occup. 456 73.5 538 71.4 
Total 621 100 753 100 
   
Education     
No qualification 147 23.7 204 27.1 
Primary 283 45.6 389 51.7 
Secondary 150 24.2 131 17.4 
Terciary 41 6.5 29 3.8 
Total 621 100 753 100 
Source: SHARE (Waves 3 and 4) 
 
Appendix C: Comparison of population proportions aged 60 to 80+ from Census Data 
2011 and ELSA data 2010-2012 by Gender and Age Groups in England, percentages 
 Male Female 
Age Group Census Data ELSA Data Census Data ELSA Data 
60-64 20.8 15.7 25.2 19.7 
65-69 22.5 21.4 20.1 19.7 
70-74 19 21.4 16.7 18.9 
75-79 17 19.3 14.2 16.9 
80+ 20.7 22.3 23.8 24.7 
Total 100 100 100 100 
Source: Census Data 2011 and ELSA Sub-dataset (Waves 3 and 5) 
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Appendix D: Comparison of population proportions aged 60 to 80+ from Census Data 
2011 and SHARE data 2010-2012 by Gender and Age Groups in Spain, percentages 
 Men Women 
Age Group Census Data SHARE Data Census Data SHARE Data 
60-64 20.2 11.1 20.1 15.9 
65-69 23.2 20.6 20.8 19.7 
70-74 17.8 20.9 16.3 17.5 
75-79 18.1 21.9 17.6 20.3 
80+ 20.7 25.4 25.2 26.6 
Total 100 100 100 100 
Source: Census Data 2011 and SHARE Sub-dataset (Waves 3 and 4) 
 
 
Appendix E: Frequencies of key variables before and after Listwise Deletion in 
SHARE and ELSA 
 
 Table E1: GENDER 
 SHARE ELSA 
 B/LD
21 A/LD22 B/LD A/LD 
 N % N % N % N % 
Male 1076 45.2 621 45.2 2692 42.9 1675 41.1 
Female 1306 54.8 753 54.8 3579 57.1 2402 58.9 
Total 2382 100 1374 100 6271 100 4077 100 
Source: SHARE (Waves 3 and 4) and ELSA sub-datasets (Waves 3 and 5) 
 
 
 
 
 
 Table E2: AGE GROUPS 
 SHARE ELSA 
 B/LD A/LD B/LD A/LD 
 N % N % N % N % 
60-64 365 15.3 189 13.8 1259 20.1 737 18.1 
65-69 488 20.5 276 20.1 1365 21.8 832 20.4 
70-74 449 18.8 262 19.1 1370 21.8 813 19.9 
75-79 493 20.7 289 21 1052 16.8 728 17.9 
80+ 587 24.6 358 26.1 1225 19.5 967 23.7 
Total 2382 100 1374 100 6271 100 4077 100 
Source: SHARE (Waves 3 and 4) and ELSA sub-datasets (Waves 3 and 5) 
 
 
 
 
 
 
21 B/LD= Before Listwise Deletion 
22 A/LD= After Listwise Deletion 
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Table E3: MARITAL STATUS (as per end of Life 
Interview) 
 SHARE ELSA 
             B/LD            A/LD              B/LD             A/LD 
 N % N % N % N % 
Single, never married 121 5.1 71 5.2 307 4.9 200 4.9 
Married, stayed married 1794 75.3 1035 75.3 3300 52.6 2126 52.1 
Re-married 10 0.4 10 0.7 629 10 353 8.7 
Divorced, stayed single 55 2.3 32 2.3 598 9.5 382 9.4 
Widowed, stayed single 402 16.9 226 16.4 1435 22.9 1016 24.9 
Missing Values     2   
Total 2382 100 1374 100 6271 100 4077 100 
 
Source: SHARE (Waves 3 and 4) and ELSA sub-datasets (Waves 3 and 5) 
 
 
 
Appendix F: List of variables included in imputation models for ELSA and 
SHARE 
 
 
Table F1: ELSA 
 Valid  Missing Total 
 N % N % N % 
Private Pension Income 4031 98.9 46 1.1 4077 100 
Total Pension Income 3996 98 81 2 4077 100 
Gender 4077 100 0 0 4077 100 
Age 4077 100 0 0 4077 100 
Education 4077 100 0 0 4077 100 
Occupational Class 4077 100 0 0 4077 100 
Total Years of Work 4077 100 0 0 4077 100 
Total Years in FT Work 4077 100 0 0 4077 100 
Type of career 4077 100 0 0 4077 100 
Pattern of Retirement 3441 84.4 636 15.6 4077 100 
Marital Status (as per end of 
Life Interview) 4075 99.9 2 0 4077 100 
Total Number of Children 4077 100 0 0 4077 100 
 
Source: ELSA sub-datasets (Waves 3 and 5) 
 
 
 Table F2: SHARE 
 Valid  Missing Total 
 N % N % N % 
Total Pension Income 1283 93.4 91 6.6 1374 100 
Gender 1374 100 0 0 1374 100 
Age 1374 100 0 0 1374 100 
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Education 1278 93 96 7 1374 100 
Occupational Class 660 48 714 52 1374 100 
Total Years of Work 1162 84.6 212 15.4 1374 100 
Total Years in FT Work 1162 84.6 212 15.4 1374 100 
Pattern of Retirement 769 56 605 44 1374 100 
Type of career 1161 84.6 213 15.4 1374 100 
Marital Status (as per end 
of Life Interview) 1374 100 0 0 1374 100 
Total Number of Children 1374 100 0 0 1374 100 
Source: SHARE (Waves 3 and 4)  
 
 
 
Appendix G: Distribution of ELSA selected variables with Imputed and Non-
Imputed values. 
 
 Table G1: Patterns of Retirement 
 Non-Imputed Values Imputed Values 
 N % N % 
Early Voluntary 692 17 805 19.7 
Early Involuntary 1382 33.9 1716 42.01 
At SPA 1367 33.5 1556 38.1 
Missing Values 636 15.6 0 0 
Total 4077 100 4077 100 
Source: ELSA sub-datasets (Waves 3 and 5) 
 
 Table G2: Total Pension Income 
 Non-Imputed Values Imputed Values 
 N % N % 
<£150 1685 41.3 1691 41.8 
£150-250 1218 29.9 1245 30.5 
£250-400 743 18.2 783 19.2 
+£400 350 8.6 358 8.7 
Missing Values 81 2 0 0 
Total 4077 100 4077 100 
 
Source: ELSA sub-datasets (Waves 3 and 5) 
 
 
Appendix H: Distributions of SHARE selected variables with Imputed and Non-
Imputed values. 
 Table H1: Occupational Class 
 Non-Imputed Values Imputed Values 
 N % N % 
Managerial and 
Professional Occup. 94 6.8 229 16.7 
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Intermediate Occup. 35 2.5 150 10.9 
Routine or Manual Occup. 531 38.6 995 72.4 
Missing Values 714 52 0 0 
Total 1374 100 1374 100 
Source: SHARE (Waves 3 and 4)  
 
 Table H2: Patterns of Retirement 
 Non-Imputed Values Imputed Values 
 N % N % 
Early Voluntary 195 14.2 398 29 
Early Involuntary 211 15.4 397 28.9 
At SPA 363 26.4 579 42.1 
Missing Values 605 44 0 0 
Total 1374 100 1374 100 
Source: SHARE (Waves 3 and 4)  
 
 Table H3: Type of Career 
 Non-Imputed Values Imputed Values 
 N % N % 
No FT or PT work 252 18.3 264 19.3 
Employed <15 yrs 185 13.5 210 15.2 
Employed 15-30 yrs, mostly PT 9 0.7 29 2.2 
Employed 30+ yrs, mostly PT 8 0.6 102 7.5 
Employed 15-30 yrs, mixed 7 0.5 19 1.4 
Employed 30+ yrs, mixed 9 0.7 55 4 
Employed 15-30 yrs, mostly FT 117 8.5 118 8.5 
Employed 30+ yrs, mostly FT 574 41.8 577 41.9 
Missing Values 213 15.5 0 0 
Total 1374 100 1374 100 
Source: SHARE (Waves 3 and 4)  
Appendix I: Type of career by gender in Spain among those receiving TPI. Aged 60+ 
and non-working 
 Male Female 
 N % N % 
No FT or PT work 9 1.8 35 17.2 
Employed <15 yrs 14 2.7 46 22.7 
Employed 15-30 yrs, mostly PT 10 1.9 3 1.5 
Employed 30+ yrs, mostly PT 36 7 11 5.4 
Employed 15-30 yrs, mixed 3 0.6 5 2.5 
Employed 30+ yrs, mixed 22 4.3 4 2 
Employed 15-30, mostly FT 22 4.3 38 18.7 
Employed 30+ yrs, mostly FT 397 77.4 61 30 
Total (Imputed Sample) 513 100 203 100 
(ChiS2q=241.28; p<0.000)  
Source: SHARE sub-dataset (Waves 3 and 4) 
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Appendix J: Retirement patterns by gender in Spain among those receiving TPI. Aged 
60+ and non-working 
 Male Female 
 N % N % 
Early voluntary 108 21.1 50 24.6 
Early involuntary 121 23.5 54 26.6 
At SPA 284 55.4 99 48.8 
Total (Imputed Sample) 513 100 203 100 
(ChiS2q=.708; p<0.702)  
Source: SHARE sub-dataset (Waves 3 and 4) 
Appendix K: Marital Status (as per life interview) by gender in Spain among those 
receiving TPI. Aged 60+ and non-working 
 Male Female 
 N % N % 
Single, never married 26 5.1 21 10.3 
Married, stayed married 440 85.7 124 61.1 
Divorced or widowed, re-married 5 1 0 0 
Divorced, stayed single 9 1.8 7 3.4 
Widowed, stayed single 33 6.4 51 25.2 
Total (Imputed Sample) 513 100 203 100 
(ChiS2q=51.36; p<0.000)  
Source: SHARE sub-dataset (Waves 3 and 4) 
Appendix L: Number of Children by gender in Spain among those receiving TPI. Aged 
60+ and non-working 
 Male Female 
 N % N % 
No Children 45 8.8 25 12.3 
One Child 52 10.1 21 10.3 
Two children 164 32 55 27.2 
Three Children 132 25.7 48 23.6 
Four or more children 120 23.4 54 26.6 
Total (Imputed Sample) 513 100 203 100 
(Spain ChiS2q=3.66; p<0.454)  
Source: SHARE sub-dataset (Waves 3 and 4) 
 
